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June 3, 2016 

rRECfE~vrero 
JUN O 3 2016 
fAASON COUNTY 
COMMISSIONERS 

Board of Mason County Commissioners -Ms Jeffreys, Messrs Neatherlin and Sheldon 
411 N 5th St. 

Shelton, WA 98584 

Re: Request for Recision of Sections 1.02 and 1.03 of County Resolution No.146.08 
-which is specific and exclusive to the North Bay/Case Inlet Sewer System service and 

com1ection charges. (I believe the most recent applicable Resolution documenting 
application of 146.08 is Resolution 36-11 dated June 14, 2011--copy is attached.) 

This letter provides a summary of my intended oral presentation at the June 7, 2016 
meeting. Additional elaboration and specifics can be accomplished then if requested. 

INTRODUCTION 
The Resolution provides for an automatic annual increase in service and connect fees 
based on application of the (Bremerton) Consumer Price Index. As applied to single 
family service, the increase since 2012 has totaled 6.5 %, resulting in an increase in the 
monthly rate of$ 6.25; from$ 95.30 to$ 101.55. 

REASONS FOR RECISION 
1. The automatic increases are exclusive to the NBCI system. There are no 
comparable rate change basis for other County utilities. 

2. The increases are effected outside of the usual budget process, and therefore 
are not subject to the same oversight as applied to other budget revenues and 
costs. The effects are not included in the County Annual Budget forecast 
amounts; but rather are simply applied to the monthly billings. 

3. Use of a CPI price change model is not classically valid in this application. 
Value adjustments based on CPI in the broad sense are used to measure the effects 
of inflation on a broad basket of consumer goods and services. Since the Budget 
process included forecasting each line item of specific costs, any expected effects 
of inflation are inherently included in the forecast numbers. 

4. The CPI increases since Resolution 36-11 (June 14, 2011) have been relatively 
small. However, these low indexes are uncharacteristic of history. Consider the 
CPI increases in 2005 through 2008--aggregating 13.2%. Even more dramatic 
were the increases in 1979 through 1981--30.9%. If future CPI increases even 
approach such amounts, the effect on NBCI rates would be dramatic and probably 
not necessary to fund the utility. 
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5. Although NBCI experienced large rate increases during the first five or six 
years-- caused by constrnction costs overrnns, $ 4.5 million of additional debt, use 
of "capital contributions" to fund operating expenses rather than payment of 
capital costs; the users have paid for the system without receiving additional 
funding from any government entity. It seems rather punitive that the utility 
should be exclusively subject to an automatic increase based on CPI. 

Respectfully submitted; 

~~ 
George D. Funk 
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RESOLUTION r-JO. 3la ~\\ 

A RESOLUTION relating to rev1smg the monthly sewer rate schedule 
charges and system connection charges for tt,e North Bay/Case Inlet 
Sewer System. 

WHEREAS, Resolution No.146-08 established sanitary sewer user fees for the North Bay/Case 
Inlet Sewer System; 

AND WHEREAS, Section 1.02 of Resolution No. 146-08 calls for an annual review of user fees 
based ori the Bremerton Consumer Price Index (CPI};' 

AND WHEREAS, Section 1.03 of Resolution No 146~08 calls for ah annual review of system 
c6rinectlon charges based on the Bremerton CPI; 

AND WHEREAS, The Bremerton CPI for 2010 was .3% 

NOW THEREFORE BE IT RESOLVED BY THE BOARD QF COUNTY COMMISSIONERS of 
Mi;:isbn County, that Section 1.02 anc;i Section 1,03 of R13solution No. 146.08 be revised to reflect 
the CPI cha,rige, 

Secticm 1,02 Monthly User <:harges 

Residential customers: Each residential C\,JStomer shall pqy a monthly user charge as follows: 

a) Single Family Dwelling (incluc;les 13ach unit i n a, condominium) $95.30 

b) Duplex $.133.40 

c) Triplex $201,00 

d) Installed grinder pump on vacant lot $68,70 

e) Multi-Family $66.70 each u.nit 

Section 1.03 Connection Fees 

Residen.tial Customer expmples: 

a) Single-Family including each 
Unit iri a condominium · 

b) Duplex/Triplex 

c) Multi-Family 

d) Mobile home 

ADOPTED: .:)u vE:.- t L\ 1 ~ 0 \ \ 

$9583.00 

$9650.00 perunit 

$9650.00 per unit 

$9583.00 





cc: CM MRS Neatherlin, Sheldon & Jeffreys 

Clerk 

~ Washington State 

~ Liquor and Cannabis Board 
NOTICE OF MARIJUANA LICENSE APPLICATION 

WASHINGTON STATE LIQUOR AND CANNABIS BOARD 
License Division • 3000 Pacific, P.O. Box 43075 

Olympia, WA 98504-3075 
Customer Service: (360) 664-1600 

Fax: (360) 753-2710 
Website: http://lcb.wa.gov 

RETURN TO: localauthority@sp.lcb.wa.gov 

TO: MASON COUNTY COMMISSIONERS 
DATE: 5/17/16 

RE: CHANGE OF CORPORATE OFFICERS/STOCKHOLDERS APPLICATION 

UBI: 603-344-577-001-0001 E APPLICANTS: 

License: 412258 . 7D County: 23 (See Back of Letter) 

Tradename: M & R DISTRIBUTING 
Loe Addr: 460 W ENTERPRISE RD BUILDING 1 

SHEL TON, WA 98584 

Mail Addr: 12704 MUKILTEO SPEEDWAY STEC 
l'v1UKIL TEO, WA 98275-5720 

RECEIVED 

Phone No: 425-422-8479 MARC VAN DRIESSCH MAY 1 ·: 2016 

Privileges Applied For: 

MARIJUANA PRODUCER TIER 3 
MARIJUANA PROCESSOR 

Mason County 
Commissioners 

As required by RCW 69.50.331(7) the Liquor and Cannabis Board is notifying you that the above has 
applied for a marijuana license. You have 20 days from the date of this notice to give your input on 
this application. If we do not receive this notice back within 20 days, we will assume you have no 
objection to the issuance of the license. If you need additional time to respond, you must submit a 
written request for an extension ofup to 20 days, with the reason(s) you need more time. If you 
need information on SSN, contact our Marijuana CIIlU desk at (360) 664-1704. 

I. Do you approve of applicant? ... .. . .... . . . .................. .. . . .. · ....... . . . . .... . . .. . . . 

2. Do you approve oflocation? ... . ............ ....... .. .. . . ... . . ...... ... . .. ...... . .... .. . 

3. If you disapprove and the Board contemplates issuing a license, do you wish to 

request an adjudicative hearing before final action is taken? ........ . .. ....... . ..... . ......... . 

(See WAC 314-55-160 for information about this process) 

4. If you disapprove, per RCW 69.50.331(7)(c) you MUST attach a letter to the Board 

detailing the reason(s) for the objection and a statement of all facts on which your 

objection(s) are based. 

YES NO 

DD 
DD 
DD 

DATE SIGNATURE OFMAYOR,CITY MANAGER,COUNTY COMMISSIONERS ORDESIGNEE 





cc: CM MRS Neatherlin, Sheldon & Jeffreys 

Clerk 

~ Wa~hington State 

~ Liquor and Cannabis Board 
NOTICE OF MARIJUANA LICENSE APPLICATION 

WASHINGTON STATE LIQUOR AND CANNABIS BOARD 
License Division - 3000 Pacific, P.O. Box 43075 

Olympia, WA 98504-3075 
Customer Service: (360) 664-1600 

Fax: (360) 753-2710 
Website: http://lcb.wa.gov 

RETURN TO: localauthority@sp.lcb.wa.gov 

UPDATED DATE: 6/02/16 
TO: MASON COUNTY COMMISSIONERS 
RE: CHANGE OF CORPORATE OFFICERS/STOCKHOLDERS APPLICATION 

UBI: 603-349-061-001-0001 APPLICANTS: 

License: 412687 - 7R County: 23 (See Back of Letter) 

Tradename: OG FARMS 
Address: 4340 SE BLOOMFIELD RD STE B 

SHEL TON, WA 98584-8642 RECEIVED 

JUN 02 2016 

Phone No: 206-769-7373 JOEL BRATTIN 
Mason County 

Commissioners 

Privileges Applied For: 
MARIJUANA PRODUCER TIER 3 
MARIJUANA PROCESSOR 

As required by RCW 69.50.331(7) the Liquor and Cannabis Board is notifying you that the above has 
applied for a marijuana license. You have 20 days from the date of this notice to give your input on 
this application. Ifwe do not receive this notice back within 20 days, we will assume you have no 
objection to the issuance of the license. If you need additional time to respond, you must submit a 
written request for an extension ofup to 20 days, with the reason(s) you need more time. If you 
need information on SSN, contact our Marijuana CHRI desk at (360) 664-1704. 

1. Do you approve of applicant? .......... ... ......... ..... . ...... . .... . . . . .. .. ... ... . .. . . . 

2. Do you approve of location? .. ... . . . . .... . .. . ..... . . . .... . ........... ........ .......... . 

3. If you disapprove and the Board contemplates issuing a license, do you wish to 

request an adjudicative hearing before final action is taken? .......... . ... . .. .. . . .... . ...... . . . 

(See WAC 314-55-160 for information about this process) 

4. If you disapprove, per RCW 69.50.331(7)(c) you MUST attach a letter to the Board 

detailing the reason(s) for the objection and a statement of all facts on which your 

objection(s) are based. 

YES NO 

DD 
DD 
DD 

DATE SIGNATURE OF MA YOR,CITY MANAGER,COUNTY COMMISSIONERS OR DESIGNEE 



. . 



CHANGE OF CORPORATE OFFICER APPLICATION INFORMATION 

ADDITIONAL 

Applicants: 

OG FARMS INCORPORATED 
BRATTIN, JOEL 

(Spouse) BRATTIN, CHRISTINE 
JOSEPH, JOAN LEE 

(Spouse) JOSEPH, CRISPUS MARCEL 
KNOWLES, JULIE MAREE 

(Spouse) KNOWLES, GRAHAM BRADFORD 
MARNEY.CODY CHAMP 

(Spouse) MARNEY, ADRIENNE LEAH 





DERE K KILM ER 
6TH D ISTRICT, W A SHINGTON 

COMMITIEE ON APPROPRIATIONS 

COMMERCE, JUSTICE, SCIENCE, 
A ND RELATED AGENCIES SUBCDMMITIEE 

INTERIOR, ENVIRONMENT, 
AND RELATED AGENCIES SUBCOMMITIEE 

cc: CM MRS Neatherlin, Sheldon & Jeffreys 
Clerk 

<ttongre5'5' of tbe 11niteb ~tateS' 
J!,)ouge of l\epregentatibeg 
wmta~btngton, ji(lt 20515-4706 

May 20, 2016 RECEIVE 

Mason County Board of Commissioners 
Board of Commissioners 

MAY 2 6 2016 
Mason County 
Commissioners Mason County 

411 North 5th Street 
Shelton, WA 98584-3466 

Dear Mason County Board of Commissioners, 

OFFICES: 

20 LONGWORTH OFFICE BUILDING 

WASHINGTON, DC 20515 
(202) 225-5916 

950 PACIFIC AVENUE 
SUITE 1230 

TACOMA, WA 98402 
(253) 272-3515 

345 6TH STREET 
SUITE 500 

BREMERTON, WA 98337 
(360) 373--9725 

www.ki lmer.house.gov 

My constituent, Mr. Stephen Cole, has contacted my office for assistance regarding an issue 

within your jurisdiction. The following provides an explanation of my constituent's concern or 

request: 

"Mason County Code Title 4 Chapter 4.08 Animal Code 4.08.030, Public Nuisance-Owner 

Responsibility. Mr. Cole and his neighbors are seeking assistance from Mason County to restore 

tranquility to an ongoing code violation and disturbance in their neighborhood". 

I would appreciate your prompt review and attention to this matter. I have informed my 

constituent that I referred their request to your office and that you would be contacting them 

directly. If I may provide any clarification or additional information, please do not hesitate to 

contact Stasha Dennard in my Bremerton office. Thank you for your assistance in this matter. 

DK/sd 

Sincerely, 

Derek Kilmer 
Member of Congress 

PRINTED ON RECYCLED PAPER 





Don Hoch 
Director 

STATE OF WASHINGTON 

cc: CM MRS Neatherlin, Sheldon & Jeffreys 
Clerk ..Jr 

WASHINGTON STATE PARKS AND RECREATION COMMISSION 
1111 Israel Road SW • P.O. Box 42650 • Olympia, Washington 98504-2650. 

(360) 902-8500 • Washington Telecommunications Relay Service at (800) 833-6388 
www.parks.wa.gov 

May 2, 2016 

The Honorable Randy Neatherlin 
The Honorable Tim Sheldon 
The Honorable Terri Jeffreys 
411 N 5111 Street 
Shelton, Washington 98584 

Dear Commissioners: 

RECEIVED 

MAY 05 2016 
Mason County 
Commissioners 

Every two years the Washington State Parks and Recreation Commission (State Parks) seeks 
funds from the Legislature for prope1iy acquisitions through the Washington Wildlife and 
Recreation Program (WWRP), administered by the Recreation and Conservation Office (RCO). 
With these WWRP grants, State Parks has purchased thousands of acres of land to expand 
existing parks and create new parks. 

RCW 79A.15. l 10 requires State Parks to notify local governments with jurisdiction over 
proposed acquisitions. 

RCW 79A.15.110 Review of proposed project application. 
A state or local agency shall review the proposed project ·application with the county or city with 
jurisdiction over the project area prior to applying for funds for the acquisition of property 
under this chapter. The appropriate county or city legislative authority may, at its discretion, 
submit a letter to the board identifying the authority's position with regard to the acquisition 
project. The board shall make the letters received under this section available to the governor 
and the legislature when the prioritized project list is submitted under RCW 79A. l 5.120. 
79A. l 5. 060. and 79A. l 5. 070. 

By this letter, State Parks is informing Mason County that a grant application will be submitted 
for a project titled Inholdings and Adjacent Properties 2016 application number 16-1974. This 
unique project requests a lump sum to be used to acquire various small prope1iies to resolve 
trespass issues, consolidate ownership, prevent incompatible development, respond to active 
market offers, and similar circumstances. 

Although actual purchases will depend on future conditions, as paii of the grant we are providing 
several examples of such prope1iies. One that may be of interest to you is the Vinewood 
Prope1iy, adjacent to Belfair State Park. This prope1iy includes Mason County parcel numbers 
222015701090,222015701030, 222015701100,222015701110,222015701120,222015701010, 



222015701020,222015701060,222015701050,222015701070,and222015701,andisshown 
on the attached map. 

Under RCW 79A.15.l 10, Mason County may provide comments to the RCO regarding this grant 
proposal. Any comments should be directed to: 

Karl Jacobs, Project Manager 
Recreation and Conservation Office 
PO Box 40917 
Olympia, Washington 98504-0917 

If Mason County elects to provide comments to the RCO, please provide me a copy of these 
comments for my records. If you have any questions about this proposed acquisition, please 
contact me at (360) 902-8658 or nikki.fields@parks.wa.gov. 

-~ 
Nikki Fields, Parks Planner 

- .... ~ ... 

[2] 
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RECEIVED 

JUN 03 2016 
Mason County 

cc: CM MRS Neatherlin, Sheldon & Jeffreys 

::ierk ~a ( tprca.. 

MASON COUNTY COMMISSIONERS 
411 NORTH FIFTH STREET 

SHELTON WA 98584 

Fax 360-427-8437; Voice 360-427-9670, Ext. 419; 275-4467 or 482-5269 

I AM SEEKING APPOINTME~ m i~~mi ~~dvisory Board - District 2 

NAME: Alann Krivor 

ADDRESS: PHONE. 

CITY/ZIP: VOTING PRECINCT: WORK PHONE: 
District 2 

(OR AREA IN THE COUNTY YOU LIVE) 

COMMUNITY SERVICE 

(ACTIVITIES OR MEMBERSHIPS) 

Skokomisb Watershed Action Team, Mason 
Conservation District, Planning Association of 
Washington, Shelton-Mason Chamber of 
Commerce, Tilth Producers, Washington 
Farm Bureau, Union Tourism Association, 
Association of Washington Businesses 

EMPLOYMENT: (IF RETIRED, PREVIOUS EXPERIENCE) 

COMPANY: Skokomish Farms, Inc. 8 years YRS 

POSITION: President/CEO 

COMPANY: Land Northwest LLC 1 O+ years YRS 

POSITION: President/CEO 

In your words, what do you perceive is the role or purpose of the Board, Committee or Council for which you are applying : 

The role is to help with and advise planning processes of the Commissioners involving rural and urban land planning 
to help the County grow and maintain economically viability. These processes used can often be improved upon and 

quickened at the same time often reducing costs to both the Courtly and consumer. It's important that tlte Advisory 

Board work actively with the planning staff and commissioners keeping them aware of improvements to planning in 

other areas of the United States through active memberships in both the Washington and American Planning 

Associatio11s. D 

What interests, skills do you wish to offer the Board, Committee, or Council? 

Extensive planning and development experience in Idaho, Montana, and \l\lashington with 63 rural and 11rban land 

projects exceeding 13,000 acres plus over 300 housing units constructed in urban and rural settings. I was awarded 

the Western Innovators title by the Capital Press, and Conservation Steward of the Vear by the Mason Conservation 
nic:trirt in ?n11 I nffl'>r l'>vtl'>nc:i""' l<nnwll'>rln"' nf l=l'>rll'>rl'II ll'lnrl nrl'lntc: fnr ri 1rJ:1I ll'lnrl D 

Please list any financial, professional, or voluntary affiliations which may influence or affect your position on this Board: 

(i.e. create a potential conflict of interest) 

Your participation is dependent upon attending certain trainings made available by the County during regular business hours 

(such as Open Public Meetings Act and Public Records). The trainings would be at no cost to you. Would you be 

able to attend such trainings? _Y_e_s ___ _ _ 

Realistically, how much time can you give to this position? 
Quarterly Monthly x Weekly 

Signature 

June 3, ~ 

Date 

Daily 
Office Use Only 

Appointment Date ___ _ 

Term Expire Date ___ _ 
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To: 
From: 
Date: 
Re: 

Squaxin Island Legal Department 

Memorandum 

Board of County Commis~ioners 

Kevin Lyon, Director of Legal Department 

May 12, 2016 
Parcel No. 22034-10-60620 and 22021-34-

Mark Allen - mallen@squaxin.us 

David Babcock - dbabcock@squaxin.us 

Diane Deyette - Paralegal - ddeyette@squaxin.us 

Sharon Haensly - shaensly@squax in.us 

Kevih Lyon - klyon@squaxin.us 

Nathan Schreiner - nschreiner@squax in.us 

What follows is the history relevant to the 29 acres of surplus tidelands on Squaxin Island and the Tribe's 

May 12, 2016 request to eliminate the cloud on its title. See Map Ex. 1. 

1900 Application for Oyster Lands and Contract of Sale. 

M.J. Cunningham applied to purchase oyster lands from the State of Washington. Application No. 2905. 

Ex. 2. A Contract of Sale No. 1766 was entered March 2, 1900. Ex. 3. 

M.J. Cunningham was joined in a similar application by P.J. O'Brien and others. See resulting contracts on 

Department of Natural Resources maps, Ex 4. 

1902 United States v. O'Brien, Cunningham, et al. 

In March of 1902 the United States filed a Bill of Complaint in its own name and on behalf of the Tribe of 

Squawkson Indians and Tyee Bob, Peter Clabsh, John Bowers and other unnamed tribal members against 

P.J. O'Brien and several of his business colleagues. Those colleagues included M.J. Cunningham, Fred J. 

Brown, W.R. Lotz and Mssrs. Winstanley, Doherty and Miller individually and as partners in Winstanley, 

Doherty and Miller. Ex. 5. 

The United States asserted that the "small island called Klahchemin" was reserved for the present use 

and occupation of the Squawskin Indian "containing two sections of land by estimation (other lands), all 

of which tracts shall be set apart, and so far as necessary, surveyed and marked out for their exclusive 

use; ... " (quoting the Treaty of Medicine Creek). Article Ill. 

The United States alleged that the Squawkson Indians_ had since treaty making continuously occupied 

those lands. Article IV. 

The treaty lands were surveyed, found to contain 1,494.15 acres, and thereafter allotted to the members 

of the tribe. Importantly, the United States alleged that the survey and allotments did not include or 

attempt to convey any portion of the tide lands. Article V. 

Page 1 of 5 SE 3711 Old Olympic Hwy • Kamilche, Washington 98584 
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The United States further alleged that the use of the tidelands was extensive, valuable, and critical to 

treaty making, and that the tidelands had been "for years prior to entering into said treaty worked and 

cultivated by the members ... " Article VI. 

The United States also alleged that at the time of entering into the treaty it was intended and agreed 

between the parties, and explained to the headman by Isaac Stevens that the treaty reserved all of the 

island, upland and tideland and "enough of the waters surrounding said island to enable a steamer to run 

at low tide." Article VII. 

With Washington's entry into the Union in February of 1889, the Enabling Act included a disclaimer 

wherein, the state, 

"forever disclaim all right and title ... to all lands lying within said limits 

owned or held by any Indian or Indian tribes ... " Article VIII. 

Similarly, the Washington Constitution provides, in its Article XXVI, 

"That the people inhabiting this state do agree and declare that they 

forever disclaim all right and title ... all land laying within said limits 

owned or held by any Indian or Indian tribes, and that until the title 

thereto shall have been extinguished by the United States.the same shall 

be and remain subject to the disposition of the United States, and the 

said Indian lands shall remain under the absolute jurisdiction and control 

of the Congress of the United States." Article IX. 

Finally, the United States alleged that P.J. O'Brien and colleagues prevented and denied Tyee Bob, Peter 

Clabsh, John Bowers and others from 

"access to said lands and their ancient right to take shellfish therefrom, 

and that the defendants will, unless restrained by this Court, continue to 

harass, annoy and prevent ... from access to said lands and the right and 

opportunity to pass over said tide lands in going from or returning to their 

uplands of said island, and in taking from said tide lands oysters, claims 

and other shell fish." Article XV. 

The Court's preliminary views were expressed first in a restraining order and second in a response to the 

demurrer. The court ordered that O'Brien, Cunningham and others 

Page 2 of 5 

"are hereby restrained and enjoined from in any way, manner or means 

from interfering with or hindering the plaintiffs or any of the individual 

members of the Squaxon Indian Tribe from passing over and across the 

tide lands of said island either in coming from or returning to said islands 

and are further restrained and enjoined from interfering with or 

hindering them in their taking either floating fish or shell fish from or 

above said tide lands and the waters thereon pending the final 

determination of this suit and until the further order of this Court". 



, 



( The restraining order issued May 23, 1902. Ex. 6. 

( Thereafter, the Court turned its attention to title. The decision on the Demurrer to the Bill of Complaint 

( 

issued September 24, 1903. The Court held, 

It is my opinion that the whole of Squaxin Island was lawfully reserved for 

the use of the Indians, and that by the treaty referred to in the bill of 

compliant, and the laws of the United States, it has always been unlawful 

for white men to reside upon or occupy any part of said island. 

Adopts the disclaimer in the Enabling Act where state of Washington 

disclaimed all right, title and interest to "all lands ... owned or held by any 

Indian or Indian tribes." 

It is my opinion that the proposed sale of a rim encircling this island 

Reservation, is not only an injustice to the Indians but an unwarranted 

exercise of power by officers of the state government, and that 

defendants have acquired no rights whatever by virtue of the contracts 

under which they claim. 

United States v. O'Brien et al, 170 F. 508 (September 24, 1903) Memorandum Decision on Demurrer to 

Bill of Complaint. Ex. 7. 

In ·subsequent proceedings, the Court wrote, 

The Answer makes an issue as to whether the Squaxon Indians have 

worked or cultivated oyster beds or clam beds in the tide waters 

surrounding the island, but I hold that it is immaterial whether the Indians 

did or did not work or cultivate oyster beds or claims beds, since enough 

is admitted to make certain that the Indians by their continued exclusive 

possession and use of the whole island held and claim the same at the 

time of, before, and since the adopting of the Constitution of the state of 

Washington . 

... complainants are entitled to a decree for the relief prayed for in full. .. 

United States v. O'Brien et al, 170 F. 508 (February 6, 1904). Memorandum Decision on Motion for 

Judgment on Bill and Answer. Ex. 8. 

And finally, the Court held, 

Page 3 of 5 

that the complainants (U.S.) are the owners of all the lands, upland and 

tide-land of Squaxin Island. 

that neither the defendants, the intervening defendant, the State of 

Washington, nor either or any of them, have any right, title or interest 

in or to the lands of said Squawksin Island, nor in the tide lands 

surrounding or abutting on said Island. 





( 
( 

that neither ... have any right, title or interest therein. 

that that certain contract of purchase and sale ... is hereby avoided and 

set aside and ... are hereby forever restrained and enjoined from entering 

upon or occupying any of the lands on said Squawksin Island, or the tide 

lands surrounding and abutting on said Island, and more especially that 

portion of the tide lands abutting upon the upland of said Island, ... and 

forever restrained and enjoined from in any manner asserting or 

making claim of title or interest in or to said lands, and from in any way 

interfering with the title, possession or cultivation of said lands by the 

complainants, or those claiming or to claim by through or under them. 

United States v. O'Brien et al, 170 F. 508 (February 25, 1904). Ex. 9. 

Notice to Mason County. 

In its Decree the Commissioner was directed to notify the Mason County Assessor and Treasurer of the 

cancellation "so that said contracts may be removed from the tax rolls". Neither the Mason County 

Assessor nor Treasurer have records indicating notice of the decision was received. However, the Masson 

County Journal wrote several times of the O'Brien case. See 1900, April 4, 1902 and November 13, 1903 

Journal articles, Ex. 10. 

Commissioner of Public Lands Cancels O'Brien and Cunningham Contracts for Sale. 

Some ten years after the courts 1904 decree, the State of Washington had still not fully carried out the 

Court's 1904 decree. 

On May 12, 1915, the State refunded M.J. Cunningham $21.24 "for relief, refund account of payment on 

state lands for which title could not be given". Ex. 11. 

By letter dated a day earlier, the M.J. Commissioner explained that the appropriation was for "relief 

under contract of sale No. 1766, application No. 2905, to which title could not be conveyed. These are 

tide lands fronting on Squaxin Island." Ex. 12. 

The Board of State Land Commissioners cancelled the M.J. Cunningham contract on July 12, 1915. Ex. 13. 

The Commissioner informed M.J. Cunningham on July 26, 1915. Ex. 14. 

Mason County Foreclosure Action. 

Mr. Cunningham did not pay the installments on his contract and did not pay the real property taxes. The 

states files indicate the reason Cunningham made no payments. The State noted, there was "nothing to 

do at this time" because the "case is in Federal Court". Ex. 15. Mason County obtained a real estate tax 

judgment on December 13, 1913. Ex. 16. 
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( Subsequent confirmations by the Commissioner of Public Lands that the State held no interest in 

\ Squaxin Island tidelands. 

( 

f 
' 

The Commissioner of Public Lands has acknowledged several times over the years that the O'Brien 

judgment divested the State of all right or title to the tidelands. July 27, 1976. Ex. 17. See also March 9, 

1956 'the State had no power to sell any part of the shores thereof' ... to "below the line of extreme low" 

by Commissioner Case. Ex. 18. The Commissioner was incorrect that the land reverts to the state. 

Notice to County 1915 

The first written record located of notice to the County was August 9, 1915. The Commissioner notified 

the County Assessor and Treasurer on August 9, 1915. The Commissioner wrote that the contract "was 

cancelled of record for non-payment of principal and interest". The Commissioner continued, "this land 

now reverts to the state and is therefore no longer subject to tax action .... " Ex. 19. The Commissioner 

made no reference to the Decree and incorrectly stated that the land reverts to the state. For its part, 

Mason County took no action after receiving the August 9, 2015, notice. 

O'Brien and M.J. Cunningham Fraud 

Of course, in unwinding this transaction it is useful to be reminded that the application for oyster lands 

was based on the applicants' fraud: certifying that the tidelands were barren while at the same time 

interfering with Indians harvesting and cultivating on those same tidelands. Apparently, the combination 

of trying to steal tidelands under color of state sponsored economic development and the egregious abuse 

of the residents of Squaxin Island prompted the extraordinary act of the United States bringing its claims 

to restrain O'Brien and Cunningham, to declare that the State had no interest in the tidelands or authority 

to sell the tidelands and to void the contracts. 

The Requested Remedy 

The Squaxin Island Tribe asks that Mason County remove Tax Parcel No. 22034-10-60620 from its rolls as 

surplus property eligible for sale and execute a quit claim deed in the name of the United States on behalf 

of the Squaxin Island Tribe to remove the cloud on title. I am available to assist with the correct form of 

the deed. 
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NOTIC:g: OF APPLICA.'l'ION TO PURCHASE ..... .. oisrr~i:L . . LANDS . \ 
. .. ,.. .: . -·: ·. •. \ : 

0FFICB oF CoirnnssroNER o:ir Punvr:c LAND8; i . 
0LYllCPIA, WASHING-'J'ON. . . . :J.. 

.. ;Votfce is hereby given thaL ... ii •.. .. J .. ., ... -Oimn.i-hbham ...... ...... ... of... .. ... ... Q .. --J..,--y---m .. ·-p .... J. .. ... 0;., .. ........ : Wash., · . 

1,· 

has filed ail ,appJication in tl1is office to purchase the followiag described .. .......... Q)/,fJ.tP.i.1,'.'., ..... : .... . .... .............. .... Ja11cls, · 

. . . . . 

.. ·1t · 't .. · ·n ' · · iu· ~, "' a· 11 Co1111t·y 1'Ha.shingtoa · to-1vit · s u~i e 1 . ......... ...... A',1... .w. .. .. J'..... .... . ...... . .. .. ........... .... ..... .. J ·., . . , • 

.r 
int;ton, . $:ltuate :ti1 i'i. ... ont ofp adj:rwent to or ·1:J.buttinc upon Hvlt t,o:r•tion . 

, ,: _., : 

of th~ 6oye1~nment meo..ml.eP lino u.escribo -.·1 cu1 f'ollow-s; 

lino f r-.om wh:'i.'ch . · 
': ." . 

lh1e ' at foJ,.lo ·.irs: N 20 l/3~· W 8.$0 chuins; H J.,7 11•. Vi (h33 chains; : N 48 j/4~.-
. . . . . 

VI G. 50 oriah1 s; N 446' \V 8. 00 chains; :('3 9 3/ 4tt- W 1~k:_s·O ch~tiris; :N 42 . 1/fi~· · 

' w 1:.'hlO, Gh,a:Ln$ to · the m~r.:ntilo·c· ccd1ho11 to f1~riot:i.on tii Secti'on's 34 n.11tt :35, 

' 
' 

c1rnins; O 50°' VI G~uo ch,:i.ins; W '7.DB c1'1:iins;-f:.1 4,.£18 -chains; N' (:)1 11: J~ -

( ' ' ' ' ' ' !. ' ' ,', 
15 ch'.:-ii.ris; S 8f5Cl.' E o. 30 ohb.il'ts} S se~ E lJ .• 80 .cha in en $ J5°· B 14 . 

oho.iris 1 s. . <1.-0 11· ~11 15 eh~lins; s · 8G 0· E 13000 chains; E 3.89 ch'.·.dn$ · to Uie 
. .• :. 

. . . ~ 

., 
\ 

.\ .; 

. : :. I 
. ·, 

. . ·. ~ .. : ,\· 

' ' 

··4i 
. ·.· . 

• ' 
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C. 

AffidilVit .of. Ptlblication. 
STATIC OY \\lAS°iffNCiil'O.N, ( 

· (Jo ci~'l'Y (> l•' :M ,\SON . \ 

ss. 

of the ''8HrnL'1'0N w U:ffiKLY Tmnu.1:rn/' ll weekly 11ewRpaper, printe_d . . 

,wrl published .e\iery f::ittlui'day, 11.t Shelton, in ·Mason Orit1nty, 8lal~· : 
. . . • . .. ..... -





( APPLICATION TO PURCHASE TIDE, SHORE OR OYSTER LANDS. 
(SECOND CLASS.) 

To the Coff\missioner of Public LaT\ds, Olympia, Was!-\ingto11: 

1,4 .. ~ .. ~-.. ···:"t.. ~ ···:·· ... , Wash., do hereby 

apply to purchase t(1at certain tract.-.. uf... ... P]?~-.... : .. .. ......... Zanrl situated ill .~~-:e:7~--=--.-----.. . 

Collnty, Was/Jlagtou, particularly described as .folfo ws to i,,1it: 

An ticle lands ot tile second class anmed by the State of 1i1lashington, situate in front at; adjacent to 

or abutting llpon that portion tJf the government meauder line described as follows: 

r11~ A../7,/l./v'VV,. ~ a~- U- 1~ ~<_ 

· .. .. v&~.~~u ~n_-_ · 
. · ·· - ~ 

&~ ~: ~ f-d~ 4_., Y5t,c.'J-ZJ Jz_ /G · ::2.__u} : 

£v-ru,, ~, . ,,{) .lf-.1'" (%, /0, 5'o <'-L, , ~C<_ ~ > 

'· ~ ~ -~ ~~- _- ?! 2-cJ,l'"L ~ , ~Z.-ooL~-

11 IY" ,l,{) . , 0. ,3.3, ~/ 71 /f ~ ~~ & ~ ~/ // 44-~, . ~o e4 ·• 

?J Cj' itj+ Tu, llf..<JD U 1 7J 41-fa" lo /<3. rD ~/ /_z, ~ 

Lu-~~, - ~ 





lk; ·~1-~=~"'.(' ::': :' /,; '. ~:: . "· '.:~ . , ·,·· .. '.' . . "'' . "·· •-.. ':··. ,, -~~-- ·L -·cC,;\[f~ 
(_ I q,·i·. 
~ 1. 

.A,.CL-C:NQ'-'VL:EDC~~/IEN.T. ·.•,I nt: 

ll ! :11 > 
i I I gth'l'.te of ~n!:i~jtngton, Qi;oHntg of ... : ................... .. ... , .. ; .. .......... : ... ...... , ... : .. ... ........... .......... f.~. i l ·. ·. 

j11. i ·ii 
'l ' 1l ·' l' Ii .... , ................. ,.', .................................... : ...................... .... ............. : ............................. :do hereby certify }hat . on this ...................... \'. .. ,.... ,; i. _ ·. : 

,1 · day· of ...... : ........ ....... , ........ ................................................ 189 .... .... , personally · appeored beJvrn me ...................... :,............. ,, .. , \ ·.'---····., :11)'1 

--. J ..... ·-_ .... · -.. _. ·_· ...... ··· -- •····· ······-·· -·-··········-··-···········-··· ····-·-··--··· ······- ·· ····· ·· ·· ·····-···········--· ····-····-··· ··-········-······ -· ·· .. :.·_-.··· ·· ··· ·········-· •. '.:. ·.· . . _·:· ·0:::/;::1\;::C; 
l to.· nie :Jrnown to1 be ~he inclividuaL ... described i111 and who executed the wlthiIJ ilistrlimen.( aiid,: .aok~o1vledged .( J f\ ) 

· 1 '• th•t ,:7,: '.:,if ii' id S~ed !he same ;, • • • free And. volunkry ao( au~ dOed fot ;h, ,uii•, ~d)tii~;f ;j [1tj 
I 

t~ei,ein Jii~ntioned .. 
·· 1 ;.,·, 

11 

( 

11 

I 1 
:11· 
li 

' ( 

j 
If 

I 
I 
l 
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i 

•• • •• •••• ••• ••-•••• • •••••• O• oooO ' •• • • • • ••••••••••• ••• •••• • •• • H••" -••••" ' . ••• . ••••••••• " • ' •• • • • · .: • : ••••••: 0 •. • . : • •• •~ 

.............. . • • • • • • •• • • '
0

• • • • • · ····-··-·····-•·••• . ··• · •••• • ••--·· • • • ••• • •• • --;, •• • • , : : u ; . .... ~- _' ••, •: : 

: ~ .. -._. 
I. ... .. ..... ' :. 

·.-·:':.· . _: 

. , .. -.•.. .-... 

:Ii ;,·.. y :·.,k.:\ 

l
. t I 

l , . . 





i ~~:~cc=!(~~, c,, Of_SA_(~_g(1~~0~,:.~;:u·· ~P,NL'.!:!.~I~~C~A'd;~,;, ~ ;.;,.:_:- ~~~~o~ c;i r~ 
( . . . . . . . . . . • . -~ . ·, '··1! : 

~ I . . . ' ' . i I 
I 1 · · . • 11 

j · i!tftJ, ~g:c.e.ent.e:nt, Macle in duplicate this ................ ... ix~1 ... day oL ............ ) ~~.~~~.~.t~.9-.~.QJ ., .... : /! 
1 

't8/J:'.: ... ,:,by ancl between tJle $t<it1: of Wasliingtan, party ol the lirst yirt, an.cl,, , ..... .... ............. ,, .. : ... : ....... :,~ ................ ' ........... ,:~. I] 

: .·:<· -·······:: .............. .. · .... : ........•.... ~·}·. ~r~~~!~11:gtoii''1};~ty, 1,'a?hi~~~n; Jtibea,¢.n# par~ ' it· ..... . 

I 
I 

J 
. j 

I ,1 · · 
I . ,. 

i 
ii:, 

.. I' 
. t· . 

l 
l 

' j 

111 
! d 

-1'1 I 

JJl)l'S~~nt to .?,n .act of the Leg1'slature of. ,':laid :stat~ entitled "Ail ' aat proviclili.g for the 1ale '.and pwchase oifde_: I 
]ii!J-? ;?f / h.e; th~rd {J]ass, and m&nll~l' Of C011veyjng• tft?}agw for the J)ll11JOS(J$ of oyster pJaI1tingr to _~llCQU;'fl,g'~ anr.? >,J 

fao_iji_tat/3 said . md11stry, and declarrng an emergency/' .apptoved Mai'cl1 2J 1895. . . . . ·. . . . . .·· .. ' , 

.··. ·, w• tTiv~s·'·sE;'H. T'h·. t · 1 · · . ·. f ·t1 t1 · ·· ; · ·, _ · 1 • · f h · . Thitit ·y~ieven .. ··· · · · . ; · ·· 
, . • . .. . J.. . . , . . a t 1e party 9 1e rst part, rn _cons1c erntwn o t e sum of.. ... , .. , .. ,, .. (,·,-, .. .... , ........ .,, ... ,,,, .. , ...... , ....... ,., ... ,. I " · .. . 

~ff:.J~:?-'g.'.:_~,'.9..::::::~:.~.-f.~~:::.::~.~-~.T-~.•-~~;r~-~t ~.:-~.:.i.~.~:~ .. :.:.:~.:7:: .. JJO~t~·J6·.··b~-.pii}J°'is)1J~~#~t~f}:j! .. :(•.:': 
· agr;ed, .,,a of: tho .lilithful porforwapae of the core nan ts, agrooments and MnditJons. hdrainif Wr. eiprk,,,eilj oi, :;hi· • 1 · 

. l . ~~~~:~"~, 
I Oo.~zy •pd iJtaw df Washington, Msorihed "' folloTICs, tO wit: · . , 1 · • . 

' : .· . . · 11 . 

I . All tide .lancis of the o<lco1,d. ~1a .. ~ O~l\~t:l ~}'· the' . · \( 

Ii Sl ~-t~ .·o.-t.:·:Ws3;$hi; iJgtqnf :st ~u-~t~ 4n t't\'.>nt 9;f.; . ftQJ<\oailt to ;,~~· :~~t{t.f lhEi · r. ,,'.: 

' ! ttiii}{i~,:~;~it t; ,,:p.o~~~.1;1,q'fr ciot "tli~ e;ova:rruneii't ·mearid.er 'llri~ '. dat;cJ~\~~·{· ~} iid{i~ > O:, .::_·· I? 
. ~M'.~Ci :,'; ', .: '· ,, ' .· . '· ' ·,.; < -i\\ ·11 ' 

I tro~·.· v,MC~ the··.·· z::::::n: 0 ::~::·::,i;:::~~::~t::::rr:~;!tif §;? :·.······ .· .•. 11\• 
1j; l f &,. ::)() N; ;. ~ .' · ~ W; l>i. )i , b tlai' s S , 4 5Ul, , 10 , (JO l;!i"ai il$ \ '1il\\!ii¢ t, '('dll,"- If : ' 

t~. 201° · . 1 L , 

. ·.!·: 
,,I : · 1r :·' 

: )ll :'. 
.- . . I ; :.-:, 

I . ·: I :, 
I > '. 11· . 

• 1. ::} : : .... !:~t:t:::n::.f !!4::_:; ... ;;;; ;; :/:· c::, ::;·· .::t:~r·:i .. ;:6~
1
g~ ....•....•.. :11 ...•.• 

. : . . . : . . ,·. /, . . . . .. ' . . .. :_i ·:. ; ,·.:_ ii' .. 

6 :5bf,cdhitifrs,-' VWest.· ' 7 98 oha~i1BJ .- s,.<;ftryh. 1 {{;. $0 . cliri'.h1$J \1{ ~ ·'8~}/J~·\ ·:, ·.·;, 

.. I ~·:::::~t;fr :~a::::\~ :::0 t~::t?L &: ~:::::. 
1:~:\:tf if t~· < <ll if: 

\ .::~;:t::::•}:fw C\taino tP tho n9·fot of 1,esinnin$ ·~:d '>q i i/lj tifo~ .•• :'II(: 
. ·,,·. . '. . . ·... :' .. · . 1-: ·· . 





I 
I 

ii 

l 
I 

' . -~· .,_· .. 
. 4Ji.l·. tl~e pa,i•t.Jif. .·.:of the seoqnd J5.e,r{ hi re.by" coveiiant{ :a.ild a.grnes to putohMe of the party of the first paz·f 

·t·1·· · b. ' . : l · · ;b ·d ·1 d .. ·. ·1 t · ·. t,, · ' .. ; ··th.· P · 11 · · 1 ··. Thit"tv~seven arid ,· 39,..ioo-.-~..::~ ·.-: 
w ll:.. o.v.e l e8q.r1 e .. _an , anc o pay nere1or · e 1 u sum o ..... : .................. ., ...... ;,. .... ,.! ... a: •• , , .,, ••. •• , ••• "·······,, •• , •• •• •• .• , •••. , ••• .,. •••••• , ••••• ••.••• , •••• · , . 

... ::.::::-!:.:.:::~'.:l~~t~ .. ~?} .. :.:-::~:: .. ··~·=·~~.:::.:.:.:.:::.:.:.::=.: .DOLL.il.RS in manner followi~g, that is tos~y: . , .· 
. . . . 

The sum . of $ .. ~,~:.e~ ...................... '. ..... , .. , ............. ,, .. at or before the execution oi this contract, .tlie l'~Ceipt whereof is . 

'hereby acl~n<)'rtrledged. · 11 :··:: . 
.: 1> 

TII . f' <l'9 56 . . . •. • ' 1 ·. ···1 q,2 25 , ' t . + . ·th · A~ ·t d . f · .MC •c·h 19· o_"I. ile sum o ,p~ .. ,L ...... .............. , ......... , .. prrnc1pa, ,.:anc ,p .. : ........ ..... , ................... rn eresu, 011 e_ f.11}3 a,y. o maz r ·· . :".-- : ~ .. . 
. . ., . 

• ·11 : . . i ·., . . I Tl1~ ~ii~ ,of $J},~:~:!: ................... : ........ princi1ial1 a;pd,-$J .. ! .. 2J?.., ............... ,.,.,iliterest, 1J11 the flrst . da.y ,of March, .. J.~.9.~:,: .. 

I . Th~ suih .of QJ}[~.:~-~ .......................... principal, and $.Q.~Z§. .................... interest, 011 tlie first. day of )farcl1, .... ~.~.l9. .. . 
I . And the ~aid ~econtl partY. ...... :.covenimttLan~ agTedL~to pay said pl'incipal Slim . 1tnd in.tei:es/ as a.have specifiecl 

I at . the i:at~ . o'f elgh t per cent, per anmzm in. gblcl cojn . of 01~ lhii.ted States, 8,t the of11oe of the Sta.to '.['reasurer at 

·: i :.fhe 61!,pitai'cff:saitl state, arid that.: .... .JHL ..... :i'Wiilpay all taxes and iissessawJlts of every kind that nzay be levied 

·.· I . 

. I ···· .·. I .. , 
1 · : 

. , pf asseSs~d .. on · siii~)!l,Dd an.d premises, a,14 _that if said iif!O~IJ.d . parf..: ....... ;sh?.,11 fail to pay any of tb(J sizm~ abqve 

I SJJ()Oitietl~, ei.tl1er. h~pfl~oipat inte~·est, taxes or assessme~ts, ~he11; the sm~e shall become, clue and for six ~wnt])s .• ·. t-.' 
j

1

' · thez:eliftei~ : ... , .. : ...... , .. . ..., ............... wni on demand of the Boai'CI of State Land Oo1m:nissioners 01' other autlwrizecl officp:.. . I I- , · 

oi the. state/ quie~1y iwd peaceably Slll'I'encler the JJ0$Sessidn of the above clescdbed Jan.cl' and preniJse;g a~~ ~;eiy . ·:' I r:::: :. : 
· _ 1·1;.· :;, :;i:::;,1::;,;~; ;: ::: ,; ;:. ::::v:::,::~,:1 

.::; r:: ;;,:d s:;:'::;:,;;:::t::a':::,:; 11 ··. 
.. . : . . I· 

.1. ::1:,;
0 

::: :i::::;;~ : ::;.::~~::d; :: :;e;,;:::t:;::·:~:d::::::.t::t::~ :~/~~ · 1-

l .~11 bpprov°:rize13t$ made on said IE.ind, .a~' any pntt t!iereot; shall . tl1ereupo11 be fol'feitecl .. to .. ailtl befong/ to Stkicl St!,1,te . _ 1 j .:/. 
of W~ Jihlg•fon. 

It is }uithez· .ag1·eed, and · thes~ , prese~ts al'IJ. upo,i the exj)ress donclition, that if s~i(l.. Janel · be used by saicl . 

... · 1 J)Ul'G]ias~r Ql' J)Ui'alla,°cJers DI' any SUOGeSS!)1' 0.1' SlWGeS801'S , in interest of 8aicl purohaset Oi' purchasers i1J. 1vh6]e 01' 111 

I Jiart for othe.~'. tl1a11 . the lJ11tyJo,ses specifi,ecl b:1, ,the !1,bove ~ntitlecl act of the Legislature, appri;>ved Mn1·cl1 2, 1895, 1 ·• 

,

1 

· . th~n tipon a;pii~litfon of .any niti¥en to . t;i; Oom;nisr,_i9ne1· of PublJp Lan(ls
1 

the saie of saicl lands by the state may l 

be, c41weJe(l ll,ticl , the pa.tent ,d1ei·etor declare.4 voicl a;ncl the saicl Janet sliatr fe1,e1•t ·to the .State of Washington, . l :·• · 
I a~(i .B]l?,11 . be sii/,Jject to sale 8,$ ]Jl'OVirlecl in said•: act, approved irrarnl1 2, 1895., bu_t not to rmch clef..iultipg pu1·chaser I; .. . 
II! 01' [)lll'~hase1·s· or ~~ lW~ defaulting sµ~cessor or 2ilcceSS(?I'S .in interest. . . . . I ·, 

I 
~1zt /1' Said /irL ........ of the sa.cf.:f~/ar~ shall weJj and faithfully lcf)ep :~11cJ ::P~rfOl'lli a,11 the cm~eilants · and ··. J 1 . 

aQieemen.ts liereinbefore snecifiecl -bK-~ ........... : ........ t,0 Im krmt ind nAl'fnrmAcl in t /JA mannm• n.ncl at nr bAforn the timei, 11 . . 





J~ I . . .. . • ~ 

< I t--~C--t~::~~~::::~;,~:~::::~::i~=;::::~::~t;7}:n:~:Jp::,:;~::;~~?~:;~;;:;!t ;= 

-, I, of the same, upon · oertifyin$' such faot under oatl1 to the Commissioner of Public Lands and to . the .Atidfto1: .of · l 

the colillty wherein such lands are situated, and also upon tiling under oath a certificate of abandonmen{ of: ·s~c~ .;; 

tract or tracts, parnel or parcels of land, in the of11ce of eacl1 of such o:111.oials, shall then be entitle{ to : agai~ ,: 

mf),ke Jl'!J.l'Onase of oyster Jancls pursmmt to tlie Pl'(ivisions of saicl act, approved j)faroh 2, 1895; · an.cl siwh '. ~ertiiioiit~ . · '. 

shall be and be deemed to be a reconveyanoe to the .State of Washington of the . lands therein deso;~'b~d as ''ii~/ ~· 
ing become unfi.t and valueless !01· the purposes of oyster planting. : 

1 
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IN TESTIMONY WHEREO~ The party of the fil'st part, by the Comniissioner of Public Lands, and the part .~., ..... • -. · 
~ . . . . . . 

·. of.·tqe se ll(l pa,rt :'.hftve hereunto si1bscribed their names in duplicate, 

. . . . 

. n /)r----­
µ' . -·~ . 

. · '(f l?~V\. . . . R o.1 
Addross _ . - • L \ • 

., •·• -: • ·_i .:_: ;_: :_~.~ / . \:J{\ 
. : . -::. . . . . ,·. . - ·-i=,·.·\ ..... _ ·,:·-~; 

. ·:,············~ .. , ... : ............... _., ............... ·C9imty, State oL .. , ..... ,., ...... : .. : ... :.,,,s.,.::.: .. .:./ •. ,.:?t)-•: 'i) 

AE,E;HGNMEN'r . . · .· . . . ·.. l ::1t1 
~: . ..., 

·'. . : 

. · .. · -· .' f_ . . . . . . _· . · . . .:· • . . . · .· . ·-; 

. tpe ivitldn named pi1rch8,$er. ..... , fol' and in ·oonstdera,tion of the Slllll of · ................................. : .. ,., .......... ,., ... ; .. ,;.:/; .. ,.:.:::.,L.;:';::·· I 
. . . . . . . .. .. ·· .. ·.: ·: .'.,, '.' . 

::th,,aunt:na~=d:~b~ and S~ts ~-' ___ :~a.~;? 11°· 

do hereby sell, assign and transfe1• all .: ........................ l'ig11ts, title and internst in and to the within ·contract and tlie . I 

lands the1•ein descri;ed unto tlw said. .................................................. , ... .............. , ........ , ................................. ··············-········----·-·········'···· ···:·· . · 1~: .· 

_ h.efrs ~ncl assigns fornver, and ................... , ..... :
1

do ...... herebJ au~hoi'l'ie the State of Washington to i'eO~ive. fl>om ...... :'.:' ·'-:·'::· I! ·: 
•· ., ... :............ .... . .• ....... :............. . ,. ... ....... ..., ....•.•... / .................•.................... ,-····· ·- - ····· - the peifa;m,mJ/~f ·&tJ··· :1/·• 

. aavenmits and agreements in "!id oontraat spiaiOed ,'.' be• pe,fQ~n,ed ~y-tho p•rL, of ~e seoand, ~rt, in(J:•( 1 I ) 
snoh jJedormance to exeoute to., ............................. ,.a pnte11t .as it ·would lltive been executed to .......................... , .... :.:had tliif} J 1~\ 

assignment not beef . IJ1a.de. . ( · ... \ . 

... .{ 

.And .......................... :-·· :_ ....... • ............ · ..... ·········· ............. .. -· :···· .. ··· ... :· ·.-·. ·. · ....... _ .... .. ............................... : :···· .................................. : ...... : ....... ······· . ·' . ! . . 
I . 

· said a.s~lgnee. ..... J1ereby covenant ...... aric/ [l,gl'ee ...... to keep a.ncl pel'fol'l.1_1 aJ] the cove11&11ts alid oonclition~ 'sjJ~oiflecl in :. r .,, . . ., . . ... . . . .. . . r .. 
sa.i'cl contJ'a.Gt ,to be pel'forniecl by tz\e pad: .... :.: .. of the seoond part. 1i L 

. /.• 
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IH THE UNITED STAT~S CIRCUIT COU~T FOR TH~ DISTRICT OF WASHINGTON, 

~~ST~RN DIVISION. 
) 

. . . .. . . .. . ..... ~ .................... . 

United States or .£1.I10rica., the 
T~ibe of Squaxon IndiRns, other­
wise SquaY,kson Indians, T:vee Bob, . 
Pater Clar.ish, John Bov,ers, 

an~~~~~~~~~---' 

-Vf:­

P. J. O'Brien, M. J. 
Fred J. Brown, w. n. 

Plaintiffs, 

WinGtanley, 

Cunninghar:;, 
Lotz, 
Doherty ri.nd -----

Miller, a co-part-
--,--,-----,---

nership doing business as Winstan-. 
lay, Doherty & ~iller, • 

Defendants. • 
. . . . . . .. ... ............................ ~ ...... • 

I 

t) • 

Node 
Bill of ·9-0ci.plaint.. 

.,_ 

To tlle Judges oi' ihe above enti tled'":C ou:rt: 

Come now the pla;i.nti.ffR above n::..r~:ed, by Jo!dv:ard. J~. Cushman, fl.SSis­

tnnt Dnited states Atto:i~ney, n::16. fo::'.:' the::-,selves and. others sitiilarly 

situat.ed, :::::1aJ~f} this their bill of cor..}:i:;laint llere against the. C\.':'<i'E=ndants 

above nm:ied, und allc~gc: 

I. 

thn. t each of tlH; inci.i v idno,l plaintiffs a,bove na:.:~ed is a r.:1eI.::ber of' 

the tribe of Squaxon Indians, and ~hat Tyec Bob and~~--~~--~~~~ 

are the hereditary chiefn of that tribe. 

II. 

That lleretofo:_,e, on the 26th day of Dece!Ilber, 186'±, a treaty was 

I!ia a.e c.nd. entered into bet Tieen the United Stn tes, by an~. thro~h Isaac 

I. Stevens, Governor of ~he TerTitory- of Washinzton nnd. Superintendent 

of' Indis.n Aff'airs of tJ1e said Te:!.'ri tory, on the or.e r-art, and the head 

men and delegateo o:t' the Nisqually, sc1uaxon, otheri"i'ise Sq_1.:o.t:kson, and 

other tribes belonzin~ near th~ head of Puget S0w1d, on the other part. 

(10 stnt., pate 1132) 

III. 

That by the te::c;,.s and. CQ~Jii tion:3 or sai'.l treaty cr~rtain lands 





\ 

____ ... .. ........ . 

to the UI1i t( stnt"'s. 
( ' 

I~ . .-,as fur Llltn• ~-herr1in provi1ed n~ f'oL! .. orm: 

11·T11n t there iG, llo,:eve:r, T.eS('J:rvecl :t'or th0 pi·esent use and occupa­
titih or the said tribes and bands'the follo~inJ trncts of land, viz~ 
Ti1p .small island. callod ilf:lhche:/i.n, situated opposite hhe moul.lH'J o:r 
Ht,:-,1.iJt:rH.i..~y' n ~n,.:t Totten' s Inlets, nnd scparnted f:!:or.i H..'l.r)stene Island 
by Peales PassagfJ, contninini tno 8ections of land· by esti,iw.t,ion , 
( otilr~r lard;,:), all of ,·rhich tracto ·shall be ;:3ct apart, and so far as 
mrne:rnary, ;=;u;;:·vujred unci rca1·ke(i out .for their exclunive, 1..v3•,-?; i•.')2' HL:!ll 
any ~-rlJ.itH !:1i;1.n he 1)(1!'IT:i ttnrl to 2.·er,ide upon the sa!!,e r;-i thout pe:1:mission 
of UM ti·ibe and the suverintendent or A[!;ent. ::c x x x x x 

Article III. The right of taking Tieh at all usual accustomed 
grounds and statiom; is ru.:-the1· secu.-red. to said Indinns in cor:.r:on r:ith 
all citizens or the Territory, and of erect in,~ te,;:110rar~r llous~s for ~he: 
1Jll:!:'i10,~FJ of curin[;, toiethnr ,vit11 the pri. vi·lege of hunting, g8.tllering; 
rootf.l ancl berries and J;asturing their l,or:·H:Hl on open awl unclo.itmd. lr.mds. 
Provid.e(c, lloweve:r, that they sl1all 11ot. taKe shell i'ish f1·orr. any beds 
rJtukecl oJ.' cmltivntAcJ .. b1r citiznn11. 11 

IV. 

Tl1a t the above described land 'i-!.'.l.S reserve,1 for the occurm tion and 

use: of the Squa.xon tLibA of Indi2i1s above named, and. since the r.,aK.ing 

1T 

l That since tlle ;caking of_ said t.reb.ty s::i.id !Rlan:l hrrs bden surve~red 
i 

by L11P. Gove2.'ll..l'!lent of -!;hr~ United. states and i'ourt:i -to contain l·l:9'.i.15 

acrt'!8; tltnt und.0r t.11,1 pTO"i:::ions o:L' so .. i~J .. t:ee:it~, nn:l the sixtll article 

of t.h0 t1·ee.t~, 1di.l1 tlle. Omahas, this l,c1.nli. h~G been ailotted to the rD.err.­

· be!'it or !'Jf.,.id t:;..~ibe o:f D1clians( but that said nui~vey and :;aiQ .. allotr:1P.11.ts 

do !lot i~1clude o:!' atter;:pt to corPr0y 0.1\:' po::!:'lion or t.11t:'! tic:J.e lf.lll~J.$ o:f 

saict 1sl1:mc1.· ; ' . ) 
VI. 

'l'lla t t}ie Squaxon Ind,ians nnd o tl:8i' t ·:i1.~,:rn i:;a,~in.s sai~l t:r0nty nere 

p1·io::.· to and at thn ti~:,e of ::::::1.}dn._-i: L11at t1·na.ty, m1el ure norr, fiolling, 

\ 

clu:-:i ZilHl oy:.:;tHr di~.:;in:3 Inrl .. inns; that the Squaxon Inc.inns 11,1ve alriays 

depernted :t'o::,:, thE, e;1·nat8:r part oi' their :food. on Ute fish th<J)' h:.i.ve ca1,1ght · 

l!J r; Wfl. t.r-!r ~c:1 . .!'}'" .. ; 





( 

"'-\:-: --·---·------

:part o:r said ~~1:st1rvn li.0~1R; ti1at Squaxon Inl::ind a:i · a resr~rvntion \'.'c-\G 

.chief l:V valuable f'o::- ·Umr;a :i:i;::l1t s; that cor,,pn.rfld. r:i th· t11e tt}Jlund of that .. 
. . ~ , 

Islo.nrl tili~!''~ r:ore, nnrl 3re no·::, O):tcmsive tide flutr-: 2.r.d. lttll:::18, all of 

.:hich ure:i,nnd ,·:r::re at thn til.1H oi' :-::;il::in,-:-; sni·:l t:--enty, n1Jtu!'ul oyster n·nd 

claD beds that 11::i.a. veer: 1·0r yea:!:'s prior to the enteri112; into said treaty 

wo1·J;:e:i. and cultivatcci b~r the mer:,berR of said tribe of Ind.iairn. 

" 
That all of' HM .forc:igoin;::; facts uere well Knov:r:. to U:ti !..'r:itei:: 

Stut8s, !tn officers and ngentB, nnd to Isaec I. Atevenn, uavcrnbr 

SupP-i·intenclent a:, aforesaid; that i3ai(1.. h·en t~r r;as rr.ade in the:: 1~11e;liflh 
.,._ 

languai:i;e, '.::ith r;hich the Gove:rn:::1enL of' the United States and 

1'!e!'i-?. fnr::ilior, nnd ~'Ii til :·illich the !nd.ians of snid t:.·ibP- were unfrl~.i!linr 

that at the tin:e of entering into r3(l~~'t t~~f":.:.t).T it r!US inten~_ect. nr1d agree .. 
_, 

betweBn tl1e rJnrtien "t1i.,~:?:'eto, nn:i .. t.·ns explR il'1ed l.-o the headrnen and YrAl""l": -l 
: ..... , ... .:..1-

t;erR o:f Gaio. .-.~~ibe by t11e sa.ict Isaac r. Stevens, that saio. t:ceaty re­

served f~_nd. granted to sairl Ind.inns all of snid !Blo.nd., ur,ln11t1. fJnc'i. tide 

lancl, a.nd in addition, <.·n"ioueh of the rmters ::m:r:rou.ndi11g said island. to 

e1mble a steame:r to ~w1 nt lot• tide. 

·Vrrr. 

That Con!!::ress by tii--: F:111101.in~ Act or February 27, 1889, proviclii1g 

:fo:r -Lhe adninsion of Tfashin&ton '.re::c~i tory as a State; pi·o'.'ided. nr:.on~ 

other thingn as :follo~s: 

Sub-division 8 section ·:1:: 

11 Tha t the J)P-ople inhabiting sa icl proposecL sta -\.1.:!s do agree and d.8-

olr~i·<~ that the}' forever disclai,.1 r.t~l riGht nnd. title to the unap})ropriat­

ea_ public lnnd.s lyinJ r;i tl1in tl1e boundaries thereof, anc::. to all lands 
lying _ r!thin :,aid li1:;its ownecl o:r held by an1r Indian or Indian tribes, 

and until tha title tl1e ~·eto shall 110.ve been extincrnished. by t11e Un;i. ted 

StatP.s, tl1e saee sl1all be and :rei-s3.in su1Jject to the tliGJ°Josition of tl1e 
Uri.i tcd '3tnten. :1 

IX • ... 
That l)y the coi:.stitutioll or tl1e ; state of V!anhinGton it v1as 1i:·ov!c:1ed., 

Article XVII, Sect~on l: 

11 The state of Wasl1ington ns~erts its ov11eJ..·i:lllir, to the beds and 

__ __ -~~~_(?res of aJ.l 1~c:.vi~::tl~le rmte2.'s in the Gtate up to und includin6 the 





( 

f 
t 
gi . . 
Jt· f; 

~ ' ''! ' . 
.. .,j 

··- ··--··· • - ---·• ......._.._u-.-._.._,,. ... ---..,. . .--.•· ~··-. •-• • " ____ , ___ .... 
~ ( { 

li nA ot~ or:iinary hiz;h tide in rmt.ern r,her he th P.bl •Fl and.• :floy:~;, falHi 

uii ti) [1llrJ. incltd.ing tlrn line of orclinar;' high ~·:e.te2· ,·:i tl:in the banks of 

all navigal.J.i.e rivers and lakes: P:royi,foc.1., that thiFJ ooctiori' shnll not 

be· construed. so as to d.epri ve any JHn'son frol!l nsserlin.3; hin clai:E. to 

vented ri::-:hts in the~ 0011rts of the '·'stnte. 
Sec. - 8. '~he stn te of' Washington diaclaiinn all title in ari'd plaim 

to :i.ll tirle, swa: .~r, rrnd ovBrflovmd. ;t.nrnls patcmted by the United states, 
· provided tho sar!-;.e is not in,peached .ror rrau~l. 

Article xxvr, nub-division 2: 
Thu t tho people in:-..ubi tinz this . stn te do ngJ;eO and declare that 

the~, forev1"lr disclnir.'.l all ri.:rht e.nd title to tlle una1)r.r01~ri0.tBd -public 

lands lyin: ...-rit.!lin the I.Joundaries of thin state, and all lnnds 1):in~ 

within sai'l lit1i ts o,;ne,j. or held. b!r any Indiv.n or Ind.inn tribec, and 

that until tlw ti tlf~ t,~1.=: reto shall have b,-:en e:ctin7.?.i8h8::'.. bJr the Uni tr~~ 

St<i.tes the same shall be nncl. rerr.ain nubje~t to ~1~e dioponition of the 

Uni t01l :H:J. tes, and the said Indian lo.nd.s shall ::.'O!flr'lin und.cr tlrn absolute 

jurisdiction and 0ontr'.)l of tile IJongress o.r tlle United Stutes. 11 

x. 

That all of the lc1n .l8, uplancl and tide,,_lanrl alike, or said Squa:xon 

Island 1lnve been.,·. sinc_e the ;·::ald11g of the fo1·egoing t:..·eaty, o,·:i~e.c. o.nd 

llelc.l uy ~l ,\i.cl tribes and. the indi vitluals th<~reof, :=,abject to the ti ti.e 

and interes!.s of tl1e i.J:tlite::l fltates, mvl Lhnt tl1:~ title in and. to t11e 

ti<lB lands of naicl Inlano. har, ncvoi· been exti1"iGuisl1ed l!~' the United 

stater::. 

XI. 

Thr..t urwn the o.iiotr:1ent. to "lhe Ill'.'iiaii.s oi' tiaicl t:ribe o.f the lanns 

of ::inid Isloli.d ancl 1'eservation~ Lots 6 and. ? or section 27, Tovmslur; 

20 J.Tort.ll, nange 2 \'re s t, ·.:·. H., wer(,') allotted. to Slolntah; tlw .. t n.aid. 

~o 
land :x~7. l:lloLied abuts u1.101i t1to rratei·s of Pn;i.lnlall .i3a~r an:l t.llr- l.i-:.le 

and. nut,11..rni·r; of sairJ. t:!'.'ibc~, nre by descent 
------ ---- -----

f::-:om. Slolata h the o~n:.e:-s o.f the land ubove cl,Jsc1·iboct.. 

XII. 

Th("lt t.h~ stute of ·!:B.flh:i.nQ: ton has rr.nd.e a contract of . purcha, se and. 

1..o--: •.: 

i ., ...... , ... . .,, •, -,r 

. ; .. -· ·- .. -· -.· ., ' . .. J, _,,. • 
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of bceinni{ . '.r!.~110<:l IL <.1°00 1 }<~ ~.90 , .. lS. 'l'hen-:!e }!. ;rn°8J 1 1•:. n.:JJ 

. / ci1s. '£i10!1-::,: :1. 87"00 1 'ii. "±.'xO chs. Thence S. '±·x 0 00' ·.,;r. B.Gv ohs. 
Thence S. ?f, 0 0'.) 1 \'{. 6.,)0 chs. Thc·:11cti J!. '.tc

0 00 1 ;;! •. 5.lrJ 0,i1:·; . 'I'}1,:;r;.1;r: 1; 
~

0 "±~· w. 7.lB C~A. from which Doint the meander co~. to ~~ac Sec 1 B 22'& 
27 r;ar;;e tO)."l:;31:iir, nn:.l range bear8 H. 7"i0 00 1 YI. 

0

17 .. •xO 0)18. '.!'h1~)1C'-J S. · 
38°·.z:fj' ;'!. ·.z:.'-tii ells. Thence s. 3:3°00' V!. 5.90 elm. ThencP. s. [50°00' 'il. 
2.,±0 chr::; ':!';1,°'.mc,=: S. 12°00' F,. ·:r..::10 ells. Tiience s. 28°[i8' J~. l':.c.:}:r. chs. 
l'r-0::1 tilifl point ~Jlle neand.er 1/":r. Sec. cor. bears s. 2"' 0 30 1 W. 8.? G cl1s. 
Tlrnnce N. B7°lu' ?.. 9.20 chs. Tll.:::nc,:: ;~. ~2°30' i.:. 7.?.0 cha. Thence 
lL 115°30 1 E. G.30 chf-l. to ·d10 JJlace of" bogi1ll".in.:;, co:1tai1'lins 37.01 acres. 

Be,:;irniinrr o t i.ho 1·/.,, Sec. lEt-iander :,or. to f::-nc. Gee. 27, Tp. 20 M., 
R. 2 w. Thence IL 2":t 0 30' E. 8.75 c::1s. to initin.l :point cor. 1 :fo~ place 
of begirming. Thence N. 88°58 1 w. 1•1:.2-:r oils. along the Sn. boundary of 
Lot No. 1 Thence s. 58°00 1 W. l':.t:.15 chs. Tlwnco N. 6-±0 30 1 w. 1.00 chs. 
TI1encf} n. 2s0 00 1 W. 2.:J.5 chs. Thence;;. 7°00 1 'i!. 3.20 ohs. from r,hich 
J)oint the rr.eand.er 001'. to frac. Sec. s 22 t'.c 27 sa'.i::e tovmship and runge 
bears N. l?." 52 1 3011 F,. 21.11 ells. Thence s. 30° oo I W. fi. 00 chs. . ThenCfJ 
S. 15°00 1 W. 5.00 chs. Thence s. ~0°00 1 ~. 3.00 ohs. Thence N. 57°30, 
F.. 7.00 ells. Tlu=i1~ce 1:L G2°00 1 F.. s.oo ci'ls. Thence s. 50°00 1 T•~. ·3.00 
cllfi. Thence s. 1:.:1° oo I E. 6. 22 ohs. Thence N. 2ct0 30 1 F.. 5. 20 chs. to 
placP. of be~innini, containing 13. Hb acres:·" 

XIII. 

That the othe:r defendants a110,:e narr.ed have or clain io have sor:,e 

intP;rost under ilw contract of the said P. J. 0 1 ;3rien ··in and. to saitl 

lands . . 

XIV. 

Tllat the st.at ,=: or Washin.::;ton llas not, and nev<::r had, Uil;' right, 

title ol' intn:rest in nnd to saicl lancls last above descJ.·ibecl, oi· aiw of' 

tJ1e tide lards of Haid islund, L1uL ti1u, t the lands last ntiov0 :i('lRc:::ribed. 

ai'G t:1n r>roperty of the plainti:f.:fs nbove nan.eel, nnd. U,at th,~y ar-e enti~ 

tled to their yiossesE:ion, to the exclufiion' of :i.11 other persons. 

xv. 
That the cont:.-nct of snlo lnnd1~ and enterF:d illto by the state of 

Washinzton 1:it11 !:,he said P. J. O'Brien, and. his clains and r,Tetc-msions,-· 

and that of tb3 o-L1·1or dei'end.ants herein, constit.u.t.e a clm,_cl ;.:r,on t1·,o 

ii 1,.:;_t1 o~· 1,.1lt~ l)ln.inti:f:fs in nnd to said 1.id.e land above '.iesc:c·ib8<i. That 

actini under an·:. by rirtu~ of the clnim and ~:i[:.ht o:f tlli8 conti·l'.ct ,r:ith 

have foi'biddeu, exclnd.t::d awi driven f ::o:;:, ne1 id tide lnnd.s tJ1e individual 
~ . 

plaintiffs above 11WllP.'.,l 1 and prevent8d nnd denied ihe!lJ access to Gn.id 

lund.s t\l1!l +,]11:0: i:,.· ancient :!:"i r; lli to talce shell finh tl1e;;::-ef~ o:i:, and. tl1:3. t 

the defendants ·::ill, u11lei:rn restrc1.ine d by t)lis r; cnn·t, Gontini.;.,.:': i ,:, ~1u.r-





1.-
( 

t 
I_ 
I 

. ) . 
( (: 

rass, nnndY and pl'8Vflnt the individual p2.aint:~rrn nbove mt!::erl and. -the .... 

F..fJI.':b•.31'3 OI~ 8~lici tribe. f!'OI!i UCCOf.18 ta snid l::1.tld.H nn-5. 1. h~ l'iiht r•. ml OlJPO:!'-

tunity t.o 1io.f!.s ov0r s :1.1~~- tidn l::i.n1s in ;3oinz :fror-~ ~r 2:etu:rning to the' 

upl::i.nds of snid islnn(l, anc1 in tn:kinr:; .fl'on sair.l tide lnnrl.D oyGters, 

clp_r.s t=•.rn1. oth'::':r· shell fish. 

X"l. 

That plaintiffs are r:ii,hout a~~.e~uate 02.~ oth,3r '.!:'8!'.'.edy nt lan for 

reccress of' tb~ 0 2:'ievanc,::1.=; he1·u1.n corr.plRin,.:d o.f. 

W 11 e 2· e f o r e, plaintiffs pr;_1_y tl!.nt ,1 rq1bpoenn imme, citing 

defendantn to appea.r at ?3- spe:r.ial tir::e and pla8H and tlle:re true nns-,:;er 
' '.\. 

make t. o t11is bill of co!::plaint, N'll!X but not u~_.on on th, tho express ad-

be 1'est:r;1.ined anj_ enjoined, JJi:!rt r:1.inr; 1 •• h~ detel'Gination .o'.f this suit, :fror;i_ 

~-~1-t~ t ic1.r,~ lnn<;l.s of Squaxor! Isln.nd., 3nd. th:3 t.ide. lund. Gp,~cificall~r above 

desc:ribnd, iR in the plaintiff::., to !,he ox~lusion o.f Urn state of Wash-

'ry-' ., -1;,,c, ,~ .-:,f'nnH•Y,t<• 11·"' ''-' "'l .,. rin,r ot'1r:>-r 1 ·,r->~<>"]lL~ c1··, i· -- 1·11'Y ll1'-' LO!-, ., ~-·' ·-·J -··· -·· ···· \_ ...... ) •. ,. __ L_:_ 1, Q _ C.\ ~ .., J ·' - ..... ,.,!_ a,.) v ~, -~·. ,!. e, t,y' 

/t !.:i8 i 8 'Ln.11 L lJ i li l 1:. r_t St l.! t Hf:! 1\.t t Oi')l e Jr .. 
. ,, 
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IN Tlffi UNITED ST.A'l'ES CIRCUIT COURT FOR THE DISTRICi' OF WASHIUGTON, 

WESTRRN DIV ISimr. 

Unitecl States of America, the Tribe 
of Sqti.axon IndJans, otheriv.\se 
Squawkson Indians, Tyee Bob, Peter 
Clamsh, John Bowers, _______ _ 
and _______ ~ 

Plaintiffs, 

vs. 

P. J, O'Brien, M, J, Cunningham, Fred 
J, Brown, W, R, Lotz, _______ _ 

Winstanley '----------"Doherty and 

--------~Miller, a co-partner~ 
ship doing ousiness as Winstanley ,Doherty & 

Miller, 

Defendants. 

No .• 
Order, 

This matter havin g come on heretofore on the ~1st day of May,. 

19.02, upon the return day of the orde.r to the defep.dan.ts to shbw 

ce .. use why an injunction :Eendente lite should not be made herein, 

and it appearing to the Court that sald order was duly and regularly 

served on the defendants and that -(;hey hav·e made no appearance or 

showing herein why sald injunction and restraining order should. not 

be made, and H a:pp,earing to the Court that pending the fina l 

determination of thi.s Uti.gatlon such an order as prayed is 

necessary and proper,and the Com·t bein~ fully advised in the 

premises: 

NOW on mot Jon of Edward E, Cus..11mah, Assistant UnH ed St ates 

.Attorney and Attorney for the plaintiffs, it is Drdereci. ancl 

Acljudged that the defendantsiµ P, J, O'Brien, M. J, Cu.nningham, 

..... .. ·· 





( 
Fred J. Brown, w. R. Lotz, ____ Winstanley, ____ ~Doherty and 

---------=Mil·ler, their a.gents and servants,· and all 

persons claiming or acting by, through,, under or by authority of 

them, or eHher of them, are hereby restrained and enjoined from 

in any way, rnanner or me ans from· lnt erfering with or hindering · the 

plaintiffs or any of the individu·a1 members ·of. the Squaxson Ina.ian 

Tribe from passing over and across the tide .lands of said island 

either in coming from or :i-eturnin{'j to said islands and are further 

restrained and enjoined from int-~rfering with or M.ndering them 

<C, 

in their taking either floatlng fish or shij.11 f ish from -

or above said tide lands a.no. the waters thereon pending the fhlal 

determination of this suit and until the further order of t.his 

Court. 

Done in open Court this 23rd day of Uia~r, 1902, 





____ , 
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the b:111krupt_ act, or was with the intent to injure, delay, or dcframl 
the comp::iny's creditors, or any of. them, in violation of section 3 of 
~uch act. Conceding that . the method adopted by the corporation to 
r;iise funds was an t11111sual one, and th::it it was financially embarrass­
ed, it ne\'erlhcless was solvent, and Sliiie and Lenz would have so 
foimd h::id they investigated its condition, The mortgnge was given · 
and accepted in good faith, and not in contemplation of or in fraud 
of the bankrnptcy act, or with intent to hinder, delay, or defraud the 
company's creditors, or any of them, atid is valirl. -

The referee is affirmed, and an order may be drawn accordingly. 

UNITJ;;D STATES ot nl. v. O'DitlEN ot nl. 

(Circuit Court, D. Wnshlngton, W. D. September 24, 1003, nnd February 0, 
1004.; 

No. 8•19. 

ll'!D!Al'!!l <, 10•)-Y,ANDB-DTSC!,AIMER ~F '.l.'rru; TIY STATE, 
Unr\er tile provision or Comit. ""nsh, nrt. 2G. by which the etnte forever 

cll~clnltned "nil r!i:ht nnd tllic • • " to nil lnnns • • • o,v1ietl or 
hel<I hy nny lntllnn or Inrilnn trlbr,.'' the 1<tntc hns no title, nn!l cnn con­
vey 110 right, to nny or llrn shore lnmls 11urromHllng ~rptni;:on Is1nnd, which 
prior to the nclmls~lon or the stnte bncl been set n)Jnrt by lrcnty ns n reser­
vnl lnn for the :Sriunxou Incllnns nncl wns then nctuully used nud occu1,lell 
by them, Including the I.Jcuch nml shore. 

[ liJ<.1. Note.-JTor other cases. see Inclluna, Dec. Dig. ( 10.•J 

In Equity. 
1111s snit wns l11$llt11ted by the government of the United Stntcs, jointly with 

n m1111hP.r of lmllnns nA complulnnnts, for nn Injunction to restrnln venclP.eH 
of the i:I nte of Washington from Interfering with tlie Inc1lnns lu _ their or.ell· 
pnncy nml use of tile shore of nn islnncl w!Jlch, by n trentJ mndc with tll·t~ 
Indlnns, wns deRlgnnteil us no Incllntl rcservnt.lon. The suit wns dercm!Pti 
by !be stnle of WnRhlngton. A demnrrer to the bill of complnlnt wna ovcr­
ru)er\. 'l'here11rter the. cnse wns snbmlt.lccl on the blll nnd nnswer, nnd n lle· 
cree wns renderecl In !nvor of the com pin lnnnta. 

P. C. Knox, Atty. Gen., Wilson R. Gay, V. S. Dist. Atty., and Ed-
ward E. Cushman, Asst. U. S. Dist. Atty. · 

J. W. Robinson, for defendants. 
W. B. Stratton, Atty. Gen., for intervener. 

:' 

On Demurrer to Bill of Complaint. 

Hi\Nfo'ORD, District J(tdge .. ·H is my opinion that the whole of 
the Squaxon Island was lawfully reserved for the use of the Indians, 
and that by the tre::ity referred· to in the· bill of complaint~ and the 
l::iws of the United States, it has always been unlawful for white 
men to reside upon or occupy any part" of ·said island. The Indians, 
for whose use the island was reserved, used ancl occttpicd the entire 
island. including the beach and shore, at the date of the enabling act 
and the adoption of our state Constittition, and by the terms of the 
enabling act, and the compact between the people o{ this state ancl 
the United Stat.es government, con_tained rn the Constitution, this 
state entirely disciaimed "all right and title "' "' * to all fands 

•For olh!r ca•ee .•ee aame topic & I NUMDER In Dec. & Aro .. DlgB, 1D07 lo dale, & Rop't Indoxoii 

I 
I 

I 

:I 
!I 
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claimer applies not 
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It is my opinion t 
reservation is not o 
ed exercise of pow 
the defendants hav 
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Demurrer overru· 

On Motion for J 
, All of the dcfem 
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all of the facts set 
of the court arc 11 

sufficient to form r 
the Squa_xon In<li:11 
heels in tide waters 
material whether 11 
beds or cbm heels, 
Indians by their cc 
island held and clai 
adoption of the Co 

Upon considerati 
court that the con 
prayed for in full, 
accordingly. 

um 
(Circuit C01 

1, 11'!.DTANB (~ ]0°)-T. 
Thi.' Incllnm; l1r 

exrlnslon or whl 
by thr,m or term! 

[Ell. Nole.-Fc 
10.• J 

2. Punuo LAr.DB Cl· 
'I'nr.E. 

The p:01·ernme: 
nil Ja rnl wllhln r 
hos plennry po" 

[F.tl. Note.-Jfr 
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'J'Iie Oregon C( 
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ty with the orlp:I 
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UNITED STATES V, A8UTQN, [;Q!) 

ri, • • owned Oli held by any Indian or Indian tribes." '!'his dis­(:]aimer applies not only to lands owned by the Indians, whether pat­ented or tinpatcntcd, but also lo all lands held-that is to say, occu­pied and used-by individual Indians or by tribes. 
It is my opinion that the proposed sale of a rim encircling this island reservation is not only an 111justice to the Indians, but an unwarrant­ed exercise of power by officers of the state government, and that the defendants have acquired no rights w!rntever by ·Virtue of the . contracts under which they claim. 
Demurrer overruled. 

~ 

On Motion for J u<lgment on the Bill of Complain't and Answer. 
, All of the defendants have joined in an answer to the bill of com­plaint herein, which answer contains a foll and candid admission of all of the facts set forth in the bill of complaint which in the opinion of the court are n1aterial. By denial of knowledge or information sufficient to form a belief, the answei makes an issue as to whether the Squaxon Indians l1avf'! worked or cultivated oyster beds or cbm beds in tide waters surrounding- the island; bttt I hold that it is im­mnterial whether the Indians di<l or did not work or cultivate oyster beds or clam beds, since enough is admitted to make certain that the Indians by their continued exclnsivc possession and use. of the whole island held and claimed the same at the time of, before, and since the adoption of the Constitution of the state of Washington. 

Upon consideration of the bill and answer, it is the opinion of the court that the complainants are entitled to a decree for the relief ' prayed for in full, and the court directs that a decree be prepared accordingly . 

UNITED STATF.S ct nl. v. ASrITON et nt. 
{Clrcn!t Court, W. D. Wnshlngton, W. D. April 10, 100D.) 

No. l,30i . . 
1, iND1Ai'\'R {§ 10°)-LANns-OnHJTNAT, n1011T 01' OCCUPANCY, 

·The Inillnns hn,·c n right .to occupy the country lnhabltecl by them to the cxl'lnslon or white people, until their rli;hl-1< i,hall. hnTe been rellnqulsherl by thrm or termlnntecl by lnws eunclecl hy Congress. · 
[Erl. Note.-For ot!Jer · cnscs, ·Ree Inclluus, Cent. Dig. § 25; Dec. Dig. I 10.•J . 

2. Punuc LANDS (~ 1 •) - GoVEllNMBNT 0WNF.llS1lII.' - OnIOIN ANO NATUlir. OF Tnr.r:. 
'J'hc {!OYcrnmcnt ·or t.hc Unite<! Stales ls lhc prlmnrr som-ee of tlllc to nil lnml wll.hln nil territory Required by 11nllonnl nulhorlty, nnrl Congres~ bus ple1rnry po\\'er to. clls11o~e or It. 
[Ed. Note.-For other cnscB, sec ruollc Lnnua, De<?. Dig. ~ 1.•J 

8. NAVIOATILE \-VA1'ER8 {§ :JG•)-t,ANDS UNDt~R 1VATJm-0\\'NF.rtSJllP .llY SrAr1; . Tlic Oregon country wns ncqulreu by the United Stnt<'s with the object ln view or creating new atntes to be ndmltle(i Into the Union ou nn e'lunll­ty with the orlglunl atntcs, n'ncl tintll the stntes now existing In tlrnt i:oun- . try were orgonlzed nnd nclmltted the natlonnl government bc1d llie title to the 1.<horcs nnd bec1a of nnYlgJ\l>le wuters therein il.B trustees for tte future stn(ei,. It there Is nny exception to this gcneml tlile, It must rest upor, 
qFor other caoea stt ume toi,lo &: D NUMntn In Dec. & Am. Olga, 1907 to dnle, & nc;,'r indo:to• 
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UNITED STATES CIRCUIT COURT 
DISTRJCT OF W.ASHUTGTOH 

Western Division. 

IDTITED ST,ATES OF .AMERICA, The 
Tribe of Squa.xon Indians, et al. 

Pl a.inti f fs, 
-v.-

* 
" .. 
" 

F. J. 0 1B£JEN, et al,, 
Defendants. " 

" 
*****4*******4**~**~**~*******4**4 

No. 849. Filed Feb. 1904. 

:u:;1}; .. m?.tJrnmr DEC IS I01'r ON HOT ION FO.i.l JUDGMEUT ON THE BILL .AND .AfTSWEl'l, 

All of the defenc1ants have joined. in an answer to the 

bill of complai~1t herein which answe.r contains a full and candid 

admission of all of the facts set forth in the bill of complaint 

which in the opinion of the court are material. By denial of 

knowledge or information sufficient to form a belief, tlie e..ns;rer 

meJrns ari. issue as to ~ whether the Squaxon Indians 

he,ve worked or cultivated oyster beds or clam beds in tide waters 

surro1.m·ling the island, but I holrl that it is immaterial whet}:ler 

the IncUans di~ or did not worl,;: or cultivate oyster beds or c lani 

beds, since enough is admitted. to ;Af.i!,;:e certain t'lrn,t -.,tp.e Indians 

by their continued ex:clusive possession a11d use of the whole 1::;-
_...-

la11rl helrl end claimed the ScUM at the time of, before, and since 

the adoption of the Constitution of the state of Washington. 

Upon cons ideration of the bill and 1mswer, it is the 
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opinion of the court that the complaina.~ts are entitled to a de­

cree for the relief prayed for in. full, and the oourt . directs 

that a decree be prepared accordinJly. 
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UUI'.LED STA.T~S CIRCUI'x .. .COU.i.IT 
DIS'.rlUC'.t OP ·1r.ASHIHGTO:H . 

. Western Divisio:1. · 

1J1H TED STATES OF .A1..[ii.;r-tl CA., '.L'he 
'.:Lri be of S quax:on Ind.i ans., et al. 

* 
* 
* 
* 
* 
* 

Plaintiffs, 
-v.- No. 849. FileQ Feb. 

P. J. O'B.!.LLiill:l., et al., 
Def en a.ants. 

1904. 

l,.f~; .. ro:;:>J .. 1mu:u: DEC IS ron 01:T ?.!OT I OH l"Qj_;_ JUJ)CL.ClTT ON THE .BILL jJ_\fD .AHS'17ER • 

.All of the defen:1an.ts have joine:l in an ans1>r(;}r to the 

bill of complaint herein ",hioh ar1s,ve_r contRins a full ard candid 

a::lrn.ission of all of the facts set forth in the bill of co:::n.plaint 

which in the opinion of the court are na.terial. By denial of 

kn~:Y11le ·:l.ge or infor.i.1ation suffieient to fom a bel~ef, tHe answer 

makes an issue as to 'ti~ ,;rhether the Sq_uaxon Indiru1,s 

h8.ve workea. or cultivated oyster beds or clam be:ls in tid.e waters 

surroun1.ing the island., but I hol<l that it is immaterial whether 

the IncUans d.id o·r dirl not wor}{ or cultivate oyster beds or clnm 

beds., since enough is adrni tt ed. to ;·:.1F.tk e certain that-the h1ai a..-ris 

by their continued exclusive possession a..'11.cl use of the w:hole i::;-
..,-.--

lanrl held 2-nc1 clai:med the s~e at the tine of, before, c121.d sii1ce 

the arloptioµ of the Constitution of the state of 'i7ashin~ton. 

Upon co~sideration of the ~ill a:'.ld aDswerj it is the 
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opinion of the court that the complai:na."YJ.ts are entitled to a d.e­

cree for t :ie relief pre.yed fo;r in full., anc1 the court clirects 

that a decr.ee be prep a.red accorclirt :JlY. 
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IN THE UNITED STATES CIRCUIT COUTIT FOR THE DISTRICT OF V/ASHING'.l.'ON, 

WESTERN DIVISION. 

U11ited States of America, et al, 
complainants, 

-vs-
P. J. 0 1 Brien, et al, 

Def'endants. 
state of' Wnshington, 

Intervening Defendant. 

No. 849 

D E C R .,1, E. 

This matter having heretofore come on for hearing upcn the motion 

of complainants f'or a judgment and. decree upon the bill and answer and 

the ad.missions therein, and the Cou:rt having rendere<l. its :memorand.tun 

of decision herein, granting the relief prayeci o·.1 the eomplainant s, 

the Court from the acunissions in s2.id bill and answer , finds and ad­

judges that the coinplain!mts are the owners of all the lands, upland. 

&nd tide-land of Squavrksin Island. 

The Co1..1.rt :Cu:cthe:::.· finds and ad.judges that neither the defenrl.ant s, 

t11e intervening defendant, t,he State of Washington, nor either or any 

of them, have any right, title or inte:rest in or to the lands of said 

Squawksin Island., nor in the tide lands surrounding and. 2.bbutting on 

said Island._,.,--

The Court further :finrl.s al1il adjudges tl1at the l_anrls a.escribe-d in 

paragraph twelve of hhe bill of' complaint are the :property and l~mds 

of' the corn1)lainant s herein, and that neither the defendants, or any of 

them, nor the intervening defenclant, the State o:f Washington, have any 

right, title or interest therein. 

The Court further finds and adjuo.gecl that th3.t certain contract of 

purchase and sale _entered into between the_ intervening defendant, the 

Stctte of' Washington, anrl. the otJ1er r'lefend.ants hereintvrhereby the state 

of Washin,1.?;ton uI1dertook to sell and. contract to sell the sairJ tirle lands 

describecJ. in said rrnragraph twelve o:f the bill of uomplaint, consti­

tutes a cloud upon the title of the cornplain1mts in and to said lands. 





( 
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It is fu.rther ordereri anrJ. act.judged that the said contract be, and 

the same is hereby avoided and set aside, and. that the defendants, and 

each of them, and the intervening defendant, the State of Washinet,on, 

their and its of~icerf.1, agents, servants and employees, are hereby 

forever restrained and enjoined rr·om entering upon or occupying any of 

the lands on said Squawksin Island, or the tide lands surrounding and 

abbutting on said Island.; and more especiaJ.ly that portion of ·tlie tide 

lands abbutting upon the upland o:f said Island, whieh said tirl.e land 

is described in paragraph twelve o.f the bill of complaint, and that 

each anrl all of' said persons nnr. parties are hereby forever 1·er-;trained 

and enjoined from in any manner asserting or making claim of titJ.e or 

int ere st in or to said. lands, an•i. froro in any way interfering with the 

title, l)ossession or cultivation of said lano.s by the compluinants, 

or those cl!l.aiming or to claitn by through or under them. 

Done in 01>en Court this 0 N Jf/ia.ay of' February, 1904 • . 

Judge 
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aAre u 11.;~ , m , t-t. b Fu.,m, I ~-1 UL 

County· Journal,. 
:A'NG-LE,i Editor and Pi·o111·ic.tor 
~- ~-~--------

s Papsr 
One Year. 

\Farm Journal 
Five Years. 

·------~-~- ======-
up and Get Both Papers for the 

Price of One. 

'c wnnL lo get 500 new rnLscrib­
:o ,:rur pnjJer nnd arc going ~9 do 
we cnn; '\re lliercforecbnlinueour 
ugcmenL.: wi ih I.he Fnrm Journ_?l 
i'\iicli we can send The JounNAL 
the Fnrm Journnl the re;m11iocler 

JOO n nd nl l of HlOl, 1902, 1\)03 nnd 
,, bol·\f-,. ror $1.50. And we mnke 
sam!l offer to nil olcl subscribers 

. will' puy all nrrearnges nnd ooe 
!ii,o ncl 1·nnce. 
ou know wlinL our paper is 1111cl 
Fnrin J(}UTD:'.ll is a gem-practicnl, 
~re~si re-:i cleno, honest, usrful 
er-full of gumpli°on, full of sun­
,e, wiLh un immense circulation 
111~ the best people ercrywh~re. 
, ough L Lo lake 1t..' f:ke sample 
e.s. 

HE Boers arc still elusive as ever. 
1·En lwo hundrc:d minern losL their 
, inn Ulnh coal mine explosion 

1 I \ -ht'=.:..,..._~ 
•• (.11,.\!,. !1 

11 ,.; nren'ng or· t:\ie Paris exposH1011 
nrnrke.l w-iq, an accidcnL Snndny, 

,11 n. bridge fell npon the passing 
rel, killing six nPd injmring forly 
?r~. There nre seYernl stupendous 
;~c, 11i i rn11 n nd sLeel in the big rx· 
i1.i,111. lil:e lite Ferris \\'heel_, some· 
ri; 11tJ11·, :tll\l iL 11·! 11 lie :i wo11dcr if 
1-r :1CTide11 ts dr> 110( oc-nir. The 
rliugs 11i_thc Uniled St11lcs n.re s11 id 
"1'n n1 plelc·d, nntl !illecl with ex ­
ts reprcsenLalil'ci of ~his gre,1t 
nlry lo 11pP11 llie e.yes of Lh e 
·1 i1n11~." 

, A k ic:ker l.hc JJ e.11,ncrnLic p:i rl.y i., 
_.;, 11,i, ,g, flllTC'tf. ,1\s n ch•g un th e 
:l'I~ 11[ 1110,•rc~~. iL l,L'Ots the nir 
;r-. · .\a II p~umi .,~r, it onl· p:omiscs 
rn,111 1rl1n 11n\·t· li pnye l•is cl <! l,t s. 

1·. lie:1 it co11w.i Lei kecpi n g i ,~ 
lgco 1iic rc~orcl i;; rlifl~,.rr111.-B,>l · 

l .!11 i11n ';;:..,t.r 

, I 
1· .. !. 

. w:tt::.:~.':;::::':;1".',d . :1, \N'·<;t ll'f llci,: '1N';,·;r1'I ' 
nrc g1c:11ty ' wroughl ti W • tho ·<liti- :: ,'. t . .,___ ·s } ~ l ! _! ' . I ci ' ·: 

I • . , • · l ·. \ . , .· . . . : ;• i , '", :; ·' .,·; ··'.; 
rol'cry ~h:i~ lhe Lide l:1.11d~ h11\'C -1.,ccn 'L.. :-.,'.\ . .,:.i-,. .... _;:,• .... ,/,,: J:! ,_\./, . ;-.".-'·· .;~> -;-
sold froln bene11Lli,,thefr1eet nou tnlkecl ·, .'!X:'1»1-ye)~o~n •ui;J · PAS.QA.:JlETS:fo:,; 
, . I · . • . ·. · , '. , · 11nso~_B;,171~li) lj'1i)9.h i ~n;:e ·,b~pn nqilcJ:e,\I_ for . 
for 11 tqne bf resutmg the r1gh Ls of Lil\ _otor.\JVenty_yea~, nn_d~nil·1mythn1,quspnretij · · , · " · I hnve g-lven me·moroTell~CJhnn anypbherr.eme- . 
n-ew uirneta with lorce, they harn __ dyihn\·,,.:t?}:c~;t,ied/_ .I,'Jill_i)'Jtce!'JBliilYrec9ni;· · · 
. ! . . . . 4,: mend ·them,to·my .frlcnl!,S os ;betng o1Uhey.nre . 

~11ce lflk1(1g 1nth J~dge Wwkersj1un.\ re~-~t1~i;i.t_~:'.lt?~t~u~~t~~D, EJ.1(tn;:m ' . . 
come lo the concl11s10u that there Ii! : : •· .·· .. . . ··· ... .-· ,-, .. -~i t .. ·. .l 

110Ll1ink left lo them but to m01·e nway. ·' ··' · ·. J . ;C;:C-ft ~~rTfl:C 
, • I - •{I .. '=\I . r.\ • ~l\~~~~t:~1

t~d~c· f~~rc::rs~'.~~/tii:~;: . -.. .;~ip,i'£ .. :;: :,: &l::L.Jl:K-.nl-.~ 

du.y an'd S~RtecJ their· Case to then] , 

Whin srfua.,;:io 'islaud wa.s s~i :i,par.t 
as a rerery:)tioq in .,the treaty of 1854, 

the Ii;id1a1!s snppoaed that included Ploo..s:s.nt.[,;;(;ii:!~fii,i:'iilo'ig~\~J ~~. ·cii : 
the licre In (ids; cir, rat:}1er, . tbey ·,w,rie. OOQ!l, Nevc.r ,Slgkerr,JYQn)fen!.or ·ortp~. lOp, 2oc, roe, 
no dis, linc,Uon bet1"een up·_]aod .. , nncl° ' · ·•· ,cµRJ:f <?.0 tHjTJP,~:;no~.; ·>.·· , 

, 8lerlloi; Ut.t:11~1~. Cm:1111::1~r.:(J1J':.J'&'Oi 1:fo_nt~~.-- ~elf Yor~.-3_~6 

tide J~uds,; The isl1rnd is not U[!Jer NO-Jo:e···A· ·n ·.so\(an~'.~uaranteei.ht·!ill!lrug: .. 
, ,I · ; . ·, II 11:ls...,·to !)U.;1.t-E Tob3CC9 Ha.bl,.,: 

cultil·~ tiontncl the tiyenty,five Ind_iuns 

wbo ·rt-11ke .tbeir home LI.Jere Jive along Land$ of.the oi}nipfo Reserve. 
Lhe bQucll ~n tloaL bou·ses n·11c1 n1akc n F • ~ - • • 

living by i digging cl.nms, calchiug ()n April 71hi Pie~ideot Mi:,KiulJy 

~almJ,n a7cl udsiug oysters. They w_i Lhdrew c,frtaiu i11/1~s from the 01)'~­
hare }rn mpoey nor any ner.d of any. pie reserve nnd restpr~d them to· L® 
They!lrn1·e! for j·ears been culLirnting public domain.- Tljeiproclarurition .s¢L 

tbe oyater lbeds, keeping t,hem cleau' forth that sue)l lan~s'.!so restor$d sh.all · 
unLil :now tbev are vnlua.b1e. be open to seltlem~ne;from A.pril 7L.l1, 

Pethnps;nJ-one would ernr have pa.id ·but shall °ii:QL be slll;jebL lo entry, filing 
nny litlen~ion lo the Indian.r; hnd not or selection. ·unlil ahei ninety days':o·o­

ioler~st b~en awakened in o):ster. cul- Lice b·y·such public,~Lioo, -ns .thc_ .. secre­

t~1re ; cl.urir;ig the p!lst yenr or· . tl\'o. Lary of ~Llie inlerior ;~ay preecribe. 
Sincb it WfS announced (hat the state Tbe'lnnos covered by this proclain(!.­

proppsed · iuLroduciog the Eastern Lion, and ,vhioh :n:.i~l i thus be ' throwii 

oyslrr: in ' the waters of L.i.1e Sound, opeq to_ s~JL\e.meii!t/ u.re. dis~ribed ns 

peop,le stiqdenly awoke lo the focL ,LhaL follows: Township :~8 norLh; range~, 'J 
Lherb is nfoney in !he bnsiness, aod 13 ·ancl 14 wesL; frahion,al · lown:Jbip . 

Lher~ bas ~een :1 scnir:nLle ever since to 28 norLh , rnnge 15 .west; section.s 1 . lo · 

secnre oyher.l,r-d~. 18, both ini!lnsil'e / t1\wnship 29 lior.~h, 

T/1~ sttjlo !ins been selling off the moges 3, _4 a_od -5 W!\St; secLio1)1< 4; 5; .G,: 
tide' TaodS: cl ming the pasL year and 7, anu the norlli 1:mlf _of se:ction : 8,. 

sonie OJy/npia parLies discol'erecl Lh:tt township 29 norLb,. I'ttnge ],2 ~-esb; nll 

a good mn.ny oysters were · coming of tow.nship ·29 ·notLIJ, .rnnge 13 west,. 

fro111 Squ~xin island , They proceeded except secLions 13/~3, '24, ·25 nn.d 26;' 

ln buy up the t;de luod~ L111Lil now Lher township 29 no·f ttj, rnu 'ge . 14 W~st; 1 
Indinns Jw:ve mnclc lhaL pl ace tl:eir frnclion1.l Low11shtp t'29 north, rang-e 15 
ho?1e siu,cc Lirtli cnn nei tl;er g~L en wesL; secLio!.]s 1 t!/ i2, boLb i)lclusive, i 

nor off lhc Bland without crossing the township. 30 norl\j, fn uge 9 .wesL; SfC~ 

t.iclc l~nds;which l.hey horn Jllsl dis- tioris 27 lo 34, b? .. lfi iueiush·.e, to1vn­
co,'ered , l,elongs to the wlnle. meu . ship 30 north, rnt g~ 10 west; : sections · 

Ju/lge Wickersham hns told them Lhn.t 25 Lo 36, both in~l~\sive, lownship 30 
I • • • -~ I : , .. 

they hn,;e !JO remedy n.L lnw and nd- north, range 11 °l\~e~,L; secli•ms°;-17 to 36, 

v1s;ed Lhe.m lo submit ·penceably lo both inclusi1'e, .\J.wnshlp 3_Q ·. north. 

'.11·hul sc~ms lo !hem nn injustice. range_ 12 '.vest;1 ._i;ow.nship 30 norl-li, 

j'ln Llie Lrenty of 1854," sair! Judge · rnnges 13 and 14; !~est, ut)cl township .· 

w .~ ckershnm !,1st night, "Squnxip 30 tiortb, rnnge l'fi :ivesl. , 
• j' I • ·\ "' • :·• 
,~ aucl 11·os· menlioned by name ancl seL ~ .,, , ·= .: 

I : , A Yl'ournn; s ,'Awfhl Peri.I, 
apart 1\a u reserrnl10n. There w,1s . ., -~~ · 

nqLhing;snid nbouL tide hinds and t·lie "There is only(j ~~e. ch:1.1,ce; ·Lo s·uve · 

I1)dians; nalnrnlly snpJio~erl tha~ th e your life nnil Lh(~t'jis througlr :\nope~--:· 

l~illcl un toye red by lhe going OllLof [.he 11[.101," were Lhe _'.~lLnr LHiig .. 1~·or<l_s 11 \i'atd ·. 
l1tle bclongc11 Lo Lhem as well as Lhe I by iyirs. T. B. F, u.rt · .of Lune Ridge, : 

, . . I . . , , . . . . ... ,. 
nrlnnds. fo focL, it W!IS Lil e bench 011 - Wi s: , f rqm . he(i docl,flr n.fle( he'_ hlj.tl -, 

w71ict1 ~hey mnde · their li ving. The vnit1ly Lriecl lo c~r:~ he r of n, :frig~_t{p) · : 

J,~n rl is · noL 'cnlt.irnled; th ere i8 no ~nse . of_ sloi°11nci \rouble arid · };eHow I; 
J1tn~. ll)erc , 1n1:I Lhe focli,111 s lrnrc to J'.1t1d1cP. Gall slj>~es l.1~clfornie(l nncl _ 
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. hrl, llJ L"II ::-u11p1y UI \\';.\Ler JfODl, t.nc I :::11.u t;Ull_:SLil[lll.Y K { U,iY \\'{Jl"~t'. J !JC~l Slle 

'1'111-: CO\llllr)' 11:1 .:; l,11Jf.'. •illl'C ~r<IWIJ n,rni1il:1ud. Taking 1\11' :l)' (lie l1t>:1c\1 lirgnn lo llSC EL~c;Lrk DiLlers which 
:,try ui ::eeing Admir,d n~·\'.'t'Y 11·1c,._!h: l~a1·l'o .Llic111 ho111ele,., f.nd li elplc~~- IL wlrnlly .c11re1l ·· t~t:r. h'~ -n. wonderful 
.Lh lhc presidentinl itcl, li11L ihL'.fl] i; i~ ln fi ng their lirill;! Jrum their 1,nnd8 Slon1nch; !/ver .nt,11. Kidney remedy. 
,t n grc:lt deaire lo 'know wl111L rnrL "r and it i8 1w wnn<lu !hey .wc·rc iutlig- Cures Dy,;pepsi',,; L·,ss of nppetilc. 
pbLior111 Ll10 Atl111tral ll'ill sl1111d 1111 . nunt. Try il. Only ;o;;. G,wrnnlcecL. For 
Cha~. 110,i·evc·r, gi,L'll 011(, ior pul,li- ,i "'l'liey Jeft me with the i11len~io11 of sale hy C. V. Dtrbb:tr druggist .. 

. Li,in ::i few o' 'liis · idcns so thnL lhc s·eci11g ~gcnL Terry to Ece if he could Com.pii'lso~y School Law. 
1bliu rnny be prepnn•d. He ~ny~: "1 noL 11fford them sori1e rcliei. Tltconly :L!__ 

n 11ot an 1lllLi -ex[Jausio11i:;L 11nr an t!hing thnL can lie du11e ror ll1eJ11dilln,, · 'A ~pecrnl-clisp~ijr.h lo Lhe t,. I. 'from 
1pcri,\lisL, lmt II ~11qL. l•f llliddle-of·t.lic fn my opinion, is ior Lhe11i" lo liuy . Ol)'lllpiil under sj~t.e of ·,\pril 23 wys: 
ad man on tl1:Lt propositwn . I bnck sonic of the lands,' wliicli they. In the superigr i;~ud of this connty, 
rnld l10hl l11e l'hili,ppi11e3 as we 11r.e twd 11lwnys snpposed belonged lD llre>m. this to~enoon, (~e ·so111,"!wllaL r,imotis' 
,w holdi•ig Cuua,: in trusL fnr the !JuL 1.h,tL will not l,c an easy llliLLler. case of t-\Jc stite~c,lx rel, County School 
ople till such Li(ne' as l-l1ey m,,y be i tried 1hut some t.in1e ago nnd the Super1uleudnnt.J }ienry vs. Joh 11. 01:d 
ep1ue<l lo 1L,su01e i11Jependc11ce." Oly111pia man I nppronchcd would~11ut .Clara 1fncdonal<l!,nn \'O! ving Lhe validity 
other .words he is; ns i\Iurt.in D,1 oley eren lislen to 11. pwposilion . He hnd of the co111pulsoN{ed1ic1\lion l,t11·

1 
came · 

l>lains lo Henues~.r, "a din1myq,r:1t ~1 ului11e_cl po;;sessiou of Lhe Lide lands to n.11 end,· 150 fll~hs Lhe super.ior court. 
. 41 ' :· Lh slr rong ntpu~lican: leani11~'."-· uncl mc:{nt to hold 011 to thc111 .. If the is concerned. !/-pfocdon,tld and . His 

1 ,erdeen Bulletin. !-;,,- :I ndian, who 1vas l.ioru nncl reared Lhere wife peroisLed ~i!n -refusing to sei1d ! 
WHJ-:ATniid other cere:11:i hare sl1own -!had Lo ·sLnrrc jusL l.,ecause ihe slate Hi tee g:~Is to LI~ Tenino school, a?d. 
, l,pller at Lids s~r..so11 of !he ycnr i1111u suit\ his home from under him, ·Judge L11rn Lod~r fiued.lhcm W,20 eaoh 
,d also rngetnl,le , crc,ps arc giving /that wits the Iuclian'o _loukouL. a;Jcl cost~. ·Nom~e r)f appeHl .l\'i\S al 
·' n:,turn:;, Tlie whole \Valla \Valin 1 "During the Lime the t:eaty was . on'ce .given, ai:iJ t·hc · snpnm1c .c.ourt 
lley ne,·er IJ;1, shown Lu lieLLer n<l- ipeacliug there 1\'1ls n lot. of tu,lk n1ijung ·will no1i· ham~~- bpportuutL)'.• of 1ias- · 
nl:tge nor given gjre,1t':'r · promise of :the while men-11bout wlrnt )';OOd thi:1g sirrg on th.e . ·c:~~sLfluLicm,1lity of i.he_ 
omwi:s yieltls of prnuuce.-Wu.lb iwourcl lie done for the·Ind1u11 if he on - !·111; !! i l;. -. · 
1Llhi Vniou. · /1ysig1J~dthetre:tty. '.l'here~~~s~ueli ' . · .· ·.:· ~·-~ . , ·. 

! lulk ulionl lhc ll?rs_cs;'cnttlc,· _elo·t·hiug _ .A.:ddj~.t.]iHl~ i.ocnls, ; s.Ut;l,ll .lU 'llffit: • 

. , , . 1 . Jnnd El ~nw111Ulwh_icl\1~·cre L,o b?' .: ~ro- ,Call.,up Eed-l~i. for bu.sia·css l'vii'h · 
l:iome 111lere3trng ~Uwls cup lie.gleaned !en reel_ ~or th~ In<l1~_11.1J. lie would. J11sL , .. tire JouE,!IAL 

0
·fri):e. . _ . , ,· 

mt the ~eLnrns ol jtho rec~nt ~ection :g_irn_ his con_sen.t l? ·-tlJ.e .LrenlYi, :'\[ler: . 1D,mpcra;k frriu~_afies Maj !]~}), 
Louismmi, thq.-.(irst held under ! tlie t_reaty wn~ . signed., l.towe\·ffr, the e~unLy Convetilt)<Ya ' . .the 15th, :_ .. , ;, 

, llCI\' co:'.3tit~tio_11:i.l proi'JS1011 wl;Jle f1a1i forgp~, rill _;~ii9.nt l!).~ 'lwrs_c_s : "(Boarding- ~n~)J?oil.gin{at ,(~e Blue 
Le11ded lo dr;;frnnch15e the colored nncl cattle n1Jd suwmdl rout·1t wns d1f- ),,root at reaso:p~lile rates. · . 
,izen~. ',The total! vote Wl\S (i5,283 i ferent :~ifh . LL{ 'i:n~i~;;'. To .;Ji'1is'· day • ~ t ~ . : . ill . :~fr\~:~(!\ra'~t: .. 

wliich /i He!!r<l .Jj)~m.ocriit, re9eived l;hil\·ei liad lnd1:mis c·unw n_ti}l teiL'n}~ ; ·_/1)~'1 \ :~~r~eM;lf?:1~ 1~Jputt1I!!;JU, foll 
, · , • 1 • - • . . . • • - ·, . . ·,.'·:-· •• • • • ·- ,_,.-· ••• • . . t11ne·hauhag I · mbcrctcl · tow11 ·frum:lhe 

,G84; C,\ff_ery, \Jonest moa. ey fll510U nbon~. :Ll~c l),11n_gr thaL ,1·er\l--p,r_O,l}l1SCtl, ;~ . H,,. . · . . · .t1'l:,,, · .. ': : '~: '. ::·1··1 '·. ,;; ,' ··: 
is~' n . i: r•· !JI'; 1 -19 . .. . . . . · : .• : . ; I '. . · , . • ' ! •. ; .. }JJ!W ·. ' 1.-ut.er ,•·7!.[-','l'!,(O.n, .. _sa,w,n11., .. : ; -:tilii!., 

1 , eem., ,epu Lean, . ,o ~, th~n}_Jor_t) cSJX 1 efo1~, ~~o-, nof :'gR~-%',,_;pf:(1;1~! ~[1(t;,;c ifla:¢f!d,~\lto":po~j~i!)ii .jµ -~f 
ems represented ~be reg-nlar Repub- wl1p!.! IL1.1\ly wer~ _ lo ; 'get _-tl1e\D·,')ll[{ fel',:.:ila:yi,a:hc1.:iillsiCd,,Ju[ribfr .. ~cldeli:otci 

l r.l~eff.L)i i a.ni'e:ira 

'.!,;Ji)':'J!Jf( ,>, \ c~: 
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STATE C'~ WASHINGTOI' ; ) 
_,. ·- J 

;;:, //' / ' .) 

(I) 
ORIGINAL DUPLteATE 

To ... _____ Mc __ J ... .. Cunni ngham ......... .... _ ...... ......... .... .. ............. . _ ...... - .... .. ... - ..... ,,_ ..... ................. - ........ ,_ .......... -...... ,Dr. 

191...JL. (Post office address) ........................ Q.! .~P .. !~.L.Y!.~~--~----
- t o- . 

" Fo r el i ef,r~fund ccount of p iy-r cnt on ot a te l n rl s 

wh i ch ti t J. ~ couJ, o t b . · iv en • 0 

Chapter 56, Sess ion LaV/s 1915. 

I 

l 
ST A1'E OF WASHINGTON, ( 

Cownty of. ..... ... ............... .. .................. ............... ~ ss. 
Warrant No ........ - .. ................................... . 

I , t he undersigned, having bee11 d1tly sworn, depose and say t11.at the 11wteria,Z 
fnrnished, sentice rendered, or expenses incurred as charged in the foregoing bill, i s a 
true and correct charge against the State of Washington ; that no part of sam e has been 

/ ' f 
pairL and tl!at 1 mn authori.::W4to [ s?ign t. r the payee. 

SIGN HEREOO· .. . . .. . ·::·· .. 0(A/V.V.V.I/ JO.~!.~":-::: ........ ......... ... ...... .... .. ... .. 

For .............. · ............................... .......... ........ .. ................ , ... .. ........ .... ...... ...... ... . 

21 24. 

(Corporation or Firm) Len.ve this spn.ce for Auditor. 
~ -----· 

Notary Public residing at... . ........ ..... 1. ........ 'f.: ........................... . 
;< 1() ' 

I, the und0rci.1,·,ivd. clo hereby certify to tile correctness of the abov,3 account amounting to $.!: !. ... \ ..... ........ .. .. .. ..... . .. .. , chargeable 

fSEALJ 

to tM "'""'''"''°' fm .. ........ ...... ....... .. ... ... ...................................................... ... :oi.i~lf /J~;;;; ·· ···················· ·············· ·· ············ ..... . 

.......................... ..... .................... .. ............ .. ............ , state of Washington, 
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!JU,l 1, 19 5. 

,. ·• 1:r. 1:. J . Cunnint,·h .... n ,, 

Ol ;,i,,-~1 ia , •. a sh. 

J' ea r i r :-

~: the provisions of ch a pter 56 01' the session l m s of 

1915, an SJ 1;n·o1;1•io.tion o:f 1"' 2l. 2L'.I: vras autho t i zed f o1· our . el ief on 

Lecount of ·- ~v; mn t iM o b~ ,ro11 c1. cer ·ain s t ate 1 nds uncJ.rn· c nt r ct 

of sale no . 1766, .,])l ic,..ti cn l o. ' .90 5, t o t':h i c h :i tl e cou.la not be 

lGSE, -.:: .re · icrn l :aa.,:1 :c .. co tinr,• n uQt ,..::in I Ei l i c • If you 

"!:Jill si - 11 ,lrn · 1rn •. os e vottc lw ··~ .. ir u upl : c .1. 0 on t l· e i i nc l / i c t;ea 

i: t ox o f •·ccu l'in ,:i, nay -

Ve1·y t ru.' y ; ·o rn , 

Cor o i e:=d.-omn· .. ; .. 

Enc . 
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8 r.r.. 3, ~4. All pmcind, ,·ounty, rll • tri ct ,iud s tnl e olliccrs nml nl! coraml..s fo11,; t>. th t.! , '.!11le of Wnsbl rrton, {·bor.:;'u wltlt Uw ui~lrn r.;e ~nt ,,r i\U fille 
rnonf\r or· 1.>'i r tffi~Jnr, t ut!,~bt(11.lnl!s3 ti} tit ,~ ·tat() nu rllt t!' or o tlli.:r (Ut1lmt.;l n~ officr r, shull tnkL" fully 1tt-u1lzr tl ,.~,, ,u.J1" i t1 ro t' :: 11 cb Olsliur11rnh.\'Ot .~ ~ t,-1\iU ,·ouc!h'r:: 
sbnH IJ(! tn kt' ll i_u tlU!) k nh.\ ooe to t,u lHNi w ith tl lH 01Hlltur oi t i.Jc . .i1ute, Uie uth1,_\f t h~ rl' tf!iw~ti liJ· tl1~ umc\;r inoklng th,~ aisl, ur~,. f>nw nt. M' 1.:t·r tlfy§ng liu:: 
J11rlub t~il1w~··· :-l::l!(] voueliers 81rnll contaln a c1Jrtilimto l>,1· tho 11i ; l>u1·olng offi e.:- r , <:i r t l fy lug rm llo1H1r l llat t llc m.1~e r h1ts,rm·ni.,hcd. l !, r 11erfor r,1ul, or •ctl'­
fcos T•.'D l111r 1.1cl, fl,T n- l1kl1 : . .:ud1 dl E:burfiC'I Pnt Lo.; mn: I~ Ut1\'f• hc:cn nc lunUir tldJ rr,1.;d, l'\:H' t 1r~d, r e-r! rmiJ<l: P, 11·1tlt:!l, 'I !inL .o.ll c0un ly, (ll::trk.t or l;ra.? t>ln<t 
ofrlccr sha ll Il le ~ucll voudwr. witJ1 the counl.1 audi t r. 1.:r11, 'J t;;j , t :· 1 11. s1 :.:1. (Coda or W fl.! ., l tlil .l 

r.c. ;·~s;~ i . Il sha ll i.: un luwful fnr Un? ~U1IC" amlitor t,J h ;-.uc• t l'l.\ 't','nt·ranl r,r .nrrnnt.s e :<t'P{J Uftt )n ,·111H:h~r;:; fo1· .,, ·ric,'!4 F !llfk\l'erl r an·l l N·i t( !t1r­
nls h?.1l dul.r r e1·till r1l :mil ou tl1~11licatcd n • prov ld~tl In s,irtlon . 31;}1 nnd :_u :_;:i or t lle Guwrnl Stulntn. ur tbt> S Lttc r, f W11sltingt11n, v,,1ui:1;,! l, a· • :11· Ml~·! 
and :m u,Jtn!Pcl lJy Williu Lu lr Uil! (;J ·:11, 3 8:31:i) . 18()!}, 101 , l. (C d e, <it \'l 1wl1., I, (){l.) 

Scctiou 1, llUh"' 100, La vs 1800, prnfltks : ;,Tll:it bcrenft~r no otnlc or ,,u ,ty om,•-,r shall he ullc, v.- ,1 1,:, h ~ ut tc 11 11 ,utor, o \11w r,l or ~llll t;, cow, 
m i,~imwt·,;, 01· ::mv OtJH,r ollkt\i" or boa t:,] \.']H'!.t'b'n tl \·d tJJ the ft llll illng oi n1.~.co1UH.:,, our suw or s11rn9 l ml,111! 'id1nt.::.11tvcr fur rnil rvutl or !l t 1.vt hrmt I u 1 n -
r10 1· t nllou, Of' LHJ .,e IJf n\ 11· o tlH! l' LOU!/ lon<:t) ltlr,r , hnt~ <'l' ll t\ .or 1'or J1of Pl lH' r 1•st tt1tru :L ,uhsf'itt• IH!f!, -0r a n y otbrr' • r 1 ... ,\ un] r1P:A ~nOK' ·.: i1:tl1 tn [ trrH·Dt1l11 
iu an ut:cvunt rJ11l , rworo to bcfor1• Pomc o cer nutlJorlzeU t1) atlm ii1i5 .. , (r~H,ri, au,J n'to otl-~1-~tl•d bl n roth!l1r.t· ur "';'nuch ' rs du(~ nut.I r~t-,,Jlnrl ~(i;uL" J,y 
tbc p cr .j1in o r ug,~nt urnbhiog said rnJlrond, tenmhr nl, ltu1·sc or otlJ')r -c UVl' ) UnP1·, b}i'(\1 l! Jtel or rt:HuHl'ant onh.~ ish.!nce, or .al iteWt:i o I! ,,~u !b.irt f'.Y• 
("~uing li fi _v ,,•n !~, •.rhfel1 mid ,·1>neh~r or rou,~bcl's must, b~forc th~ r.l ~u lnJ tht<i·,<>f In sr11rJ rrup 1·i~l01· or 11111 hor lze!l nr,•nt, t,e wr[t ,•11 out lu ,,11, 11!e l11h· 
gi 1·lng dnt,, of rnrne, nruou nt paid, :md fo~ wllat p 1rpo~c .-o ,,ahl , una In c:iw : .,n.;P 13 ·1,n ltl f<H' rnil1·oacl ,., •• l r-,, ml ,ua.l ll ire o.l nn o '~" wbiel! has P c;;ul r 
dater~ hlH)I-' u .:11..tl Lu t l h~ ~t::i mpi u,. of r:tlll'oad ot· stt-:uubout ldtf.!l31 l hPll ,n d tl r1 on Jo Urn ni gu: t re of (11,• !;"f'llt tl1r:in'of, ~ulu U11te1·-s~ 11m11 ·~llnrt b r..? J 
pr, ·~~ctl tlle reun. ' ud.1 UC'!oun t s, tl)g1' lbPl' \vlth o.Jl vouebct!-=, r=: nll , up11u ll ('iH':t 'r.V.l .nur) a1iuwLu1c1• u t tb'c o ffic l" r or t11 ~: 1,onrd ('lHl.t'gf•1l ~.' H.h t b1t t11 1t}', f ,,) 
plniu ls ,arlieu or s lam11c tl wltll tlJ~ 1ltlt of a llowance, natl uu l !Heu Ill , oil(,, 1,1 c,. In snci, uU"tet· , and 0 nfl'I;· 'l;~Jll for tll~ pcrio!.l f : t ltUst tlirP~ y,•ar : 
Pr,,,·iJcJ1 Tile s~rne tiha 1 !, al :ill li nt •), pi,u t1J r,ob llc Jus p~ c 1011. An.:,, p•rs,111 or 11e r,:,, u; vlolnliw; u ,r f th~ pro¥ls lvns of t l.tls ue,11(,,n sl,n!I l•n d<t' IU ·d 
11iJt ,,, ot a wl s-d ,1 r.11canor.'' 

Section 2. cbapt,• · 1 '. LawR ot Ex l rM rdluu1•y .' c~s lon, 1()00 ! "E c.b nil e,,, ~ d ait!l for ,;,•ri<··~e3 perf rm,•,1, HII.Jl fllfea fumlsbe1J 01· claims f uoy nnt m:e 
l o!' wbteb <'OlllJJeuuuUou fl o, l:cd . ~!lull H, sw ru to lJ •fu rc aJI uflirer llll lb ,1,-,,l i,_, n;Jmlol•,; .;r ,ui ths ; tlwl tl ll pu he u!llb,i·d n1·,, r,•,1uhHl t ,1 l li l..e ,11.-l, r. !h · 
<11~'VUs •,v i t.Lu)11t. -. Jrn 1ge : l'nn :b.fn l, ' l'lla t tli ls s~c lion sb:111 uot nppl ,· to o tli .. o:r.; or ~.mplo)•i: 1~:J ,li l'lg u £.UH! !) r mnntll!y ~:11:.trk~. oor l o tlio rrn ln r ie .· uf h 1g-J­
Jo,.01' "' lt-,g-1s!ut1\·r em nJ;yc!::, Dt)r to th• Ccr!So f j111or~, autl t:Hn· ·-:cs : ..'..lt:11 p,--01 1t.ri..· r! f 1lr tli ~' ~ 'J lin t f, il nolU o da Hr w ··ps 1noy he ~v.,un1 tu he: RUJ~.1r· 
t.utfindcnt. fort'llHUl o t' fr •r-son tu hur ~ o f Um work . 

( No! ,1 rics l'ul!l i urc r r1ai r;•u to tuk s uch nOiilaYi ' ' bout. chur (!;(>.) 
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M1t't :J3G 
:t,tct. 

· · ni IO~ o.~i.i6~l~'.l.~~:itto~f of filt~~ t,and 

Ooi1Jt!:h(rti;1 :,c1,;f' f~ftl~ Rriil~-17-f,5 ~m'l 

;t·t f\~).'i'e.tttine to t.h~i lfov.tnl nt 'lihtf1 ;ktme tlw.t '5J'11 i1nrJ1uiu1~e 

()cl' tti\t,llont;{qfrn !{~th it89S H$ll\ 1~~0:!S~ M:i(.t Y'·'tr(t¢-~e<.tl.nt~f~ )ltic\ ith¢t<t\tl'l<1@t 

tHl~ ;l.rt'nd otwrlh.•.o.otti !Il1Hw. )//Gt1 nntt 1/tf;6 Wf-'.!:rn lnJ::l\iML to P~ Ii. {P1lt~i-

rt0~~:t).tl cl$;·~~ E.(b1t[;t, i,;rot 1-t:Pw.li $rjJ1.~~ztn !tJ'.lt~i(tl t~tiil 

it t'1u~"ah-et anrn~:.-,:;tng f't()~ i.tti:'~;r:i~M;l}tlon td~ l'JJ,Jl.o, t11.~t 

. . . 

ti'l:i-ft · li!?,a he0ii -e1fb:J.tr!Jit1:i·cslte~ -t1t1.~. o,1J,QiM<11it r~w,1:te: .~i\l:l 

· !.'it ±'utth1::~i· -~,})!) .t1ttr.ilre.g. tfo,d.1 ·ttM~ l~g:i_.J~lr,.tj'1.rre nr l.~:tb 

~fi-Jtl qot'd~l'f.\~1t;,~,i ~-,hioh :t~1tnnll lie.rt t,nHl~ dtG,t1· ti'!l:t<'.i.e '<1tt1Jl 1;:};teu'l:t th_(:} 

l)eH-t ftrt~m~eH~:Uf,)i litf 1/h(i n;1:~,;t.tr ttoi)1t~t1dt-i "1;h~\i~1.1J1:Mila.t,/tlo·l"1a of ~JnJtt 
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~11ic1 Ii.mt aa:t.11\~. im~ held f.~:r. tw~uglit,!i r.tml ;~he: (}ijt,m11l:11s:t01rnr o.,t 
1?1thl!o. T1tU'.idJ1 iH 1:toJ:"~11y eJtrifh.b'l~il'J:l(~it ~tttl ih'lrn tml %-() 11wtt:fy tt1.e 
O~nxrty At1fHH'.it1 or liJi)1tl 't'Jottnt.r 2~i;}t,-;~ttr:rzo:· ~1': M~o:t(}n tott!/'.l5t1 ~t' ~jl·d 
·Qt\ll<n:lJ.1¥id;10.n ~ r~ o '11h~1,t f.lt~Vl o t~1:l'ti~no 'tH} (nfi~t t·,-t J:f(!H~~n~a 'ht;nm · the 
t~,~~ lf/!~11£1 *' 

t 
t 
\ 
; 

.. ; i 





( 

.c • 

'·., 

·1 

\ 
, . 

. '· 
t, ' 

.;. 

... () 

:-·-. . 

. 1 

J ,, 

\/ ,' 

,, 

r ~ I •, 

- r.~ -, .,, . 





.... . l , .. 
C '\:\. ' 

• •• :;la. •• 

\, 

r 

( 







( 









-

( ' 



( 
' 

·1 -. · 

-.. \.:.· 

'--. 

July 27, 19}6 

:.- · .. , .. ·"' ·· 

iGentlem~1H · 
~ . -~ -.. ·.· :- -:,< :,·:; ·: ' . 

-,:;~ij~-r.~f\~~l:)J ma.de to •. y6i{r: 'fi~l~ph<m~ eihdl'.h; 'con~_~fqlng· : tld,elands l?.orr.ountl Ing ·. Squ~xlh :,I s}~nq. . . . . . . . . . . . . . . . . - . . .. , . .. . 

. -t.n~) -~s.ed., IS, ·c~py 6f J ua:ge.m~nt, .r~~det~cl tn 'Jhe ca~~ ·of 
JJ.nJtect states, ¢t 4 l Vs >O 1• ~d~.n \~hereby the .. < S.tate. \'l~:s · . qlv~~t~d . pf alt : righ(Pr_,'1; r flt t9. A~i.:d..,Jl9iJa_no.s, 

.. - - ... ;-. - - ··;-,·-., .. . . 

\vi1:,y >1{~·~:'y_:.;r;ours, 

,:: · :<~~i\h'.:li;~;;. of Pub ll¢ :· L~nds', 

; JoJ:1·:·v·./wt··._~.j. :1.··o~--0n· .woo'_Ef::N-.· .··.,. ·. . . . . ., f1~rr11e iJna :M~11~gliin1.$nt ···:. ·'· · ·: · .· ·· . 

.·-. . . :_. _· . '.-

·:~1v1r1>.rr . , • 
. rn·cJosure . -: . . 
c·6i 'App; : 2~95 
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Maztch 9. 1956 

Q er reek Lumber Compan7 
6403 South 11a coma ay 
Tacoma, Washington 

entle n: 

T s l 1n connect i on with Jour te1epbone cal l ot 
arch a. 19S6 concerning t he t idelands tn front ot part or 

section 35, tows 20 north, r ange 2 west. • • on Squaxtn 
Isl and 1D son County. 

A deo1a1on of the ederal Court i n the ease ot 
u. Q • vs • ~l en, (170 Fed. SOS) held t hat s i nce t hew ole 
of quaxln sland bad been reser ved f or use by the Indians 
prior·to t tehood the tate ad no ower to sell any par t 
of the s nores thereof. 

Since that decision t e t idelands surr uncling the 
isl and have beon consider ed b t hi s department to be 1 clu ed 
i n the I ndian servatlon and would not come under the jur1s­
d1ct on t thi s office until such t i me as the Indian Reser­
vati on has beco e extinguished. 

r r angement s f or u se or the tidelands in your 
logging operation should be ma e with t e ast ern 'aahl t on 
I ndian Agency, Everett, ashi ngt on. 

hould your booming operat ion r equi re the use of 
the bod of navigable waters el ow t ho lino of extra low 
t i de, a lease f or t ha t pur o e e be o t ained from this 
ott1co . I t you desire such a l a e pl ease l et us lmow and 
we will fur nish yo a f ol':"11 and i nst ructions for roakin the 
leas6 appli cation. 

MEB:bm 
App . 2905 

.. 

Ve trul y yours , 

OTTO A. CASE, Commissioner 

By ... F.-~-ar-.i_k_o-1....-s-e_,t ... h_e_r ____ _ _ 
Assistant Commi ssioner 
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cc: CMMRS N 
Clerk eather/in, Sheldon & Jeffreys 

United States Department of the Interior 
BUREAU OF INDIAN AFFAIRS 

Puget Sound Agency 
2707 Colby Ave. - Suite 1101 

Everett, Washington 98201-3665 
( 425) 258-2651 

May 18, 2016 

CERTIFIED MAIL- RETURN RECEIPT REQUESTED 7015 0640 0004 7203 9570 

Board of County Commissioners 
Mason County 
411 N. 5th Street 
Shelton, Washington 98584 

Dear Commissioners: 

RECEiVED 

MAY 2 3 2016 
Mason County 

Commissioners 

Pursuant to the Code of Federal Regulations, Title 25, INDIANS, Part 151.10, notice is given of 

the application filed by the Skokomish Indian Tribe to have real property accepted "in trnst" for 

said applicant by the United States of America. The determination whether to acquire this 

property "in trust" will be made in the exercise of discretionary authority, which is vested in the 

Secretary of the Interior, or his authorized representative, U.S. Department of the Interior. To 

assist us in the exercise of that discretion, we invite your comments on the proposed acquisition. 

In order for the Secretary to assess the impact of the removal of the subject property from the tax 

rolls, and if applicable to your organization, we also request that you provide the following 

infmmation: 

(1) If known, the annual amount of property taxes currently levied on the subject 

property allocated to your organization; 

(2) Any special assessments, and amounts thereof, that are currently assessed against 

the property in support of your organization; 

(3) Any governmental services that are cmTently provided to the property by your 

organization; and 

(4) If subject to zoning, how the intended use is consistent, or inconsistent, with the 

zorung. 

We provide the following information regarding this application: 

Applicant: 

Skokomish Indian Tribe. 





Legal Land Description/Site Location: 

Indian Lots one (1) and two (2), Section two (2), Township twenty-one (21) North, Range four 

( 4) West, Willamette Meridian; excepting therefrom any portion thereof as includes tidelands. 

Mason County Parcel No. 42102-11-00000 

AND 

Indian Lot twenty-one (21), Section thirty-five (35), Township twenty-two (22) North, Range 

four (4) West, Willamette Meridian; excepting therefrom any portion thereof as includes 

tidelands. 

Mason County Parcel No. 42235-44-00210 

Collectively containing 39 acres, more or less. 

Project Description/Proposed Land Use: 

The land is cunently used for environmental conservation purposes and to advance fisheries 

restoration efforts, and there will be no change of use in the foreseeable future. 

As indicated above, the purpose for seeking your comments regarding the proposed trust land 

acquisition is to obtain sufficient data that would enable an analysis of the potential impact on 

state government, which may result from the removal of the subject property from the tax rolls 

and local jurisdiction. 

This notice does not constitute, or replace, a notice that might be issued for the purpose of 

compliance with the National Environmental Policy Act (NEPA) of 1969. 

Your written comments should be addressed to the Superintendent, Bureau of Indian Affairs, 

2707 Colby Avenue, Suite 1101, Everett, Washington 98201-3528. Any comments received 

within thirty days of your receipt of this notice will be considered and made a part of our record. 

You may be granted one thirty day extension of time to furnish comments, provided you submit 

a written justification requesting such an extension within thirty days of receipt of this letter. 

Additionally, copies of all comments will be provided to the applicant for a response. You will 

be notified of the decision to approve or deny the application. 

If any party receiving the enclosed notice is aware of additional governmental entities that may 

be affected by the subject acquisition, please forward a copy to said party. 





A copy of the application, excluding any documentation exempted under the Freedom of 
Information Act (FOIA), is available for review at the above address. A request to make an 

appointment to review the application, or questions regarding the application, may be directed to 
Rich Ferguson, Realty Specialist, at telephone number (425) 258-4561, extension 222, or at 

richard.ferguson@bia.gov. 

Sincerely, 

Marcella L. Teters 
Superintendent 





cc: CM MRS Neatherlin, Sheldon & Jeffreys 
Clerk 

United States Department of the Interior 
BUREAU OF INDIAN AFFAIRS 

Puget Sound Agency 
2707 Colby Ave. - Suite 1101 

Everett, Washington 98201-3665 
( 425) 258-2651 

May 18, 2016 

CERTIFIED MAIL- RETURN RECEIPT REQUESTED 7015 0640 0004 7203 9600 

Board of County Commissioners 
Mason County 
411 N. 5111 Street 
Shelton, Washington 98584 

Dear Commissioners: 

RECEiVED 
i 
t ·· 
~ ,, MAY 2 3 2016 , 

11,l l 41 

\ 1 
Mason County 
Commissioners 

Pursuant to the Code of Federal Regulations, Title 25, INDIANS, Part 151.10, notice is given of 

the application filed by the Skokornish Indian Tribe to have real prope1ty accepted "in trust" for 

said applicant by the United States of America. The determination whether to acquire this 

prope1iy "in trust" will be made in the exercise of discretionary authority, which is vested in the 

Secretary of the Interior, or his authorized representative, U.S. Depaiiment of the Interior. To 

assist us in the exercise of that discretion, we invite your comments on the proposed acquisition. 

In order for the Secretary to assess the impact of the removal of the subject prope1ty from the tax 

rolls, and if applicable to your organization, we also request that you provide the following 

information: 

(1) If known, the annual amount of prope1iy taxes currently levied on the subject 

property allocated to your organization; 

(2) Any special assessments, and amounts thereof, that are currently assessed against 

the prope1iy in supp mi of your organization; 

(3) Any governmental services that are currently provided to the prope1iy by your 

organization; and 

(4) If subject to zoning, how the intended use is consistent, or inconsistent, with the 

zonrng. 

We provide the following information regarding this application: 

Applicant: 

Skokomish Indian Tribe. 





Legal Land Description/Site Location: 

Parcel Group 1: 

Parcel 1: 
Indian Lots one (1) and two (2), Section six (6), Township twenty-one (21) North, Range three 

(3) West, Willamette Meridian. 

Mason County Parcel Nos. 32106-32-00000 and 32106-33-00000 

Parcel 2: 
Indian Lot one (1), Section seven (7), Township twenty-one (21) North, Range three (3) West, 

Willamette Meridian. 

Mason County Parcel No. 32107-22-00000 

Parcel 3: 
The North half (N Yz) of the Southeast quarter; the East three quarters (E %) of the Southeast 

quarter (SE Yi) of the Southeast quarter (SE Yi); the West half (W Yz) of the West half (W Yz) of 

the Southeast quarter (SE Y-t) of the Southeast quarter (SE Y-t); the West half (W Yz) of the East 

half (E Yz) of the Southwest quarter (SW Y-t) of the Southeast quarter (SE Yi); the East half (E Yz) 

of the West half (W Yz) of the Southwest quarter (SW Yi) of the Southeast quarter (SE Yi); the 

West half (W Yz) of the West half (W Yz) of the Southwest quarter (SW Y-t) of the Southeast 

quarter (SE Yi); the Southeast quarter (SE Y-t) of the Northwest quarter (NW Yi); the Northeast 

quarter (NE Y-t) of the Southwest quarter (SW Y-t); the South half (S Yz) of the South half (S Yz) of 

the Southwest quarter (SW Yi); Government lot three (3), TOGETHER WITH all tidelands of the 

second-class, formerly owned by the State of Washington, situate in front of, adjacent to or 

abutting upon said Government Lot three (3); and, Government Lot four (4) TOGETHER WITH 

all tidelands of the second-class, formerly owned by the State of Washington, situate in front of, 

adjacent to or abutting upon said Government Lot four (4); all in Section one (1), Township 

twenty-one (21) North, Range four (4) West, Willamette Meridian. 

Mason County Parcel Nos. 42101-40-00000, 42101-44-00000, 42101-44-00010; 42101-44-

00020, 42101-44-00030, 42101-43-00000, 42101-43-00010, 42101-43-00020, 42101-24-00000, 

42101-31-00000, 42101-30-00000, 42101-13-00000 and 42101-14-00000 

Parcel 5: 
A) Tracts 1, 2, 3 and 4 of Indian Lot one (1); Tracts 1, 2 and 3 of Indian Lot two (2); the 

Northwest quarter (NW Y-t) of the Northwest quarter (NW Yi); all in Section twelve (12), 

Township twenty-one (21) North, Range four (4) West, Willamette Meridian. 

B) The East half (E Yz) of the Southwest quarter (SW Yi) of the Northwest quarter (NW Yi), and 

the Northwest quarter (NW Yi) of the Southwest quarter (SW Y-t) of the Northwest quarter (NW 

Y-t), said lands being also known and described as Indian Lots 6, 7 and 9, and all that portion of a 

tract of land in Government lot five (5) known as Indian Lot 11 which lies Westerly of a line 

particularly described as follows: 





BEGINNING at the Northeast corner of said Government lot five (5); thence South 1.18 chains; 

thence South 33° West 5.08 chains; thence South 45° East, 0.50 chains, more or less, to the 

meander line of the Skokomish River, and the terminus of the herein described line; 

EXCEPTING from the foregoing, all that portion thereof particularly described as follows: 

BEGINNING at the intersection of the South line of said Indian Lot 11 with the Westerly line of 

the Skokomish River; thence West, along the South line of said Indian Lot 11, 3 90 feet, more or 

less, to the Southwest corner of said Indian Lot 11; thence North, along the West lines of said 

Indian Lots 11 and 9, 1320 feet, more or less, to the Northwest corner of said Indian Lot 9; 

thence East, along the North line of said Indian Lot 9, 393.1 feet; thence South, parallel to the 

West line of said Indian Lot 9, 660 feet, more or less, to the South line of said Indian Lot 9; 

thence East, along said South line, 166.9 feet; thence South, parallel with the West line of said 

Indian Lot 11, 231.87 feet; thence South 33° West, 151.67 feet; thence South 45° East. 33 feet, 

more or less, to the West line of the Skokornish River; thence South 21 °45' West, along said 

West line, 298.9 feet, more or less, to the POINT OF BEGINNING. 

EXCEPTING therefrom, right-of-way for Agency Road. 

Mason County Parcel No. 42112-11-00010, 42112-11-00020, 42112-11-00030, 42112-11-

00040, 42112-12-00010, 42112-12-00020, 42112-12-00030, 42112-22-00000, 42112-23-00000, 

42112-23-00010 and 42112-32-00000 

Parcel Group 2: 

The East 26 2/3 acres of the Northeast quarter (NE 1/4) of the Northeast quarter (NE 1/4) of 

Section eleven (11), Township twenty-one (21) North, Range four (4) West, Willamette 

Meridian. 

Mason County Parcel No. 42111-11-00000 

Parcel Group 3: 

All that portion of a tract of land Indian Lot eleven (11), situated in Government Lots four (4) 

and five (5), Section twelve (12), Township twenty-one (21) North, Range four (4) West, 

Willamette Meridian, lying Easterly of a line particularly described as follows: 

BEGINNING at the Northeast corner of said Government Lot five (5); thence South 1.18 chains; 

thence South 33° West, 5.08 chains; thence South 45° East .50 chains, more or less, to the 

meander line of the Skokomish River and the terminus of the herein described line. 

EXCEPTING therefrom right-of-way for Agency Road. 

Mason County Parcel No. 42112-31-00010 

Collectively containing 574 acres, more or less. 





Project Description/Proposed Land Use: 

the land is currently used for environmental conservation purposes and to advance fisheries 

restoration efforts, and there will be no change of use in the foreseeable future. 

As indicated above, the purpose for seeking your comments regarding the proposed trust land 

acquisition is to obtain sufficient data that would enable an analysis of the potential impact on 

state government, which may result from the removal of the subject property from the tax rolls 

and local jurisdiction. 

This notice does not constitute, or replace, a notice that might be issued for the purpose of 

compliance with the National Environmental Policy Act (NEPA) of 1969. 

Your written comments should be addressed to the Superintendent, Bureau of Indian Affairs, 

2707 Colby Avenue, Suite 1101, Everett, Washington 98201-3528. Any comments received 

within thirty days of your receipt of this notice will be considered and made a part of our record. 

You may be granted one thirty day extension of time to furnish comments, provided you submit 

a written justification requesting such an extension within thirty days of receipt of this letter. 

Additionally, copies of all comments will be provided to the applicant for a response. You will 

be notified of the decision to approve or deny the application. 

If any party receiving the enclosed notice is aware of additional governmental entities that may 

be affected by the subject acquisition, please forward a copy to said party. 

A copy of the application, excluding any documentation exempted under the Freedom of 

Information Act (FOIA), is available for review at the above address. A request to make an 

appointment to review the application, or questions regarding the application, may be directed to 

Rich Ferguson, Realty Specialist, at telephone number (425) 258-4561, extension 222, or at 

richard.ferguson@bia.gov. 

Sincerely, 

Marcella L. Teters 
Superintendent 





cc: CM MRS Neatherlin, Sheldon & Jeffreys 

Clerk 

United States Department of the Intenor 

BUREAU OF INDIAN AFFAIRS 
Puget Sound Agency 

2707 Colby Ave. - Suite 1101 
Everett, Washington 98201-3665 

(425) 258-2651 

May 18, 2016 

CERTIFIED MAIL- RETURN RECEIPT REQUESTED 7015 0640 0004 7203 9631 

Board of County Commissioners 

Mason County 
411 N. 5th Street 

Shelton, Washington 98584 

Dear Commissioners: 

RECEIVED 
··>: 

'\ MAY 2 a 2016 
I 

ll 
Mason County 
Commissioners 

Pursuant to the Code of Federal Regulations, Title 25, INDIANS, Part 151.10, notice is given of 

the application filed by the Skokomish Indian Tribe to have real property accepted "in trust" for 

said applicant by the United States of America. The determination whether to acquire this 

property "in trust" will be made in the exercise of discretionary authority, which is vested in the 

Secretary of the Interior, or his authorized representative, U.S. Depaiiment of the Interior. To 

assist us in the exercise of that discretion, we invite your comments on the proposed acquisition. 

In order for the Secretary to assess the impact of the removal of the subject property from the tax 

rolls, and if applicable to your organization, we also request that you provide the following 

information: 

(1) If known, the annual amount of prope1iy taxes currently levied on the subject 

prope1iy allocated to your organization; 

(2) Any special assessments, and amounts thereof, that are cmrently assessed against 

the prope1iy in support of your organization; 

(3) Any governmental services that are currently provided to the prope1iy by your 

organization; and 

(4) If subject to zoning, how the intended use is consistent, or inconsistent, with the 

zorung. 

We provide the following information regarding this application: 

Applicant: 

Skokomish Indian Tribe. 





Legal Land Description/Site Location: 

All those portions of Sections fourteen (14) and fifteen (15), Township twenty-one (21) North, 

Range four (4) West, Willamette Meridian, particularly described as follows: 

Beginning at the intersection of the North-South centerline of Section fifteen (15), Township 

twenty-one (21) North, Range four (4) West, Willamette Meridian, with the Easterly right of way 

line of U.S. highway 101, at a point 50 feet Southeasterly of the centerline of said highway, as 

measured perpendicular to said centerline; Thence North 20°48'15" East, along said Easterly 

right of way line, 247.65 feet to the Northerly line of government lot twelve (12), Section fifteen 

(15), Township twenty-one (21), North, Range four (4), West, Willamette Meridian; Thence 

Easterly, along the balanced government meander line, being the Northerly line of said 

government lot 12, the following courses: South 68°17'05" East, 154.43 feet; South 27°43'05" 

East, 162.83 feet; South 88°32'42" East, 163.04 feet; N01ih 71 °15'13" East, 196.36 feet; North 

89°25'54" East, 163.09 feet; North 18°09'18" East, 497.16 feet; North 51°08'10" East, 263.01 

feet; South 73°21'13" East, 143.23 feet; South 36°50'25" East, 42.52 feet to the line between 

government lots 12 and 9; Thence continuing along said balanced government meander line, 

being the Northerly line of said government lot 9, the following courses: South 36°50'25" East, 

282.89 feet; N01ih 86°23'52" East, 97.90 feet; North, 41 °06'48" East, 428.44 feet; North 

47°07'27" East, 315.92 feet; South 77°54150" East, 557.93 feet to the Northeast comer of 

government lot 9, as it existed prior to a dependent resurvey by the Bureau of Land Management 

(BLM), approved may 10, 2007, and amended October 16, 2007, under group number 570, said 

Northeast comer being coincident with the N01iheast comer of new government lot 13, of said 

line BLM survey and the East line of Section fifteen (15), Township twenty-one (21), Range four 

(4) West, Willamette Meridian; thence Southerly along said East line of Section 15, South 

01 °54113" West, 1,584.75 feet to the North line oflndian lot 22, Section fourteen (14), Township 

twenty-one (21), Range four (4) West, Willamette Meridian, extended Westerly, also being the 

North line of resulting parcel 5, boundary line adjustment no. 97-39, as recorded August 14, 

1997, under auditor's file no. 651371; thence South 87°08'02" East, along said North line of said 

Indian lot 22 and said parcel 5, 625.25 feet to the Northwest comer oflndian lot 23; thence South 

87°08'02" East, along said North line oflndian lot 23 and continuing along the North line of said 

parcel 5, boundary line adjustment no. 97-39, 660.00 feet to the Northeast comer of said Indian 

lot 23 and said parcel 5; thence South 01 °35'16" West, along the East line of said Indian lot 23, 

and along the East line of government lot 5 of said Section fourteen (14), as they existed prior to 

a dependent resurvey by the BLM, approved May 10, 2007, and amended October 16, 2007, 

under group number 570, for a distance of 518.84 feet to the line of vegetation of the left bank of 

the Skokomish River main channel, as surveyed in April 2015, thence along the line of 

vegetation on line of vegetation, on the Following courses: South 61 °00103" West, 63 .14 feet; 

South 67°34149" West, 49.13 feet; South 66°43'38" West, 45.86 feet; South 64°55101" West, 

125.56 feet; South 76°16134" West 70.36 feet; South 75°53 136" West, 96.91 feet; South 

87°05'59" West, 68.14 feet; South 77°42'37" West, 91.81 feet; North 57°22'33" West, 73.24 feet; 

South 76°34123" West, 95.82 feet; South 21 °10'22" West, 23.58 feet; South 82°02106" West, 

221.32 feet; South 62°07'05" West, 213.92 feet; South 57°07'44" West, 106.69 feet; North 

72°54'01" West, 10.59 feet; South 58°30111" West, 53.21 feet; South 57°05'19" West, 10.50 feet 

to the West line of Section fourteen (14), Township twenty-one (21), Range four (4) West, 

Willamette Meridian; thence continuing along the line of vegetation of the left bank of the 

Skokomish River main channel, within Section fifteen (15), Township twenty-one (21) North, 

Range four (4) West, Willamette Meridian, the following courses: South 57°05'19" West, 161.15 

feet; South 63°44'55" West, 37.96 feet; South 60°46'56" West, 67.40 feet; South 61 °55140" West, 





58.78 feet; South 67°00'3 l II West, 131.38 feet; South 73°54'08 11 West, 76.73 feet; South 

81 °40'38 11 West, 47.03 feet; South 76°17'55 11 West, 70.66 feet; South 70°21 '0611 West, 72.00 feet; 

South 78°55'18 11 West, 85.22 feet; South 86°58'38 11 West, 79.89 feet; North 88°19'5411 West, 

83.04 feet; South 83°55'4411 West, 62.06 feet; North 69°24'2611 West, 38.48 feet; North 54°30'1 l 11 

West, 69.50 feet; North 52°50'14 11 West, 105.77 feet; North 60°10'2611 West, 153.40 feet; North 

69°12'06 11 West, 47.86 feet to the West line of the Northeast quarter (nel/4), of the Southeast 

quarter (sel/4), said Section fifteen (15); thence continuing along said line of vegetation of the 

left bank of the Skokomish River main channel, the following courses: North 69°05'53 11 West, 

136.33 feet; North 68°08'08 11 West, 105.12 feet; North 60°54'0611 West, 114.76 feet; North 

58°32'46 11 West, 113.73 feet; North 57°40'59 11 West, 62.26 feet; North 58°01 '05 11 West, 170.90 

feet; North 59°15'07 11 West, 140.17 feet to the East line of the West 565 feet of the Northwest 

quarter (nwl/4), of the Southeast quarter (sel/4), said Section fifteen (15), Township twenty-one 

(21) North, Range four (4) West, Willamette Meridian; thence North 01 °46'08 11 East along said 

East line of the West 565 feet, 154.87 feet to the North line of said Northwest quarter (nwl/4), of 

the Southeast quarter (sel/4), said Section fifteen (15); thence North 88°18'51 11 West, along said 

North line, 254.37 feet to the Southerly line of those portions of government lots eleven (11) and 

twelve (12), Section fifteen (15), Township twenty-one (21) North, Range four (4) West, 

Willamette Meridian, as described in that certain quit claim deed from the state of Washington to 

William and Sarah Bourghul, dated January 29, 1981, and recorded under auditor's file no. 

386781; thence North 57°11'45 11 West along said Southerly line, 691.41 feet to the Easterly right 

of way line of U.S. highway 101, being 75 feet Southeasterly of the centerline of said highway, 

as measured perpendicular to said centerline; thence North 20°48'15 11 East along said right of 

way line, 25.76 feet; Thence continuing along said right of way line North 69°11'45 11 West, 

25.00 feet to a point 50 feet Southeasterly of the centerline of said highway, as measured 

perpendicular to said centerline; thence North 20°48'15 11 East along said right of way line, 910.75 

feet to the North-South centerline of Section fifteen (15), Township twenty-one (21) North, 

Range four (4) West, Willamette Meridian, and the point of beginning of this description. 

Together with any right or title to the lands comprising the shores and/or bed of the Skokomish 

River channel, as may be established by deed or survey. 

Mason County parcel Nos. 42115-13-00000, 42115-24-00060, 42115-41-00000, 42115-42-

00120, 42114-23-00000, 421151-10-00000 and 42115-14-00000. 

Collectively containing 159 .1 acres, more or less. 

Project Description/Proposed Land Use: 

The land is currently used for housing, environmental conservation purposes and to advance 

fisheries restoration efforts, and there will be no change of use in the foreseeable future. 

As indicated above, the purpose for seeking your comments regarding the proposed trust land 

acquisition is to obtain sufficient data that would enable an analysis of the potential impact on 

state government, which may result from the removal of the subject property from the tax rolls 

and local jurisdiction. 

This notice does not constitute, or replace, a notice that might be issued for the purpose of 

compliance with the National Environmental Policy Act (NEPA) of 1969. 





Your written comments should be addressed to the Superintendent, Bureau of Indian Affairs, 

2707 Colby Avenue, Suite 1101, Everett, Washington 98201-3528. Any comments received 

within thirty days of your receipt of this notice will be considered and made a part of our record. 

You may be granted one thirty day extension of time to furnish comments, provided you submit 

a written justification requesting such an extension within thirty days of receipt of this letter. 

Additionally, copies of all comments will be provided to the applicant for a response. You will 

be notified of the decision to approve or deny the application. 

If any party receiving the enclosed notice is aware of additional governmental entities that may 

be affected by the subject acquisition, please forward a copy to said party. 

A copy of the application, excluding any documentation exempted under the Freedom of 

Information Act (FOIA), is available for review at the above address. A request to make an 

appointment to review the application, or questions regarding the application, may be directed to 

Rich Ferguson, Realty Specialist, at telephone number (425) 258-4561, extension 222, or at 

richard.ferguson@bia.gov. 

Sincerely, 

Marcella L. Teters 
Superintendent 





Squaxin Island Legal Department 

.i 
I 

Board of County Commissioners 

411 N. 5th Street 

Shelton, Washington 

May 12, 2016 

Re: Parcel No. 22034-10-60620 and 22021-34-60670 

Dear Commissioners: 

Mark Allen - mallen@squaxin .us 

David Babcock - dbabcock@squaxin.us 

Diane Deyette - Paralegal - ddeyette@squaxin.us 

Sharon Haensly - shaensly@squaxin.us 

Kevin Lyon - klyon@squaxin.us 

Nathan Schreiner - nschreiner@squaxin.us 

It is our understanding that Mason County proposes to surplus tidelands located on Squaxin Island and 

within the Squaxin Island Tribe's Reservation. The tideland parcel is 29.91 acres numbered 22034-10-

60620. 

The County purportedly acquired the property in a tax foreclosure in 1913; however, that foreclosure 

presumed that the M.J. Cunningham held title . M.J. Cunningham, however, held only a contract for sale 

from the State of Washington. In addition, the contract had been cancelled nine years earlier by the 

federal court when it held that the State of Washington did not have the right to_ sell the tidelands and 

that the contract was void. 

The County's proposed surplus sale and tax deed remains a cloud on the .title that we ask be removed. 

The Tribe requests that the County correct the more than century old mistake and provide a quit claim 

deed transferring title to those tidelands. Title is held in the name of the United States as trustee for the 

Squaxin Island Tribe. I am available to assist with the correct form of the deed. I have enclosed a summary 

of materials related to these lands and would be pleased to meet with you to discuss. 

Thank you for your consideration . If you have any questions, please feel free to contact me. 

Sincere! , 

enc: May 12, 2016, memorandum 

cc: Interim Support Services Director, Frank Pinter 

Mason County Title, Dennis Pickard 

Squaxin Island Tribal Council 

Bureau of Indian Affairs Realty Specialist, Bobbie.Jones 

SE 3711 Old Olympic Hwy • Kamilche, Washington 98584 

Phone: 360.432 .1771 • Fax: 360.432.3699 

squaxi nisland. us/government/departments/legal 
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NEWS RELEASE 
June 14, 2016 

MASON COUNTY COMMISSIONERS 
411 NORTH 5TH ST 

SHEL TON, WA 98584 
(360) 427-9670 EXT. 419 

TO: KMAS, KRXY, SHEL TON-MASON COUNTY JOURNAL, THE 

OLYMPIAN, SHEL TON CHAMBER OF COMMERCE, NORTH MASON 

CHAMBER OF COMMERCE, CITY OF SHEL TON, ECONOMIC 

DEVELOPMENT COUNCIL, THE SUN 

RE: Mason County Solid Waste Advisory Committee Member Openings 

Mason County is seeking applicants to fill four positions on the Mason County Solid 

Waste Advisory Committee (SWAC). 

The Solid Waste Advisory Committee reviews and makes recommendations to the 

Commissioners regarding solid waste and special waste management in Mason County, 

including disposal rates, disposal options, waste reduction, recycling, household 

hazardous waste, and composting programs. 

Mason County is seeking interested citizens from a public interest group, Commissioner 

District 1 and 2 and a local elected Public Official. Committee members are appointed 

for a 3-year term. Participation is voluntary and members meet once a month. 

Application forms may be obtained from the Mason County Commissioners' Office, 411 

North 5th Street, Shelton, or by calling Shelton (360) 427-9670; Belfair (360) 275-4467; 

Elma (360) 482-5269, ext. 419 or visit our website at www.co.mason.wa .us. 

Applications will be accepted until positions are filled . 

BOARD OF MASON COUNTY COMMISSIONERS 

Terri Jeffreys 
Chair 

Tim Sheldon 
Vice Chair 

Randy Neatherlin 
Commissioner 
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PROCLAMATION 
AMATEUR RADIO WEEK 

WHEREAS, the Federal Communications Commission licenses all amateur radio operators to provide 

public and emergency communications, develop and maintain a pool of radio operators, and promote 

domestic and international goodwill ; and 

WHEREAS, Mason County has about 375 licensed Amateur Radio operators who have demonstrated 

their value in public assistance by providing emergency radio communication; and 

WHEREAS, these Amateur Radio operators donate these services free of charge to the County, in the 

interest of the citizens of the County as well as the world ; and 

WHEREAS, these Amateur Radio operators are on alert for any emergency, local or world-wide, and 

practice their communication skills during the American Radio Relay League .Field Day; 

WHEREAS, th is year's Amateur Radio Field Day will take place on Saturday, June 25 and Sunday, June 

26,2016;and 

WHEREAS , amateur radio operators deserve our recognition and gratitude for the many services they 

provide; 

NOW, THERFORE, We the Board of County Commissioners of Mason County do hereby proclaim the 

week of June 20-26, 2016 as 

AMATEUR RADIO WEEK 

in Mason County. In recognition of this important emergency preparedness exercise, we call on all 

residents to pay appropriate tribute to the Amateur Radio operators of Mason County. 

Dated this __ day of ____ 2016 

BOARD OF COUNTY COMMISSIONERS 

MASON COUNTY, WASHINGTON 

Terri Jeffreys, Chair 

Tim Sheldon, Commissioner 

Randy Neatherlin, Commissioner 
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BOARD OF MASON COUNTY COMMISSIONERS' BRIEFING MINUTES 

Mason County Commission Chambers, 411 North 5th Street, Shelton, WA 

Week of May 23, 2016 

Monday, May 23, 2016 
8:30 A.M. Executive Session- RCW 42.30.110 (l)(i) Litigation 

9:00 A.M. 

Commissioners Jeffreys and Sheldon met in Executive Session with Tim Whitehead and 

Dawn Twiddy from 8:35 a.m. to 9:00 a.m. for a litigation matter. Commissioner Neatherlin 

joined the session at 8:50 am. 

Executive Session - RCW 42.30.110 (l)(i) Potential Litigation 

Commissioners Jeffreys, Sheldon and Neatherlin met in Executive Session from 9:00 a.m. to 

9:40 a.m. with Tim Whitehead and Jerry Hauth for potential litigation matter. 

9:30 A.M. 9:40 A.M. Public Works - Jerry Hauth/Melissa McFadden 

Utilities & Waste Management 
Commissioners Jeffreys, Sheldon and Neatherlin were in attendance. 

• The award will be placed on the agenda for snow retention guards to Jon Lupo Construction. 

• Discussion of the proposed Tahuya River Estuary, bridge replacement project. The estimated 

project cost is $28.9 million and a grant will be submitted. The Commissioners expressed 

concern with the cost and impact to the community. 

• Skokomish River Ecosystem Restoration. A new Cost Share Agreement is now being 

developed to complete the next phase of work, final design and preparation of bid documents. 

Final design and bid document preparation are projected to be $2,500,000, with the 

Government' s share of such costs projected to be $1,625,000 (65%) and the Non-Federal 

Sponsor's share of such costs projected to be $875,000 (35%). 

• Petition received for Hanks Lake Road to be adopted into the county road system. Staff has 

been talking to the citizens about a road improvement district process and they will draft a 

letter from the Commissioners to the petitioners. 

• Request for no passing zone on Highway 101 near the Public Works property. 

10:00 A.M.10:15 A.M. Finance Committee 
Lisa Frazier, Treasurer; Karen Herr, Auditor and Commissioner Jeffreys were in attendance. 

Also in attendance: Randy Neatherlin, Commissioner; Tim Sheldon, Commissioner: Frank 

Pinter, Budget Manager: Dawna Woodruff, Chief Deputy Treasurer and Scott Bauer, 

Northwest Municipal Advisor 

Lisa Frazier opened the meeting with a quarterly review of Mason County's finances as of 

April 30, 2016. Total cash & investments were $182,020,423.41; current expense balance 

was $8,034,907.64; investment interest collected was $52,657, budgeted at $95,000. Lisa 

also provided Daily Cash Sheets of Investments, a Summary of Assets held, and a Statement 

of Transactions. Banking fees were reduced due to the transition to Columbia Bank and 

should remain significantly less than BOA fees. 

Old Business: Lisa stated that the conversion of banking services from Bank of America 

(BOA) to Columbia Bank is almost complete. As of May 91
\ 22 of the 25 county and district 

accounts with BOA have been closed and the remaining three will be closed as soon as all 

items have cleared the bank. 

New Business: Interfund Revolving Loan from ER&R to Current Expense - for Sheriff 

hand-held radios and new vehicles. In two prior finance committee meetings, March 28th and 

April 18th, there were discussions regarding this loan. It had been determined that Frank 

Pinter, Finance Manager, and the Board would meet with the Sheriff to establish a specific 

line item within the Sheriffs budget for loan payment. Pinter stated a conversation had not 

yet taken place with the Sheriff and suggested this topic will be discussed during the 2017 

budget negotiations. Lisa was concerned about postponing the approval of this loan until 
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Board of Mason County Commissioners' Briefing Meeting Minutes 

May 23 , 2016 

2017 since the purchases were made in 2016. Discussion ensued. Cmmr. Neatherlin 

suggested working with the Sheriffs office to pursue a budget amendment designating a line 

item for this loan while negotiating additional increases needed in their budget this year - or 

the possibility of revising the original Resolution. All were in agreement that further 

discussions with the Sheriff on this issue was necessary prior to further action from the 

Finance Committee. 

Lisa introduced Scott Bauer from Northwest Municipal Advisors. He presented an in-depth 

analysis and considerations for refinancing outstanding debt in Mason County. He presented 

an overview of the Bond Market and identified which outstanding L TGO bonds and State 

loans would be most beneficial for the county to consider refinancing. He presented 

considerations for refinancing all, a portion, or none of the loans. Discussions ensued on 

these considerations. Members were very interested in pursuing further discussions regarding 

refinance possibilities and Commr. Jeffreys thanked Lisa Frazier for inviting Mr. Bauer and 

for initiating this conversation. 

Meeting adjourned at 11: 10 a.m. 

Minutes Submitted by Karen Herr, Secretary of Finance Committee 

10:30 A.M.11: 15 a.m. BREAK 

10:45 A.M. 11 :20 a.m. Support Services - Bill Kenny 

11:15 A.M. 

• 

Commissioners Jeffreys, Sheldon and Neatherlin were in attendance. 

• May 31 Belfair meeting agenda was reviewed. The Commissioners asked that Ecology staff 

be invited to talk about the Sweetwater Creek property and what it takes to be removed from 

the contaminated site list. 

• Briefing scheduled for presentation of key public opinion survey findings on voter support for 

creating a Mason County park district - Dave Metz, FM3 & Dee Frankfourth, The Trust for 

Public Land on June 13@ 11 a.m. 

• Invitation to 100 Day Challenge to End Family Homelessness@ Governor's Residence -

June 6, 1 :30 p.m. to 3 p.m. 

• Interview Process for Support Services Director. A schedule will be developed for the first 

part of June and Dave Windom will be the alternate if a Commissioner cannot attend. 

• Frank stated the information on the Squaxin Island Tidelands that the Tribe is requesting be 

quit claimed to the Tribe has been sent to the Prosecuting Attorney's office. 

• Contract amendments for Sandhill and MCRA Parks with Robert Droll will be placed on the 

June 7 agenda. 

• Cmmr. Jeffreys has met with members of the Allyn Belfair Subarea Citizens Advisory 

Committee. The Committee has requested their term be extended (per Resolution No. 28-15 

the term of the Committee ends May 31, 2016). Recently the Committee Chair and another 

member have resigned. At this time, the Committee does not have any work product 

completed. The Commissioners would like additional information before extending the term. 

Staff will not be attending the June Committee meeting unless the term is extended. 

• Frank presented with 2016 budget supplemental request from Public Defense that is in 

addition to what will be presented at tomorrow's budget briefing; Dawn presented a request 

for a budget supplement to pay for the Civil Service testing contract. The two testing 

contracts will be held until after the June 21 budget hearing. 

Community Services - David Windom 

Commissioners Jeffreys, Sheldon and Neatherlin were in attendance. 

Michael MacSems will read the Summer 2016 Mason County Heritage Grant cycle at the 

June 7 meeting. 
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Board of Mason County Commissioners' Briefing Meeting Minutes 

May 23, 2016 

11:30 A.M. 

11:45 A.M. 

BREAK 

2:00P.M. 

2:30 P.M. 

3:00 P.M. 

3:52 P.M. 

• 

Mason Conservation District - John Bolender 

Voluntary Stewardship Program (VSP) 

Commissioners Jeffreys, Sheldon and Neatherlin were in attendance. 

John Bolender provided an update on the development of the Voluntary Stewardship Program 

in Mason County. A contract extension will need to be executed with the WA State 

Conservation Commission and the Mason County Conservation District. Agricultural data is 

being collected including aquaculture. A work group will be created to create the work plan 

for agricultural activity. 

Commissioner Discussion - there was no discussion. 

Closed Session- RCW 42.30.140 (4) Labor Discussion - rescheduled to 3:00 p.m. 

Thurston Mason Behavioral Health Organization Advisory Board Interviews 

Commissioners Jeffreys and Neatherlin interviewed two applicants to the TMBHO Advisory 

Board. Commissioner Sheldon was absent. 

Veterans Advisory Board Interviews 

Commissioners Jeffreys and Neatherlin interviewed two applicants for the Mason County 

Veterans Advisory Board. Commissioner Sheldon was absent. 

Closed Session 
Commissioners Jeffreys and Neatherlin met in Closed Session from 3:10 p.m. to 3:50 p.m. for 

labor discussion with Bill Kenny and Frank Pinter. 

Commissioner Discussion 
Commissioners Jeffreys and Neatherlin were in attendance. Commissioner Sheldon was 

absent. 
• Frank Pinter presented the following options for the interfund loan for Sheriffs Office hand­

held radios and vehicles. 
• Request Sheriff move the interfund loan payments to the correct BARS line in the 2016 

budget. 
• Move the Sheriffinterfund loan payment to Non-Departmental to make payment. 

• Place all Current Expense ER&R payments in Non-Departmental. 

• Items 2 and 3 could be done in 2016 budget or in the 2017 budget. 

Cmmr. Jeffreys stated she favors rewriting the interfund loan resolution so the payment is due 

in 2017 and budget all the Current Expense ER&R payments out ofN on-Departmental. 

Cmmr. Neatherlin stated he is not in favor of having all the ER&R payments out ofNon­

Departmental but needs time to think about it. Cmmr. Neatherlin suggested the loan payment 

that is in the Sheriffs budget, although not in the correct BARS line, be used for jail 

outsourcing and rewrite the interfund loan so the first payment is due in 2017. 

Discussion of the option of paying the entire amount in either 2016 or 2017 and the impact to 

Current Expense ending fund balance. 

This will be discussed at Tuesday's budget discussion briefing. 

Tuesday, May 24, 2016 
2:00 P.M. Support Services - Frank Pinter 

Commissioners Jeffreys, Sheldon and Neatherlin were in attendance. 

• Frank reviewed the April 2016 financial statements. The projected 2016 ending fund 

balance as of May 23, 2016 is $3,396,019. 

• Review of2016 budget amendment requests for a total of$995,208 plus a request 

from Human Resources/Civil Service testing, $22,563 and Public Defense, $332,374. 
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Board of Mason County Commissioners ' Briefing Meeting Minutes 

May 23, 2016 

If all the requests are approved, the projected ending fund balance would be projected to be 

$2,500,000. Cmmr. Sheldon expressed concern with the requests and recommends the 

budget be re-racked. He believes the 2016 budget is over committed. 

Frank suggested scheduling two budget hearings, one by end of June for the on-going items 

and a second hearing later this summer for the one-time items. 

Each Commissioner weighed in on the budget amendment requests. Frank will bring back a 

revised document for the June 6 briefing so the June budget hearing can be set. 

Respectfully submitted, 

Diane Zoren, Administrative Services Manager 

BOARD OF MASON COUNTY COMMISSIONERS 

Terri Jeffreys 
Chair 

Tim Sheldon 
Commissioner 

Randy Neatherlin 
Commissioner 
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MASON COUNTY 
AGENDA ITEM SUMMARY FORM 

TO: BOARD OF MASON COUNTY COMMISSIONERS 

From: Frank Pinter 

DEPARTMENT: Commissioners 

Action Agenda 
Public Hearing x 
Other 
EXT: 

/' 

COMMISSION MEETING DATE: June 14, 2016 Agenda Item # t I -
(Commissioner staff to corilplete) 

BRIEFING DATE: June 6, 2016 and May 9, 2016 

BRIEFING PRESENTED BY: Frank Pinter 

[ ] ITEM WAS NOT PREVIOUSLY BRIEFED WITH THE BOARD 
Please provide explanation of urgency 

ITEM: Approval to set a public hearing on June 28, 2016 at 6:30 p.m. to consider the 

sale of real property located at 330 Panorama Drive, Parcel #32021-56-01026. 

EXECUTIVE SUMMARY: 
Declared Surplus Resolution #18-13 passed 4/9/13. 
Assessed Value: $16,400 

Original Listing Price: 
Current Listing Price: 
Length of listing: 
Contingencies: 

Offer: 
Delinquent Taxes: 
Outstanding Liens: 
Other Costs: 
Net Proceeds: 

$4,000 
$4,000 
979 days 
None 

$3,000.00 
$1,702.73 
None know 
$ 518.98 
$ 778.29 

RECOMMENDED ACTION: 
Move to set a public hearing on Tuesday, June 28, 2016 at 6:30 p.m. to consider the 

sale of real property located at 330 Panorama Drive, parcel #32021-56-01026. 

!:\Property Mng\Agenda Summary\Agenda Summary for hearing to sell real property- 330 Panorama Drive 

#2.doc 





MASON COUNTY 
AGENDA ITEM SUMMARY FORM 

TO: BOARD OF MASON COUNTY COMMISSIONERS 

From: Becky Rogers Action Agenda _x_ 
Public Hearing 
Other 

DEPARTMENT: Support Services EXT: 419 
/'. 

DATE: 6/14/2016 Agenda Item # K! 1-:, 
(Commissioner staff to complete) 

BRIEFING DATE: N/ A 

BRIEFING PRESENTED BY: 

[ X] ITEM WAS NOT PREVIOUSLY BRIEFED WITH THE BOARD 
Please provide explanation of urgency 

ITEM: 
Approval of Veterans Assistance Fund applications for: Necessity Items $250.00 and Utilities 

$315.65 for a total of $565.65. 

Background: The Veteran Service Team reviews veteran applications to detennine 

eligibility for assistance at the following two locations: (1) Memorial Hall- 210 W. Franklin, 

Shelton; Monday- Wednesday from 9 am-4 pm (360) 426-4546 and also at (2) No1ih Mason 

Veterans Service Center-140 NE State Route 300, Belfair; Mon -Thurs from 9:00 am- 4:00 

pm; (360) 552-2303. Listed are applications recommended for approval by the Veterans 

Service Team. 

RECOMMENDED ACTION: 
Move to approve the Veterans Assistance Fund applications for: Necessity Items $250.00 and 

Utilities $315.65 for a total of $565.65 as recommended by the Veterans Service Office. 

Attachment(s): Applications on file with Clerk of the Board. 

J:\V eterans\2016\Agenda Item Surnmary\SS - V AF 2016-06-14.docx 





MASON COUNTY 
AGENDA ITEM SUMMARY FORM 

TO: BOARD OF MASON COUNTY COMMISSIONERS 

From: Melissa McFadden 

DEPARTMENT: Public Works 

COMMISSION MEETING DATE: June 14, 2016 

BRIEFING DATE: June 6, 2016 

BRIEFING PRESENTED BY: Melissa McFadden 

Action Agenda 

EXT: 450 

Agenda Item # 

[ ] ITEM WAS NOT PREVIOUSLY BRIEFED WITH THE BOARD 

Please provide explanation of urgency 

ITEM: County MRSC Consultant & Small Works Roster: Design 

and Construction of a waterline to the Belfair Road 

Maintenance Shop 

Background: The Public Works Belfair maintenance shop located on Beck Road, 

is in need of a new water supply. The previous water supply was from a nearby 

privately owned well that will no longer be able to supply to the maintenance 

shop, as of June 30, 2016. The new water supply is expected to be a nearby 

PUD1 water system. This project will extend the water main from Dulalip 

Landing Road to the maintenance shop and install a service line for the shop. 

The preliminary estimated cost of the project is $120,000. This work fits within 

the Capital Expenditure Budget for the Road Fund for 2016. 

RECOMMENDED ACTION: Recommending the Board authorize Public Works to 

use the County MRSC Rosters to solicit for the design and construction of a 

waterline to the Belfair Road Maintenance Shop, award contracts and authorize 

the Chair to sign all pertinent documents. Contract award will be announced 

during a regular meeting of the Board. 

Attachment(s): Vicinity Map 

6/7/2016 

9,? 
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MASON COUNTY 
AGENDA ITEM SUMMARY FORM 

TO: BOARD OF MASON COUNTY COMMISSIONERS 

From: Jerry Hauth / Melissa McFadden Action Agenda 

DEPARTMENT: Public Works/U&W Management EXT: 207 

DATE: June 14, 2016 Agenda Item # 

BRIEFING DATE: January 4, 2016, May 3, 2016 and June 6, 2016 

BRIEFING PRESENTED BY: Jerry Hauth/ Melissa McFadden 

[ ] ITEM WAS NOT PREVIOUSLY BRIEFED WITH THE BOARD 

Please provide explanation of urgency 

ITEM: Contract extension with Mason County Garbage & Recycling 

(MCGR) for the hauling of Drop Box bins 

Background: On January 4, 2016, Public Works/Utilities & Waste Management was 

authorized by the Board to sign a six-month contract extension letter agreement 

with Mason County Garbage for the hauling of Drop Box bins from the Belfair, 

Hoodsport, and Union Drop Box Stations to the Shelton Transfer Station. The 

extension contract will end June 30, 2016. 

Per RCW 36.58.090, when contracting with a vendor for solid waste handling 

systems public notice is required in the official county newspaper at least once a 

week for two weeks and not less than sixty days before the final date for the 

submission of qualifications proposals. A public hearing is also required before 

entering into a contract with a vendor. 

A Request for Proposals was sent out Tuesday, May 31, 2016 with submittals due on 

August 1, 2016 per RCW 36.58.090. Given the lengthy procurement process 

for selecting a vendor for this work, Public Works/Utilities & Waste 

Management would like to request the Board authorize another contract 

extension with Mason County Garbage that would begin July 1, 2016 and 

end no later than September 30, 2016 or as soon as a new contract is 

awarded. 

RECOMMENDED ACTION: Recommend the Board authorize the Public Works 

Director to sign a time extension letter agreement with Mason County Garbage for 

the hauling of Drop Box bins from the Belfair, Hoodsport, and Union Drop Box 

Stations to the Shelton Transfer. The contract will be extended until a contract 

award is made through the required competitive bidding process or September 30, 

2016, whichever comes first. 

Attachment: Contract Extension Letter 

7 .4 
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June 14, 2016 

Mr. Rik Fredrickson 
Mason County Garbage, Inc. 
P.O. Box 787 
Shelton, WA 98584-0787 

Dear Mr. Fredrickson 

MASON COUNTY 
PUBLIC WORKS DEPARTMENT 

100 W. Public Works Drive 
Shelton, Washington 98584 

This letter will extend the Solid Waste Drop box Station Agreement, which revises the 

terms and conditions set forth in an agreement first entered into on December 23, 2002 

and last amended by Amendment No 6 on January 1, 2016, for the period beginning 

July 1, 2016 and ending no later than September 30, 2016 or when a new contract is 

awarded. 

Under this extended agreement Mason County Garbage Co., Inc. will continue to haul 

Mason County's Drop Boxes at a rate of: 

• $41.94 from the Shelton Transfer Station 

• $171.4 7 from the Hood sport Transfer Station; 

• $151.43 from the Union Transfer Station; and 

• $230.52 from the Belfair Transfer Station 

Contractor: Mason County: 

BY: BY: 
------------- ------------

Richard P. Fredrickson Date Jerry Hauth Date 

District Manager Public Works Director 

Mason County Garbage Co., Inc. Mason County Utilities and Waste Management 

Page 1 of 1 
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MASON COUNTY 
AGENDA ITEM SUMMARY FORM 

TO: BOARD OF MASON COUNTY COMMISSIONERS 

From: Lisa Frazier 

DEPARTMENT: Treasurer 

COMMISSION MEETING DATE: lune 14, 2016 

BRIEFING DATE: lune 6, 2016 

BRIEFING PRESENTED BY: Dawna Woodruff 

Action Agenda x 
Public Hearing 
Other 
EXT: 

Agenda Item # ~ :a: 
(Commissioner staff to comll ete) 

[] ITEM WAS NOT PREVIOUSLY BRIEFED WITH THE BOARD 

Please provide explanation of urgency: 

ITEM: Approval of the resolution cancelling outstanding Claims Clearing warrants 

issued and still outstanding in previous financial software. 

Background: The Treasurer's Office has been working to clean up outstanding items 

in our old financial system Computech run on the AS400. There is no telling how 

much longer the AS400 will continue to run. 

RCW 39.56.040 requires that warrants that are outstanding for one year or more be 

canceled. 

Some of these outstanding warrants were duplicates that were never requested to be 

voided. Other warrants can be reissued on our new account upon request. Cancelling 

these warrants doesn't preclude anyone from receiving their proper funds due them. 

Due diligence was completed. 

RECOMMENDED ACTION: Approval of the resolution cancelling outstanding Claims 

Clearing warrants issued and still outstanding in previous financial software. 

Attachment: Resolution 

l:\Zoren\Outstanding warrants June 14.doc 
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MASON COUNTY 
~-BRIEflN(i ITEM SUMMARY FORM 

Aqt?ncf2-

TO: BOARD OF MASON COUNTY COMMISSIONERS 

FROM: Casey Salisbury, Sheriff 

DEPARTMENT: MCSO Sheriff's Office EXT:636 

BRIEFING DATE: June 6, 2016 ~ IL/, ;yo I Lt, rn..eLt.bi~ 
PREVIOUS BRIEFING DATES: 
(If this is a follow-up briefing, please provide only new information) 

ITEM: 

MOU between Squaxin Island Tribe & Mason County Sheriff's Office renewal 

EXECUTIVE SUMMARY: (If applicable, please include available options and 

potential solutions): 

Mason County Sheriff's office has had an MOU with the Squaxin Island Tribe since 

2000. Current MOU expired on 4-1-16, contract sent to Squaxin Island Council in 

March has been approved, delay in council approval occurred due to transition with 

new Squaxin Island Chief appointment. 

BUDGET IMPACTS: 

Contract ended April 2016 and we receive $95,000 a year for this contract which is 

deposited in the Current Expense Fund revenues. 

RECOMMENDED OR REQUESTED ACTION: 
Commissioners approve the continuance of this contract with the Squaxin Island 

Tribe 

ATf ACHMENTS: 

New Squaxin Island Tribe MOU and Appendix A 

Briefing Summary 6/1/2016 

'-' 
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Memorandum of Agreement - Page 1 

Squaxin Island Tribe 

MEMORANDUM OF UNDERSTANDING 
BETWEEN 

SQUAXIN ISLAND TRIBE AND MASON COUNTY SHERIFF'S OFFICE 

This Memorandum of Understand ("MOU") is entered into this 1st day April 2016, by the Squaxin Island 

Tribe ("Tribe"), a federally recognized Indian Tribe; and the Mason County Sheriffs Office ("MCSO") to 

meet the requirements of the State - Tribal Compact and its prerequisites for a grant under its community 

contribution provisions. 

RECITALS 

A. The Tribe and MCSO each desire to protect the lives and property of all people within their respective 

jurisdictions. 

B. The Tribe and MCSO each have determined that a cooperative effort to provide law enforcement 

services is in the best interest of taxpayers and residents of their respective jurisdictions, whether Indian 

or non-Indian, whether enrolled or not, and irrespective of the character of the land. 

C. The Tribe and MCSO each have determined that better and more efficient law enforcement services 

can be provided to all persons within their respective jurisdictions if law enforcement officers have the 

ability to provide cooperation and assistance, including re-enforcement, immediate response assistance, 

assistance in the service of state or tribal search or arrest warrants, to law enforcement officers in 

neighboring service jurisdictions, so that the nearest available officer, whether county or tribal, may 

respond as promptly as possible in situations where human life or property is endangered. 

D. The Tribe and MCSO have, for well over a decade, cooperated to their mutual advantage in 

accomplishing these goals, and seek to renew the relationship in a written agreement. 

E. The Tribe and MCSO have undertaken numerous joint law enforcement activities, including 

coordination of training , shared use of radio frequencies, mutual participation in SWAT, Special 

Operations Group, the Internet Crimes Against Children Task Force, search and rescue, and marine & 

dive enforcement. 

F. This MOU is entered into for the purpose of memorializing the relationship and responsibilities 

between the Tribe and MCSO. 

1. Relationship 

The Tribe and MCSO each commit to provide effective and reasonable emergency services to the Tribe 

including to its Little Creek Casino and its patrons. 

The MCSO and the Tribal Police (hereafter "TPC") shall each keep each other appraised of changes in 

their operational policies, guidelines, and significant changes in the law of their respective jurisdictions for 

the purpose of facilitating communication and ensuring the timely and efficient delivery of services. 

To facilitate communication the Tribe and MCSO shall each appoint a contact person to ensure time 

response and ensure effective response and to answer questions or address concerns or disputes. 
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Memorandum of Agreement - Page 2 

Squaxin Island Tribe 

The goals of the parties are (a) to ensure timely response; (b) to ensure effective response; (c) to ensure 

that each is informed of the status and disposition of contacts and or arrests. 

The goals of the Tribe are (a) to reduce the response time in county-tribal enforcement actions; (b) 

reduce drug use on the reservation ; and (c) to enter into an agreement by which its law enforcement 

officers may be recognized as general authority peace officers under state law, and so eliminate or 

diminish jurisdictional gaps in enforcement and ensure effective enforcement. 

The Tribe and MCSO agree to use their best efforts to accomplish these goals. Requests for funding 

shall be evaluated on the basis of whether the request for and use of the funds will support and further 

those goals. 

2. Roles and responsibilities with regard to: 

2.1 Investigations and or Enforcement Actions 

2.2 

The MCSO will keep the TPC apprised of all investigations related to the Squaxin Island 

Tribe, including its enterprises, individuals residing on reservation, its enrolled members 

and or real or personal property that the Tribe has an interest in. 

Any enforcement action taken by a Deputy relating to the Class Ill gaming operation shall 

be immediately reported to the MCSO dispatcher, who shall thereafter notify the Tribal 

Police. 

Arrest warrants. 

MCSO may make an arrest on a state warrant for an Indian or non-Indian on reservation 

and off-reservation. The Tribe may make an arrest on a tribal warrant for an enrolled 

Indian on reservation and off reservation within the usual and accustomed fishing 

grounds or within open and unclaimed land on which Squaxin holds treaty hunting and 

gathering rights. 

State officers generally may not serve tribal court arrest warrants on Indians or non­

Indians. Tribal officers generally may not serve state court arrest warrants on non­

Indians. Notwithstanding the foregoing, the MCSO and the Tribe agree to provide 

assistance in the service of arrest warrants upon request. 

2.3 Search Warrants. 

State officers may serve state search warrants on reservation. The MCSO will conduct 

any resulting search in a manner that fully complies with the laws of the Tribe. 

The MCSO will obtain the assistance of the Tribe in serving or executing a search 

warrant on reservation. 

State officers generally may not participate in the service of a tribal search warrant. 

Notwithstanding the foregoing, the MCSO agrees to respond as requested to the service 

of a tribal search warrant, including to take into custody any non-Indian or Indian not 
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enrolled at the Tribe who are found on site and who were engaged in any activity that 

violates state law. 

Tribal officers generally may not participate in the service of a state search warrant off 

reservation. Notwithstanding the foregoing, the TPC agrees to respond as requested to 

the service of a state search warrant, including to take into custody any Indian or enrolled 

member of the Tribe who are found on site and who were engaged in any activity that 

violates tribal law. 

Tribal officers shall participate in the service of a state search warrant on reservation. 

2.4 Detention. 

2.5 

2.6 

Tribal law enforcement officers have the power to restrain those who disturb the public 

order on the reservation, and if necessary, to eject them. Where jurisdiction to try and 

punish an offender rests outside the tribe, tribal officers may exercise their power to 

detain the offender and to promptly deliver up any non-Indian offender. State v. 

Schmuck, 121 Wn. 2d 373, 850 P.2d 1332, cert. denied, 510 U.S. 931 (1993) . 

MCSO agree to respond immediately to requests by SIT to deliver non-Indian offenders 

to MCSO and or Indian offenders not enrolled at the Tribe to MCSO. 

Criminal and Civil Retrocession. 

In the event The Tribe elects to seek criminal or civil retrocession under RCW 37.12.160 

or otherwise, the Parties agree to meet as soon as is practicable to negotiate in good 

faith an amendment to this Agreement that takes into account the change in 

circumstances. 

Prosecution of Tribal or State criminal violations. 

2.6.1 Non-Indian on or off Reservation 

The state has exclusive criminal jurisdiction over non-Indians on reservation, except 

to the extent provided otherwise by applicable law. The MCSO agrees to exercise 

that jurisdiction in coordination with the Tribe. 

2.6.2 Indian on Reservation 

Any court actions resulting from the exercise of police power against an Indian shall 

be filed in the Squaxin Island Tribal Court or Federal Court. Referral for prosecution 

shall be made to the Squaxin Tribal Prosecutor. 

2.6.3 Indian Off Reservation 

MCSO and the Tribe shall each freely allow and cause its officers who assisted in 

any investigation or other activities under the auspices of this MOU to appear and 

give their testimony in any Court with the jurisdiction for the prosecution of any 

offense for which such officer has personal knowledge. 
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3. Services to be provided 

MCSO shall provide the following services: (a) law enforcement services; and (b) training for TPC and its 

subordinates in MCSO procedures and reporting criteria. 

4. Special Commission 

The MCSO and the Tribe shall enter into a special commission and general authority peace officer 

agreement substantially in the form attached hereto as Exhibit A and incorporated herein by reference. 

This Agreement shall be effective upon the signatures of the appropriate representatives of the MCSO 

and the Tribe and the execution of a special commission agreement. 

5. Requests for Funding 

The Tribe and MCSO acknowledge that it is not possible for MCSO to identify or distinguish the adverse 

impacts or increased costs caused by the Class Ill operation. They have agreed as an alternative, to the 

following measure: 

A fixed fee for police services described herein for $23,750 per quarter. The Tribe's contribution is 

conditioned on use of the funds to provide direct and additional law enforcement services by the Mason 

County Sheriff's Office. 

The payment from the Community Contribution fund shall be contingent on the availability of 2% net win 

funds. If the Community Contribution fund is not adequate to pay the fixed fee after payment to those 

parties that have entered into an MOA with the Tribe prior to this MOA, then no further monies shall be 

owed. 

In addition to obligations stated above, the Tribe and MCSO agree to explore in earnest options for 

shared use and financing of an evidence facility and shared use of LEXI POL. 

6. Periodic Reports 

MCSO shall submit quarterly reports to the Oversight Committee identifying the actual use of funds, 

whether and to what extent impacts were mitigated, any unmet need, and what progress was made 

towards accomplishing that stated purpose of the grant and the stated goals of the SIT. 

MCSO shall maintain accurate records of the use of all grant funds and shall make such information 

available to the Committee upon request. Further MCSO records shall be subject to independent review 

by the Committee or its delegates. 

7. Public Relations 

The MCSO agrees to participate in coordinated press releases and functions regarding any grant. It is 

anticipated that the Tribe will establish a coordinated giving day in which the Tribe and the Community 

Contribution Committee will present grants awarded. 
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8. No Waiver 

By executing this Agreement, no signatory hereto waives any immunity or sovereign immunity which it 

has and neither a grantee nor any other individual or entity is or shall be deemed a third party beneficiary 

of this agreement. 

9. Confidential Information 

MCSO agrees that any information it obtains regarding the total amount of the Casino's net win, the 

amount MCSO is awarded, or any other information which would tend to reveal the operating results of 

the Trit;ie's Casino are proprietary to the Tribe and shall remain confidential and not be disseminated or 

published without the Tribe's prior written consent. 

10. Term 

This agreement will be in effect for a period of ten years from the date of its execution and, as noted in 

above, only upon execution of the cross deputization and general authority peace officer agreement. 

11. Acceptance of Terms 

Their respective representatives agree to the above terms and conditions for the parties to this 

agreement. 

12. Duration/Revocation of Agreement 

This Agreement shall remain in full force and effect for a period of ten years, or unless terminated by 

either party as provided in this Agreement and shall be subject to renewal by the Agreement of the parties 

at the end of the ten year period. 

Either party may terminate this Agreement at any time by giving thirty (30) days' written notice to the other 

party of its intent to terminate. The Parties agree to meet within ten days of such notice, or such time as 

may be mutually agreed to by the parties, and negotiate in good faith to resolve their dispute. 

SQUAXIN ISLAND TRIBE 

By: David Lopeman 

BOARD OF COUNTY COMMISSIONERS 

MASON COUNTY, WASHINGTON 

Chairman 
Terri Jeffreys 
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Approved as to content: 

Sheriff 
Casey Salisbury 

Approved as to form: 

Commissioner 
Tim Sheldon 

Commissioner 
Randy Neatherlin 

Chief Deputy Mason County Prosecuting Attorney 

Timothy Whitehead 

Clerk of the Board 
Mason County Board of Commissioners 

Julie Almanzar 
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SPECIAL COMMISSION / GENERAL AUTHORITY PEACE OFFICER AGREEMENT 

BETWEEN THE SQUAXIN ISLAND TRIBE AND MASON COUNTY 2014 

PREAMBLE 

Exhibit A 

The Squaxin Island Tribe, a federally recognized Indian Tribe organized pursuant to Section Sixteen of 

the Indian Reorganization Act of 1934 (25 U.S.C. §476), hereinafter "TRIBE," and Mason County, 

Washington, hereinafter "COUNTY," through the Mason County Sheriff, hereinafter "SHERIFF." 

THIS AGREEMENT IS ENTERED INTO UNDER THE Inter-local Cooperation Act (Chapter 39.34 

RCW), the Mutual Aid Peace Officers Powers Act (10.93 RCW), Chapter 10.92 RCW (Tribal Police 

Officers), and the Constitution and Bylaws of the Squaxin Island Tribe. 

INTENT 

The TRIBE and the COUNTY each wish to protect the lives and property of all people within their 

respective jurisdictions and particularly within the exterior boundary of the Squaxin Island Reservation 

and within the lands and waters treaty rights are exercised. The TRIBE and the COUNTY, therefore, have 

entered into this Agreement governing certain aspects of the relationships between the COUNTY and 

TRIBE with respect to the special commission of tribal law enforcement officers as special commission 

reserve officers, and as to qualifying tribal law enforcement officers as state general authority peace 

officers. 

The Mason County Sheriff's Office ("MCSO") is a general authority law enforcement agency and its 

officers have general authority as Washington peace officers as defined in RCW 10.93.020. The purpose 

of this agreement is to provide for Squaxin Island Tribal peace officers to be specially commissioned 

Washington peace officers under RCW 10.93.020(5), and general authority peace officers under RCW 

10.92.020, to detect and apprehend persons committing infractions or violating the traffic or criminal laws 

in general of the state of Washington. 

ACCORDINGLY, THE PARTIES AGREE AS FOLLOWS: 

Section I. Definitions 
As used in th is Agreement: 

Approved Tribal Officer: means a law enforcement officer employed by the TRIBE, who has submitted 

to a background check and training as required by the COUNTY, and has thereafter been granted a 

commission by the SHERIFF. 

Commission: A special commission as a Level 3 Reserve Peace Officer granted to an Approved Tribal 
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Officer in accordance with this Agreement. 

Commission Card: An identification card issued by the MCSO to an Approved Tribal Officer. 

Designated Offenses: All infractions and violations of the laws of the state of Washington, whether civil 

or criminal, and of any Model Traffic Code adopted by Mason County. 

Reservation: The Squaxin Island Tribe's Reservation and any land held in trust for the benefit of the 

Squaxin Island Tribe or its members by the United States government, and all territory within the exterior 

boundaries thereof, including without limitation all roads, rights of way, easements and waterways within 

such exterior boundaries. 

Section II. Jurisdiction 

Nothing in this Agreement shall be construed to cede any jurisdiction of either of the parties, to modify the 

legal requirements for arrest or search and seizure or to otherwise modify the legal rights of any person, 

to accomplish any act violative of state or federal law or to subject the parties to any liability to which they 

would not be subject by law. 

Section Ill. Issuing Special Commissions 

The SHERIFF may grant in his sole discretion a special comm1ss1on as a Level 3 Reserve Officer. 

Applications for commissions shall be submitted in writing to the SHERIFF or his designee. Each 

application shall be accompanied by all background information on the applicant known to the TPC, 

appropriate waivers allowing the standard SHERIFF'S Office pre-employment investigation, and such 

other information as may be required by the MCSO. The applicant may be required to undergo a 

polygraph examination. The SHERIFF shall grant or deny each application within a reasonable period of 

time. The granting of a special commission shall be evidenced by the issuance of a commission card to 

the officer receiving the commission . No commission shall be denied on the basis of race, creed, sex, 

color or national origin . An applicant shall have successfully completed the Washington State Basic Law 

Enforcement Training Academy or a certificate of equivalency or have been exempted from the 

requirement thereof b the Washington state c;riminal justice raining commission or successfully completed 

the equivalency examination process and completed the 2 week challenge from the Washington State 

Law Enforcement Training Academy. 

Such special commission is for the sole purpose of empowering Approved Tribal Officers to detect and 

apprehend persons committing infractions or violating Designated Offenses under Washington State Law. 

Such commission shall so empower tribal officers when such infractions or violations occur within the 

Reservation or in the officer's presence outside the Reservation Boundaries. 

Section IV. General Authority Tribal Peace Officers 

Any Tribal law enforcement officer qualified for a special commission under Section Ill, above, shall be 

granted the status of a general authority peace officer, and in addition to those authorities described 

above, shall be able to exercise those authorities granted under RCW 10.93.070 and other law, 

contingent upon full satisfaction of the requirements of Chapters 10.92 and 10.93 RCW. 

Section V. Suspension and Revocation of Special Commissions 

The SHERIFF or his designee may, at any time, suspend or revoke the special commission of any Tribal 

law enforcement officer for reasons solely within his discretion. The MCSO shall inform the TPC of a 

proposed or anticipated suspension or revocation and written notice of any such suspension or revocation 

and the reasons for such action. 
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Section VI. Scope of Powers 

An Approved Tribal Officer shall have a special commission card in his or her possession at all times 

when acting pursuant to the commission. The special commission shall empower Approved Tribal 

Officers to detect and apprehend persons committing infractions or violations of all Designated Offenses 

when they occur within the Reservation or in the officer's presence outside the Reservation boundaries. 

Such power shall include the power to make arrests. Tribal law enforcement officers commissioned 

pursuant to this Agreement shall comply with the applicable constitutional and statutory provisions 

concerning enforcement of state laws when exercising such authority. Any court actions resulting from the 

exercise of a commission shall be filed in state court, and any referral for prosecution shall be made to 

the COUNTY Prosecutor. Tribal law enforcement officers shall remain under the control of the TRIBE, but 

when acting under the authority of a special commission or as a general authority peace officer shall 

abide by the rules and regulations of the SHERIFF, all State laws and regulations, the State and Federal 

Constitutions, and shall be subject to the direction of the SHERIFF'S Office. 

Section VII. Report of Exercise of Commission Powers 

The circumstances surrounding any actual exercise of peace officer authority to a special commission 

shall be immediately reported to the SHERIFF'S Office Dispatcher and shall be timely reported, after the 

fact, to the MCSO and subject to the reporting procedures established by the MCSO. 

Section VIII. Hold Harmless/Indemnification 

Any liability or claim of liability which arises out of the exercise or alleged exercise of authority by an 

officer acting with the course and scope of the officer's duties as a specially commissioned or general 

authority peace officer is the responsibility of the primary commissioning agency unless the officer acts 

under the direction and control of another agency. 

Section IX. Insurance/Immunities 

The TRIBE agrees to maintain insurance policies in the amount of $1,000,000.00 per occurrence insuring 

against claims for false imprisonment, false arrest, public liability, property damage and police 

professional liability and shall maintain the policy in full force and effect during the life of this Agreement. 

If this Agreement is terminated for any reason, the TRIBE agrees to continue to carry the insurance for all 

actions taken under this Agreement until such time as protection from suit is granted by the statute of 

limitations. In the event the coverage is on a claims-made basis, the TRIBE must ensure that the 

coverage extends to the statute of limitations in each policy year. 

The insurance shall include the COUNTY as an additional insured and refer to and support the TRIBE'S 

obligation to hold harmless the COUNTY, its officers, elected officials and employees. Such insurance 

shall provide 30 days written notice to the COUNTY in the event of cancellation or material change and 

include a statement to the effect that no act on the part of the insured shall affect the coverage afforded to 

the COUNTY under this insurance. The insurance company or the TRIBE will provide written notice to the 

COUNTY within thirty (30) days after any reduction in the general aggregate or occurrence limits. The 

TRIBE shall provide the COUNTY with a certificate of insurance prior to the contract effective date. The 

COUNTY, at its option, may require a complete copy of the above insurance policy. 

The TRIBE waives sovereign immunity to suit only upon claims asserted by the COUNTY, the amount 

and nature of which are within the coverage and limits of the TRIBE'S insurance policy. Policies of 

insurance obtained by the TRIBE purchased pursuant to this section shall prohibit the insurer asserting a 

defense of sovereign immunity to claims made under the policy. All immunities enjoyed by COUNTY law 

enforcement officers under state or federal law shall inure to the benefit of Tribal law enforcement officers 

when acting under a commission under the terms of the Agreement. 
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Section X. Oversight Committee 

A committee consisting of the TRIBE'S Chief of Police, the SHERIFF or his designee, and the Mason 

County Prosecutor or his designee, shall review activities and methods of performance pursuant to this 

Agreement. The committee shall meet annually, or more frequently, as needed, to discuss the operation 

of the Agreement. The committee may recommend to the signatories of the Agreement any amendments 
to this Agreement. : 

Section XI. Duration/Revocation of Agreement 

This Agreement shall remain in full force and effect for a period of ten years, or unless terminated by 

either party as provided in this Agreement and shall be subject to renewal by the Agreement of the parties 

at the end of the ten-year period. Either party may terminate this Agreement at any time. Termination 
shall be immediately effective upon receipt of written notice. 

Section XII. Amendments 

This Agreement shall not be amended except by an instrument in writing executed by the signatories 
below and attached to this Agreement. 

Section XIII. Notice 

Any notice required or permitted to be given under this Agreement shall be deemed sufficient if given in 

writing and sent by registered or certified mail. 

In the case of the COUNTY, notices shall be sent to: 

Mason County Sheriff 
P.O. Box 1037 
Shelton, WA 98584 

In the case of the TRIBE, notices shall be sent to: 

Squaxin Island Tribe Chief of Police 
70 SE Squaxin Lane 
Shelton, WA 98584 

With a copy to: 
Squaxin Island Legal Department 
3711 SE Old Olympic Hwy 
Shelton, WA 98584 

Section XIV. Severability/Duration of Commissions 

If any provision of this Agreement or its application to any person or circumstance is held invalid, the 

remainder of the Agreement or the application of the provision to other persons or circumstances is not 

affected. Because the source of legal authority to grant, revoke, and suspend the commissions described 
in this Agreement is separate from and independent of the terms of this Agreement, the invalidity of all or 

any portion of this Agreement shall have no effect on the validity of such commissions, which shall remain 

in effect until suspended or revoked at the discretion of the SHERIFF or his designee. 
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The effective date of this Agreement shall be the 1st day of April 2016. 

Approved as to content: 

Sheriff 
Casey Salisbury 

Approved as to form: 

SQUAXIN ISLAND TRIBE 

By: David Lopeman 

BOARD OF COUNTY COMMISSIONERS 
MASON COUNTY, WASHINGTON 

Chairman 
Terri Jeffreys 

Commissioner 
Tim Sheldon 

Commissioner 
Randy Neatherlin 

Chief Deputy Mason County Prosecuting Attorney 
Timothy Whitehead 

Clerk of the Board 
Mason County Board of Commissioners 
Julie Almanzar 
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MASON COUNTY 
AGENDA ITEM SUMMARY FORM 

TO: BOARD OF MASON COUNTY COMMISSIONERS 

From: Frank Pinter 

DEPARTMENT: Support Services 

COMMISSION MEETING DATE: 6/14/16 

BRIEFING DATE: 2/22/16 and previous 

BRIEFING PRESENTED BY: Bill Kenny 

Action Agenda _x_ 
Public Hearing __ 
Other 
EXT: 530 - ..,,--- -

Agenda Item # )S'_. :J. 
(Commissioner staff to c~m- Iete) 

[ ] ITEM WAS NOT PREVIOUSLY BRIEFED WITH THE BOARD 

Please provide explanation of urgency 

ITEM: MOU Teamsters Union Local No. 252- Authorizing the transition of Mason County 

General Services employees to participate in the Washington State Insurance Plans offered thru 

Public Employee Benefits Board (PEBB) and administered by the Washington State Health 

Care Authority and execution of a Memorandum of Understanding (MOU) to accomplish the 

transition. 

RECOMMENDED ACTION: 
Approval of the attached Memorandum of Understanding with the General Services employees 

Bargaining Unit of the Teamsters Local No. 252, which provides for the transition to the Public 

Employees Benefit Board (PEBB) for Health Insurance. 

Attachment(s): MOU 

6/8/2016 
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MEMORANDUM OF UNDERSTANDING 
between 

Mason County 
And 

TEAMSTERS LOCAL NO. 252 REPRESENTING GENERAL SERVICES 

Mason County and Teamsters Local No. 252 agree to make adjustments to the current Collective 
Bargaining Agreement as prescribed below. 

Whereas: The parties are in a current Collective Bargaining Agreement with a term expiring December 
31, 2018. It is further acknowledged that the parties currently and collaboratively negotiated for the 
terms and conditions of this January 1, 2016 to December 31, 2018 Collective Bargaining Agreement. 

Whereas: The current Collective Bargaining Agreement provides in Article 15 - Health & Welfare that the 
Union may change insurance carriers (" .. .. applied to premiums for Washington Teamsters Welfare Trust 
Medical Plan 8 .... ..... .. or other carriers as designated by written notice by the bargaining unit."). The 
Union has tendered notice to the County that they wish to change to Washington State Insurance Plans 
offered thru Public Employee Benefits Board (PEBB) and administered by the Washington State Health 
Care Authority. 

Whereas: The effective date of this change will be June 1, 2016. 

The parties therefore agree to apply appropriate County Medical Contributions as outlined in the 
current collective bargaining agreement to these premiums effective June 1, 2016. 

As agreed, on this ___ day of __________ 2016. 

For Mason County: For Teamsters Local No. 252: 

Randy Neatherlin, Commissioner Darren L. O'Neil, Secretary-Treasurer 

Tim Sheldon, Commissioner 

Terri Jeffreys, Commissioner 

Approved to Form: 

Tim Whitehead, Chief Deputy Prosecuting Attorney 
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MASON COUNTY 
AGENDA ITEM SUMMARY FORM 

TO: BOARD OF MASON COUNTY COMMISSIONERS 

From: Frank Pinter 

DEPARTMENT: Support Services 

COMMISSION MEETING DATE: 06/14/16 

BRIEFING DATE: 6/6/16 

BRIEFING PRESENTED BY: Frank Pinter 

Action Agenda _X_ 
Public Hearing __ 
Other 
EXT: 530 -
Agenda Item # 
(Commissioner staff to 
complete) 

[ ] ITEM WAS NOT PREVIOUSLY BRIEFED WITH THE BOARD 

Please provide explanation of urgency 

ITEM: Approval of the January 2016 - December 2018 Collective Bargaining Agreement 

(CBA) for the Teamsters Union Local No. 252 representing Mason County Juvenile Detention. 

BACKGROUND: The exclusive representatives (Teamsters Union Local No. 252) for the 

Mason County Juvenile Detention employees have reached a tentative agreement with Mason 

County and Mason County Juvenile Detention Employees for the 2016-2018 term. 

The County has further been advised that the tentative agreement has been voted and ratified by 

the membership of the Mason County Juvenile Detention Employees. 

It is noted and commended to the Commissioner's that the parties reached this Agreement 

through a very collaborative negotiations process. 

RECOMMENDED ACTION: Approval of the January 2016 through December 2018 

Collective Bargaining Agreei;nent for Teamsters Union Local No. 252 representing Mason 

County Juvenile Detention Employees. 

Attachment(s): Collective Bargaining Agreement on file with Clerk of the Board. 

6/8/2016 

~ ' 





( 

( 

( 

COLLECTIVE BARGAINING 

AGREEMENT 

January 2016 - December 2018 

BETWEEN 

TEAMSTERS UNION LOCAL NO. 252 

AND 

MASON COUNTY 
JUVENILE DETENTION 
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PREAMBLE 

Mason County, a political subdivision of the State of Washington, the Mason County District and 

Superior Court Judges-acting in their capacity as administrators of the Mason County Juvenile 

Court, and Teamsters Union Local No. 252, hereinafter referred to as the "Union," do hereby enter 

into this Agreement for the purposes of promoting harmonious relations and efficiency. Pursuant 

to RCW 41.56.030, the Employer for purposes of negotiating wages and economic-related matters 

shall be the Mason County Board of Commissioners, and the Employer for purposes of negotiating 

working conditions and all other non-wage related matters shall be the District and Superior Court 

judges or their designee(s). 

ARTICLE 1 - DEFINITIONS 

As used herein, the following terms shall be defined as follows: 

1.1 Bargaining Unit (Union) shall be Teamster Union Local No. 252. 

1.2 Department or Division refers to the Division of Detention. 

1.3 Employer shall mean the Board of Mason County Commissioners and the Superior and 

District Comt Judges. 

1.4 Employee shall mean a person occupying a position and paid a salary or wage by the 

Employer and who is a member of the bargaining unit ( as defined in Article 2.1 hereof) covered by 

this Agreement. Employee shall not include any person retained by the Employer under a written 

personal services or consultant contract or agreement. 

1.5 Executive, Administrative, and Professional Employees shall mean all employees as 

defined in WAC 296-128-500. 

1.6 Job classifications and salary steps are listed and categorized in Appendix A of this 

Agreement. 

1. 7 "Immediate family" shall be defined as persons related by blood, maniage, or legal 

adoption in the degree of relationship of grandparent, parent, wife, husband, brother, sister, child, 

grandchild, domestic pmtner ( state registered), in compliance with WAC 296-13 0-03 0 and RCW 

49.12.270 (or subsequent statutes) and other persons with the approval of the Employer or 

designee. 

1.8 Overtime shall mean all Employer-required work, which has been performed in excess of 

forty hours per week, consistent with Article 6.4. 

1.9 Promotions, Transfers and Demotions defined and distinguished: 

a. Promotion is a change of an employee from a job classification to a different job 

classification, which is compensated at a higher salm-y range. 
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b. Transfer is a change of an employee from a job classification to a different job classification, which is compensated at the same salary range. 
c. Demotion is a change of an employee from a job classification to a different job classification, which is compensated at a lower salary range. 

1.10 Vacation shall mean a scheduled workday or accumulation of scheduled workdays on which an employee may, by pre-arrangement, continue to receive the regular rate of compensation although he or she does not work. 

1.11 Day shall mean for the purpose of timelines associated with grievances, appeals and policy issues shall mean a calendar day. 

ARTICLE 2 - RECOGNITION 

2.1 RECOGNITION 
The Mason County Board of Commissioners and the Mason County Juvenile Court recognize that the Teamster Union Local No. 252, Centralia and Olympia, Washington, has the right to bargain for all full-time and regular part-time Juvenile Detention Officers and Detention Supervisors in the Mason County Juvenile Detention Department, excluding extra help employees, excluding: managers, supervisors and confidential employees, under the conditions set forth in the Washington State Public Employee's Collective Bargaining Act of 1967. 

All collective bargaining with respect to wages, hours and working conditions shall be conducted by authorized representatives of the Union and authorized representatives of the Employer. Agreements reached between the parties of this Agreement shall become effective only when signed by the authorized representatives of the Union and by the Board of Mason County Commissioners and the Superior and District Court. 

2.2 NEW CLASSIFICATIONS 
When new Regular or Temporary positions are created within the Departments represented or the classifications listed in Article 9 .1, the Union will be notified of the pending action prior to hire. 

When existing classifications are substantially modified within the Depaiiments represented or the classifications listed in Article 9 .1, the Union will be notified of the pending action within ten (10) working days of the date that the position is first posted / advertised or the proposed effective date of the action that would change the status of the classification. 

It is mutually agreed that it is the intent of the parties to meet, upon request by either party, in order to include or exclude new or modified positions in the bargaining unit consistent with the duties, responsibilities, and organizational level of the classification. 

The parties agree that new classification(s) designated and approved by the Employer to be within the non-represented pay plans shall be excluded from the bargaining unit, absent a request to meet within thirty (30) calendai· days. Existing bargaining unit classifications shall remain within the bai·gaining unit absent a mutual agreement by the parties or a decision by the Public Employment Relations Commission (PERC). 
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If either party disagrees with the pay plan designation for a new or reclassified position, the parties 

recognize the determination of whether the position is included within the bargaining unit may be 

reviewed by PERC upon petition by either party or jointly. Should PERC detennine the 

classification to be included in the bargaining unit, the position shall be placed within the Union 

salary schedule at the appropriate rate of pay and at a step an-ived at either by mutual agreement I 

negotiation or PERC ruling. 

ARTICLE 3 -UNION SECURITY 

3.1 MEMBERSHIP 

The Union is recognized as the exclusive bargaining agent for all employees perfmming bargaining 

unit work. The County shall be free to hire necessary employees where and when it chooses, 

subject to other provisions of this Agreement without regard to Union membership provided, 

however, that it shall be a condition of employment that all bargaining unit employees who are 

members of the Union in good standing on the effective date of this Agreement shall remain 

members in good standing in the Union. It shall also be a condition of employment that all 

employees covered by this Agreement shall on the thirtieth (30th) day following the beginning of 

such employment or the effective date of this Agreement become and remain members in good 

standing in the Union; provided, however, where the effective date of the Agreement is made 

retroactive, the words "executed date" shall be substituted for the words "effective date" in the 

foregoing Union Security Clause. 

The Employer shall inform candidates for positions within the bargaining unit of the Union Security 

requirement. 

Failure by an employee to abide by the above provisions shall constitute cause for discharge of such 

an employee; provided that when an employee fails to fulfill the above obligation the Union shall 

provide the employee and the Employer with thirty (30) calendar days notification of the Union1s 

intent to initiate discharge action and during this period the employee may make restitution in the 

amount which is overdue. 

3.2 DUES DEDUCTION 

The Employer agrees to deduct from the wages of employees who have voluntarily signed "Wage 

Deduction Authorization", uniform monthly dues and uniform initiation fees, and to transmit to the 

duly designated officer of the Union the total amount so deducted together with the list of names of 

the employees from whose pay deductions were made. All refunds of such deductions which may 

be required to be made to any employee shall be made by the Union and the Union shall settle all 

questions and disputes between it and its members with reference to the deductions or refunds. 

Dues and service fees levied above shall be deducted by the Employer and provided to the Union 

upon written authorization from the employee as a condition of employment. The Union shall be 

responsible for securing and delivering to the Auditor1s Office the authorizations for payroll 

deductions of Union dues. Rights of non-association, dues deductions and any service fee shall be 

administered consistent with applicable state and federal law. 

The Union agrees to refund to the Employer any amounts paid to it in e1rnr upon presentation of 

( proper evidence. 
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The Union agrees that it will indemnify, defend and hold the Employer harmless from actions brought against the County arising out of application of this Article. 

The Employer frniher recognizes that employees may, at their discretion, pay a service fee in lieu of Union membership dues, consistent with law. The Union accepts its responsibility to fairly represent all employees in the bargaining unit regardless of membership status. 

3.3 BARGAINING UNIT ROSTER 
The Auditor's Office will provide the Union with a list of all employees within the bargaining unit on an annual basis. The Auditor will also provide to the Union President/Shop Stewards the name and other pertinent information regarding new hires. 

The Union agrees to supply Human Resources with current lists of Stewards. The Employer will recognize the Stewards as soon as the list is received, in writing, by Human Resources. 

3.4 NONDISCRIMINATION - UNION ACTIVITY 
Neither paiiy shall discriminate against any employee because of membership in or non­
membership in or activity on behalf of the Union. No employee shall be discharged or discriminated against for upholding Union principles, fulfilling duties as a Stewai·d in the Union or serving on a Union committee. 

ARTICLE 4 - UNION/ EMPLOYER RELATIONS 

4.1 UNION ACCESS 
Employees shall have the right to Union representation. The Union's authorized staff representatives shall have access to the Employer's premises where employees covered by this Agreement are working for the purpose of investigating grievances and contract compliance, after notifying the Employer. Access for other purposes shall not be unreasonably denied by the Employer provided, however, that there is no serious or prolonged interruption of the Employer's working schedule. Such visits shall not interfere with or disturb employees in the performance of their work during working hours. 

4.2 FACILITYUSE 
The conduct of Union business on Employer time and premises shall be subject to the limitations set forth in this Atiicle and with the understanding that no Union member or Stewai·d shall use Employer's equipment in the conduct of Union business. 

The Union shall be pe1mitted to use designated premises of the Employer for Union meetings, with or without Union staff present, provided it is not disruptive to operations and space is available. Use of Employer's premises for meetings shall be limited to the hours of 5pm to 8am and 12pm to 1 pm, unless otherwise approved by the Employer. 

4.3 STEW ARDS 
The Union may designate Shop Stewards and alternates for Detention. Stewai·ds shall be allowed reasonable time during working hours to investigate and process grievances. Prior to unde1iaking such grievance duties, the Stewai·ds shall inform his/her supervisor of the need to be away from his/her work. The Department shall grant the Steward's request unless the Stewards cannot be spai·ed 
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at that particular time. If such is the case, then Stewards shall be allowed time to perform his/her 

Stewards duties at the earliest possible time. 

The Union shall provide the Human Resources Department with a current list of all Stewards. 

With notice to the Employer, Stewards shall be allowed reasonable time during working hours to 

investigate and process grievances, as defined in Article 4.8, 4.9 and 19.4. 

Union activities other than those provided for in this Aliicle are to be conducted on the employee's 

own time; e.g. lunch or coffee breaks, before or after work. Employees shall attend Union meetings 

on their own time. 

4.4 ORIENTATION 

During the new employee orientation process, the Employer will notify the employee of the 

requirements of Aliicle 3 .1, as appropriate to the respective classification, and Union contact 

information. 

4.5 BULLETIN BOARDS 

The Employer will provide a bulletin board for Union use. No materials shall be posted except 

notices of meetings and elections, results of elections, changes in Union by-laws, notices of 

employee social occasions, similar Union notices, letters, and memoranda. Union will limit the 

posting of any material on the Employers' premises to its bulletin board. 

4.6 CONTRACT DISTRIBUTION 

The Union will provide access to a copy of this Agreement to each new and cunent employee in 

the unit. 

4. 7 NEGOTIATIONS RELEASE TIME 

The Employer will make a good faith effort to assist in providing release time for Union 

negotiating team members participating in contract negotiations if negotiations take place on work 

time, provided that coverage can be ananged. 

4.8 GRIEVANCE RELEASE TIME 

Prior to any proposed investigation of a grievance, Stewards provide notice to their and the 

grievant' s supervisor, which will be granted unless the Stewards, or the grievant is working on 

something that requires immediate attention. If permission cannot be immediately granted, the 

Employer will arrange to allow investigation of the grievance at the earliest possible time. When it 

is necessary for Stewards to conduct Union business authorized by this Agreement in an area or on 

a shift other than their own, they shall notify the supervisor of that area or shift of their presence 

and of the nature of their business. No compensation shall be provided by the Employer for such 

Stewards activities outside the employee's work shift, without express pre-authorization by the 

Steward's Depaiiment Director or Human Resources. 

4.9 UNION BUSINESS 

Compensable Union business shall be defined as meeting with an authorized Employer 

representative who schedules a meeting during normal business hours when it is necessary for a 

duly authorized Steward of the Union (who is also a member of the bargaining unit) to attend for 

the purpose of resolving a grievance filed by a member of the bargaining unit, or other issues that 

require the presence of a Union official. When reasonably possible, the Union representative will 
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notify their Supervisor or designee when they are requested to attend a Union meeting during regular business hours. Consistent with Articles 4.3, 4.8 and 19.4, Stewards shall be afforded reasonable time for the investigation of grievance and compliance issues dealing with this Agreement. Other Union business will not be conducted on Employer time. 

Any concerns by the Employer which indicate that a Steward is spending an unreasonable amount of time performing Union duties shall be refened to Human Resources for discussion and resolution with the Staff Representative of the Union or their designee. 

The Union and the Employer have the right to communicate on matters of concern using e-mail, written correspondence, and telephonic communications. The Parties agree to ensure that all respective stakeholders are notified and copied appropriately. The parties agree to respond to written and e-mail correspondence and telephonic messages as soon as reasonably possible. 

ARTICLE 5 - EMPLOYMENT 

5.1 PROBATIONARY PERIODS 
All newly hired employees will be placed on probationary status for a period of six (6) calendar months from date of hire. New employees with prior related experience may be placed at a step in the salary range equivalent to one step for each two years of experience, up to a maximum of three steps. 

The Employer may discharge a probationary employee with a minimum of one (1) day written notice. A probationary employee does not have the right to grieve termination of his or her employment during the probationary period. 

The Employer may extend the six month probationary period for new employees up to an additional six months. The Employer shall provide a written notice to the Union no less than · fourteen (14) calendar days prior to the probationary period's expiration of his or her intent to extend a probationary period. The Union may request reconsideration of the decision and/or the length of the extension period within fourteen (14) calendar days of the date of the notice. The employee will remain on probation until such time as a resolution has been determined. 

Trial Service Period - Employees who are transferred or promoted to another position and/or classification in the bargaining unit shall serve a trial service period for three (3) months of work, consistent with Article 7.3. 

5.2 TYPES OF EMPLOYMENT 
NOTE: BENEFITS ELIGIBILITY MAY NEED REVISED PER ACA 

5.2.1 REGULAR FULL-TIME EMPLOYEES: 
A regular full time employee is scheduled to work forty ( 40) hours per week in a regularly budgeted, on-going position. Regular Full-Time employees are eligible to receive the 
standard benefit package. 

5.2.2 REGULAR PART-TIME EMPLOYEES: 
A regular part-time employee typically is scheduled to work a minimum of twenty (20) hours per week but no more than fmty ( 40) hours per week in a regularly budgeted, on-
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going pos1t10n. Regular Part-Time employees are eligible to receive the standard benefit 

package, prorated to match the FTE percentage and adjusted by actual hours worked. 

Medical benefits are consistent with Article 15 .1. 

5.2.3 TEMPORARY EMPLOYEES: 

A temporary employee is hired for a specific assignment that has a duration of employment 

and schedule that is anticipated to work one thousand and forty (1,040) hours or more in a 

twelve (12) month period. 

A temporary employee is eligible for the standard benefits package, prorated to match the 

anticipated FTE percentage and adjusted by actual hours worked. Medical benefits are 

consistent with Article 15 .1 if Part-Time Temporary. 

If a regular employee accepts an assignment of a temporary position, that employee will be 

eligible for return rights to their former position upon completion of the specific assignment 

or term of the temporary employment or upon twenty (20) calendar days' notice from the 

Employer or 30 calendar days' notice from the employee, whichever is earlier. The regular 

employee shall continue to earn seniority as to their former position during the period of the 

temporary position assignment. Any new-hire employee who is hired to fill the vacancy, 

which was created by the regular employee accepting a temporary position, will also be 

hired as a temporary employee and that employee will cease to have employment rights 

upon the return of the regular employee to the former position. 

Union membership will be required per Aiiicle 3 for represented classifications, per the 

terms of the Agreement. Regular employees moving to a temporary position, as above, will 

become or remain Union members, per the Agreement representing the temporary position. 

Employees in temporary positions serve an anticipated but not guaranteed term. While a 

term of employment is anticipated, the assignment/ project may be terminated at any time 

for any reason, with or without notice. 

5.2.4 EXTRA HELP/ ON-CALL EMPLOYEES: 

An on-call/ extra help employee works in a limited, but on-going capacity. They do not 

have a specific end date. Their schedule may consist of an intermittent or varying schedule 

per week on an as needed basis, and are anticipated to work fewer than one thousand and 

forty (1,040) hours within a twelve (12) month period. They are not eligible for the benefits 

package nor union membership. 

5.2.5 SEASONAL EMPLOYEES: 

A seasonal employee works for a specific amount of time and is not anticipated to meet or 

exceed one thousand and forty (1,040) accumulated hours in a twelve (12) month period. A 

seasonal employee is not eligible to receive the benefits package. 

5.3 CONTRACTORS 

The Employer will make good faith efforts to limit bargaining unit work to employees covered by 

this Agreement. 
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Should the Employer consider Subcontracting, the parties shall meet to allow the Union an 
opportunity to review the County's financial reasons for considering subcontracting and to present 
any alternative means of cost-savings besides subcontracting for the County to consider. If the 
County determines that subcontracting is necessary, the County shall negotiate with the Union the 
effects of subcontracting upon members of the bargaining unit. 

5.4 STUDENTS/ INTERNS 
Student and Internship programs may be created by the employer provided such does not take work 
away from budgeted classifications represented by the Union, the Union is provided notice and, 
upon request by the Union, the Employer meets with the Union to discuss the impacts and benefits 
of the program. 

ARTICLE 6 - HOURS OF WORK AND OVERTIME 

6.1 WORKDAY /WORKWEEK 
A regular full-time workweek shall consist of forty (40) hours of time actually worked or 
compensated within a seven (7) day period (typically Sunday 12:00 a.m. tbrnugh Saturday 11 :59 
p.m.). Changes in work schedule, which may include changes in the schedule or total hours, shall be consistent with Article 6.2. 

6.2 WORK SCHEDULES 
For regular full-time employees, the workweek shall normally consist of forty (40) hours of time 
scheduled within a seven (7) consecutive day period. Work hours for full-time employees covered by this Agreement shall normally be scheduled by division as described below: 

For full-time employees, the paid work-day shall consist of between eight (8) consecutive hours 
and twelve (12) consecutive hours, or otherwise as agreed upon by the employee and management. 
The work-week shall consist of five (5) consecutive days (5-8s), or four (4) consecutive days (4-
lOs), (4-12s), or three (3) consecutive days (3-12s), or otherwise agreed upon by the employee and management. 

At the discretion of management, one "full-time" position, with full-time seniority rights and 
County benefits, may be created for which the employee's paid work-day shall consist of between 
five (5) consecutive hours and twelve (12) consecutive hours (on consecutive days), or as 
otherwise agreed upon by the employee and management. This is a three-quarter to full-time 
position that will be regularly scheduled between 32 to 40 hours per week. 

Part time employees, when scheduled for shift coverage, will be scheduled for at least four ( 4) 
hours. 

Seniority shall be used to select fixed shifts. July 1st of each year, employees, by a majority vote, 
shall determine whether or not to return to rotating shifts. Any permanent vacancy in an assigned 
fixed shift position shall be posted for bidding for ten (10) calendar days. The shift shall be 
awarded to the most senior employee who applied and who meets the department's gender needs. 

Work related travel time is to be paid at the employee's regular rate of pay, to include overtime 
when appropriate, in accordance with the Fair Labor Standards Act (F.L.S.A.). 
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For staff scheduled to attend the Juvenile Corrections Personnel academy, the employee will be 

paid for forty (40) hours each week of the academy plus be paid for travel time as set-forth in 

section "d" above. If actual class time extends beyond forty ( 40) hours during the week, then 

overtime pay provisions would apply. 

6.3 REST/ MEAL BREAKS 
Employees who work at least eight (8) hours shall be allowed two (2) fifteen (15) minute rest 

periods [three (3) on twelve (12) hour shifts] during their shifts. Employees who work at least four 

(4) hours will receive one (1) fifteen (15) minute rest period during their shift. Rest periods are to 

be taken dming down times such as while school is in session, during a lock down period, while 

the detainees are sleeping or resting and scheduled as near as possible to the middle of each half­

day shift. If a Detention employee does not receive a lunch period or break, he or she shall receive 

additional compensation at one and one-half (1 Yz) times his or her normal rate for the time the 

employee was not relieved from duty. However, for the Detention employee to receive the 

aforementioned premium compensation the Detention employee must submit a "Break Report" to 

the Detention Manager at the conclusion of the employee's shift, explaining why the employee was 

not able to take his or her break or lunch period. 

While on a rest period, staff will not be required to do any of the nomial duties associated with 

detention work; however, staff will be required to remain available to respond to an emergency 

situation. Breaks are to be taken while remaining on the work site or within a four block radius 

from the detention center. Employees on breaks are required to be able to instantly communicate 

with the detention center either directly, by intercom, or via radio communication. 

6.4 OVERTIME 

Any employee in paid status for at least eight (8) hours and beyond their scheduled work-day, or 

forty (40) hours in a week [except one hundred twenty (120) hours in three (3) weeks for twelve 

(12) hour shifts] shall be paid cash payment for ove1iime, or at the request of the employee, 

accumulate up to forty ( 40) hours of comp time at a rate of one and one-half (1 Yz) times for the 

work performed. Employees in the 3-12 cycles (36, 36, 48 hours) shall be paid ove1iime for all 

hours in excess of this schedule. Utilization of accumulated comp time shall be by mutual 

agreement between the Administration and the employee. All unused comp time will be paid at the 

end of each year. However, at the employee's request, up to twenty-four (24) hours of comp time 

is permitted to caiTy-over into the following year. 

All ove1iime hours worked shall be approved by the Detention Manager or Designee. 

Work performed on the seventh (7th) consecutive day or Holidays shall be paid at the rate of time 

and one-half (1 Yz). 'Ove1iime' on Holidays shall be paid at the double time rate. 

When an employee is called in to work all or part of a shift, a minimum of four ( 4) hours' pay at the 

appropriate rate shall be allowed. The employee receiving the four ( 4) hours of pay will be 

required to work four ( 4) complete hours unless the employee requests to leave prior to the 

expiration of the four (4) hour work period. In such case the employee will receive the appropriate 

pay for the time worked. When an employee is called in for other reasons ( court duty, transpmis, 

appointments, etc.), the employee shall receive a minimum two (2) hours at the appropriate rate. 

The employee receiving the two (2) hours of pay will be required to work two (2) complete hours 
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unless the employee requests to leave prior to the expiration of the two (2) hour period. In such 
case the employee will receive the appropriate pay for the time worked. 

The above provision does not apply to employees who are called to come in early, or who stay 
after, their regularly scheduled shift. 

When an employee is called in to cover the remainder of a shift for an employee who is on duty but 
must leave, the called-in employee must be able to arrive at the work-site within 60 minutes in 
order to be eligible to accept the shift. 

Anyone required by Management to be available at a fixed location or who is required to remain 
accessible by radio, telephone, beeper, etc., during any hours other than his/her regular working 
hours shall be credited one-half (1/2) time pay or compensatory time for each hour of such service. 

Subject to the below paragraphs, all available shifts, including vacancies, shall be offered by 
seniority to employees subject to management's gender requirements: 

Shifts for non-scheduled absences of full-time employees shall be first offered to full-time 
employees. Non-scheduled absences are those absences for which the absent employee did not 
provide Detention at least 24 hours notice prior to the absence. For gender specific shifts (shifts 
normally scheduled to be worked by a male or female staff member that run from approximately 
0600-1800 or 1800-0600), the shift being offered will be first offered to full-time staff of the same 
gender as the regularly scheduled absent staff. A full-time staff may take all or part of the shift, but 
shall not leave less than four hours not taken. If, after an attempt is made to fill the shift, and no 
gender appropriate full-time staff members are available, then the shift, or remaining portion of the 
shift, may be offered to part-time staff who are the same gender as the absent staff. Full-time 
employees will be first offered all non-scheduled absences for regularly scheduled full-time shifts 
(including a non-scheduled absence of a part-time employee who had been previously scheduled to 
replace a full-time employee's scheduled absence). 

Oher available shifts, including those scheduled to part-time employees, will be offered in the 
following order: 

a) To pait-time employees so long as the pait-time employee does not work or is not 
scheduled to work more than forty ( 40) hours during the week, 

b) To full-time employees. 

For safety reasons, barring extraordinary circumstances, employees shall not work more than 
sixteen (16) consecutive hours with an intervening eight (8) hours ofrest p1ior to their next period 
of work. However, up to eighteen (18) consecutive hours shall be allowed if the employee is 
scheduled to have the next day off. 

6.5 COMPENSATORY TIME 
The Elected Official/Department Head may authorize compensatory time in lieu of overtime 
compensation and, if so, the employee shall receive compensatory time at the time-and-one-half (1 
1/2) rate. Employees hired before January 1, 2011, may accrue up to two hundred fo1ty (240) hours 
of compensatory time. All compensatory time after the limit of two hundred f01ty (240) hours is 
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( 
reached shall be paid at time and one-half, or used by the employee as time off. Employees hired on 

or after January 1, 2011, shall be permitted to accrue up to eighty (80) hours of compensatory time. 

The scheduling of compensatory time off shall be requested and approved in the same manner as 

vacation leave. 

Compensation shall not be paid (nor compensatory time earned) more than once for the same hours 

under any provision of this Article or Agreement. Premium or overtime pay shall not be duplicated 

or pyramided unless required by the Fair Labor Standards Act, in which case premium or overtime 

pay shall be based on the employee's regular rate of pay. 

Unless there are bonafide work requirements, authorized overtime work opportunities shall be 

distributed as equally as possible, in inverse order of seniority within job classifications. Employees 

may decline voluntary overtime opportunities. 

ARTICLE 7 - EMPLOYMENT PRACTICES 

7.1 NONDISCRIMINATION 

Under this Agreement, neither party will discriminate against employees on the basis of race, sex, 

age, marital status, color, creed or religion, national origin, political affiliation, veteran status, 

sexual orientation, or any real or perceived sensory, mental or physical disability, or because of 

participation in or lack of participation in union activities. Bona fide occupational qualifications 

based on the above traits do not violate this Section. 

( Sexual harassment will be considered discrimination under this Article. 

( 

Disputes involving this Article may be processed through an appropriate agency and/or the grievance 

procedure; however, use of the grievance procedure is encouraged prior to the initiation of any other 

official action involving such a dispute when the action is originated by the Union or members 

thereof. 

Whenever words denoting gender are used in this Agreement, they are intended to apply equally to 

either gender. 

7.2 JOB POSTING 

All job vacancies (or newly created positions) under this Agreement shall be posted for ten (10) 

calendar days for bidding seniority purposes and awarded to the senior qualified bidder subject to 

gender needs and the limitations set f01ih below. In the case of filling lead and/or supervisor 

vacancies, the County will give consideration to employees qualified based on seniority. 

7.3 PROMOTIONS 

Promotions, Transfers and Demotions defined - As used in this Article the following terms mean: 

A) Promotion is a change of an employee from a job classification to a different job 

classification which is compensated at a higher salary range. 

B) Transfer is a change of an employee from a job classification to a different job 

classification which is compensated at the same salary range. 

C) Demotion is a change of an employee from a job classification to a different job 

classification which is compensated at a lower salary range. 
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Employees who promote, transfer or voluntarily demote to another job classification within their 
Office or Department shall serve a three (3) month trial service period in their new position. 

Employees may elect to revert to their previous job classification and position within thirty (30) 
calendar days of the effective date of the promotion, transfer or voluntary demotion. After this time, 
if an employee fails to successfully complete the trial service period in the new job classification, the 
employee may be returned to their previous position if it has not been either abolished or filled. If the 
position was abolished or filled (i.e. an offer of employment has not been extended), such employee 
will be laid off and eligible for recall in accordance with Aiiicle 8, except that the employee may not 
bump another employee. Employees on trial service shall be paid the appropriate established salary 
for that position; and, if reverted, will return to their previous salary (including any adjustments due; 
e.g. salary increase, step increase, etc). 

Employees who promote, transfer or voluntarily demote to a job classification_outside of an Office or 
Department shall serve a three (3) month trial service period in their new position. If they fail to 
obtain Regular status in the new position the employee may not return to their previous position, 
unless the employee chooses to revert back within thirty (30) calendar days. In that case, the 
employee will be returned to the same or similar classification and pay as held prior to promotion or 
transfer (including any adjustment due, e.g., salary increases, step increases, etc.). 

When an employee is promoted they will be placed on the step and range on the salary plan that 
gives them at least a five percent (5%) wage increase. Step increases from that date will depend on 
where the employee is placed. 

When an employee is transfened, they shall retain their step placement and their step date. 

When an employee voluntarily accepts a lower classification within the bargaining unit he/she shall 
be placed on the same step in the new range (Example: 1 lE to 9E). 

7.4 PERSONNEL FILE/ POLICIES 
Unless otherwise provided by the terms of this Agreement, the Employer Administrative and 
Personnel Policies shall apply to members of this bargaining unit. Employees shall also refer to 
Employer policies to resolve matters not covered by this Agreement or for clarification of matters 
covered by this Agreement. However, where there is a conflict between Employer policies and any 
provisions of this Agreement, the provision(s) of this Agreement shall govern. 

The official personnel file for each employee shall be clearly identified as such and the Human 
Resources Depaiiment shall be the custodian of such files. The files shall be locked, and access shall 
be limited to the employee's Employer or anyone designated by the Employer to act on their behalf, 
and staff in the Human Resources Department. An employee may examine his/her own personnel 
file during work hours by making an appointment with Human Resources. Representatives of the 
employee may be granted access with the written authorization of the employee, except as authorized 
by law. 

Conditions of hiring, termination change in status, shift, evaluations, commendations and 
disciplinaiy actions shall be in writing with a copy to the Employee prior to placement in their 
personnel file. The Employer's failure to abide by this Article pertaining to personnel file access 
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shall not affect the Employer's ability to proceed with the merits of discipline or discharge but may 

be a separate Union grievable matter and any grievance time-lines will be correspondingly 

extended. 

Employees shall have the right to provide a written response to any written evaluations or 

disciplinary actions to be included in the personnel file. Upon approval of the Human Resources 

Department, employees may add additional documents to their personnel file including, but not 

limited to, certifications, degrees, and commendations. 

Medical files shall be kept separate and confidential in accordance with state and federal law. 

7.5 EVALUATIONS 

The purpose of evaluation is to help an employee be successful in performance and to understand 

the standards and goals of their position and their Department. The evaluation will assess and 

focus on the employee's accomplishment of their job functions and the goals and standards of the 

position. Where the employee does not meet the above, a plan for correction, training or support 

should be developed with the employee. 

Evaluation may occur in two forms: 

7.5.1 All regular employees should be formally evaluated in writing by their 

immediate supervisor and/or Department head or designee during the probationary or trial 

service period and at least annually (at date of hire or a common date) thereafter. 

7.5;2 Additionally, evaluation of job performance may occur at any time and 

on an ongoing basis. Evaluation may occur in various ways and may include coaching, 

counseling or written assessment. 

The evaluation process shall also include a review of the cun·entjob description. 

Evaluation shall not, by itself, constitute disciplinary action - disciplinary action must be 

specifically identified as such, in writing, consistent with Article 7.6. 

Employees will be given a copy of the evaluation. Employees will be required to sign the 

evaluation, acknowledging its receipt. Evaluations are not grievable, however, employees may 

elect to provide a written response to the evaluation, which will be retained with the evaluation in 

the employee's personnel file. 

7.6 DISCIPLINE/ CORRECTIVE ACTION 

The Employer agrees to act in good faith in the discipline, dismissal or demotion of any regular 

employee and any such discipline, dismissal or demotion shall be made only for just cause. 

No employee shall be discharged except for just cause. The parties recognize that just cause 

requires progressive discipline. Progressive discipline may include: 

• oral warnings, which will be documented; 

• written warnings - which may also include work performance improvement or corrective 

action plan for poor work perf01mance or misconduct, 
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• suspension without pay; 
• demotion; or 
• discharge. 

The intent of progressive discipline is to assist the employee with perf01mance improvement or to 
correct misconduct. Progressive discipline shall not apply where the offense requires more serious 
discipline in the first instance. Both the sequencing and the steps of progressive discipline are 
determined on a case-by-case basis, given the nature of the problem. 

All disciplinai-y actions shall be clearly identified as such in writing. The employee will be 
requested to sign the disciplinary action. The employee's signature thereon shall not be construed 
as admission of guilt or concurrence with the discipline, Employees shall have the right to review 
and comment on disciplinary actions in their personnel file. 

A copy of all disciplinary notices shall be provided to the employee before such material is placed 
in their personnel file. Employees disciplined or dischai·ged shall be entitled to utilize the grievance 
procedure. If, as a result of the grievance procedure utilization, just cause is not shown, personnel 
records shall be cleared of reference to the incident, which gave rise to the grievance. 

The Employer will notify the Union in writing within three (3) working days after any notice of 
dischai·ge. The failme to provide such notice shall not affect such discharge but will extend the 
period within which the affected employee may file a grievance. 

The Employer recognizes the right of an employee who reasonably believes that an investigatory 
interview with a supervisor may result in discipline to request the presence of a Union 
representative at such an interview. Upon request, they shall be afforded a Union representative. 
The Employer will delay the interview for a reasonable period of time in order to allow a Union 
representative an opportunity to attend. If a Union representative is not available or delay is not 
reasonable, the employee may request the presence of a bargaining unit witness. (Weinga1ien 
rights) 

Employees shall also have a right to a notice and a dete1mination meeting prior to any disciplinary 
action ( except oral waining). The Employer must provide a notice and statement in writing to the 
employee identifying the performance violations or misconduct alleged, a finding of fact and the 
reasons for the proposed action. The employee shall be given an opportunity to respond to the 
charges in a meeting with the Employer, and shall have the right to Union representation during 
that meeting, upon request. (Loudermill rights) 

The Employer shall endeavor to correct employee errors or misjudgments in private, with 
appropriate Union representation if requested by the employee. 

Discipline shall be subject to the grievance procedure in this Agreement as to whether or not such 
action as to any post-probationary employee was for just cause. Just cause shall be established if 
the following has been shown by the Employer: 

7.6.1 Notice: That the Employer did forewarn employee of possible consequences of 
conduct. 
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7.6.2 Reasonable Rule or Order: That the Employer policy, rule, or order involved 

reasonably related to the orderly, efficient, or safe operation of the Employer; 

7.6. 3 Investigation: That before administering discipline, the Employer did make an 

effort to discover whether employee did, in fact, violate or disobey an Employer policy or 

rule; 

7.6.4 Fair Investigation: That the Employer conducted its investigation objectively; 

7.6.5 Proof: That, in the investigation, the Employer did obtain evidence or proof that the 

employee violated such Employer policy or rule; 

7.6.6 Equal Treatment: That the Employer applied its rules, orders, and penalties 

evenhandedly and without discrimination under the circumstances; and 

7.6.7 Penalty: That the degree of discipline was reasonably related to the seriousness of 

the offense and/or the employee's record. 

ARTICLE 8 - SENIORITY 

8.1 DEFINITIONS 

Department Seniority: the service time spent in each individual Department within the bargaining 

unit. 

Employer/ County Seniority: the total unbroken services with Mason County. An employee's 

County seniority shall be established as the initial date of hire upon completion of the original six (6) 

month probationary period. 

Bargaining Unit Seniority: the total length of continuous calendar-based service with the Employer 

and in the bargaining unit. 

For the purpose oflayoff, seniority shall mean time spent in a job classification within the bargaining 

unit. For all other purposes, seniority means total unbroken service with Mason County. 

Seniority shall be established upon appointment to a regular full-time or paii-time, budgeted 

position within the bargaining unit. No seniority shall be established while an employee is 

employed in Seasonal or Extra Help/On-Call position. Time in service in a Temporary position 

shall count for leave accrual or step movement purposes only. A Temporai-y employee or a 

Regular employee in a Temporary position who is hired without a break in service directly into a 

Regular position in the same classification shall be credited for Office / Department Seniority from 

the original date of hire into that classification. 

Full-time employees will be required to successfully complete the Juvenile Conections Personnel 

Academy when scheduled by the Detention Manager in order to maintain full-time employment. 

The appointment date shall be adjusted for leaves of absence without pay, except when such leaves 

are the result of federal or state legally protected leaves. 
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Other Definitions: 

8 .1.1 Application of Seniority 
How an employee's years of continuous service are utilized to determine their respective rights 
in regard to postings, promotions, reassignment, transfer, layoff, or recall. 

8.1.2 Continuous Service 
Means uninte1rupted employment with the Employer subject to the following provisions: 

1. Continuous calendar-based service shall include uninterrupted employment. 
2. Continuous service is terminated by resignation, termination, retirement, layoff 
or failure to respond to two offers of recall to former or comparable employment. 

8.1.3 Layoff 
A layoff is identified as the anticipated and on-going or prolonged reduction in the number 
of full-time equivalent (FTE) positions or in the number of partial FTEs within the 
Employer or within a job classification covered by this Agreement. A reduction in force in a 
classification may occur for reasons of lack of funds, lack of work, efficiency or 
reorganization. Reductions in force are identified by classification within the affected Office 
or Department. 

8 .1.4 Affected Group / Employees 
An Affected Group would be any job classification that is subject to a layoff. An Affected 
Employee would be the least senior employee(s) within an affected job classification which 
are subject to lay-off or reduction in force and have certain rights as a result. 

8.1.5 Layoff Alternatives 
A number of alternatives exist for affected employees including: 

1. Assume a vacant position - per Article 8.13 .1 
2. Bump - displacing a less senior employee 
3. Recall - accepting unemployment and the option of future recall 

8.1.6 Bumping 
The displacement of a less senior regular employee by another regular employee with more 
seniority as defined by this Article. 

8.2 APPLICATION OF SENIORITY 
In the event of reassignment, transfer, layoff, or recall, seniority shall be the determining factor 
where employees are equally qualified to do the job. 

Seniority shall be applied in the following manner: 

For purpose of promotions and/or layoffs from within a Division, seniority shall mean that time spent 
in each individual Department within the bargaining unit. 
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For all other purposes, seniority means total unbroken services with Mason County. B. An 
employee's County seniority shall be established as the initial date of hire upon completion of the 
original six (6) month probationary period 

8.2.1 Postings/ promotions 
In regard to job postings, promotion and reassignment, "qualifications" and/or "ability" will 
be the primary consideration, with such posting or promotion being consistent with Article 
7 and this Article. Qualifications will include the minimum qualifications of education, 
training and experience as set forth in the job description, as well as the job performance, 
ability, employment record and contribution to the needs of the Department. 

8.2.2 Layoffs 
Total Department Seniority shall determine who is to be laid off within the selected 
classification ( affected group) and within the Department. The least senior regular 
employee(s) within the classification shall be the affected employee(s). In the event of two 
employees having the same Depmiment Seniority, bargaining unit seniority shall be 
determinative. In the event of two employees having the same bargaining unit seniority, 
Employer seniority shall be determinative. 

8.2.3 Bumping 
As to bumping, the employee's "competence" and the ability to adequately perform the 
unique functions of the job assignment will be the primary consideration, applied in 
accordance with seniority. Competence/ Ability to adequately perform will be defined as 
the immediate, clear and full performance on the job, with a minimal period-of orientation 
and no material reduction in the efficiency of the operation or services, as determined by 
the Employer. 

8.2.4 Recall 
Seniority shall be determinative in the identification of which employee is to be recalled, 
when there m·e more than one who is qualified and/or have previously performed a 
position. In the event that an employee is being recalled to a new position, the employee's 
qualification and the ability to adequately perfo1m the unique functions of the job 
assignment will be the primary consideration, applied in accordance with seniority, 
consistent with Article 8.2.3. 

8.3 PROBATIONARY PERIOD 

All newly hired employees will be placed on probation status for a period of six (6) calendar 
months from date of hire. A probationary employee does not have the right to grieve dismissal. 
Upon successful completion of the probationary period, the Employer seniority of the Regular 
employee shall be established as the initial date of hire including the service during the 
probationary period. Department seniority shall then be based on continuous service with the 
Department. 

The principle of seniority shall be used in layoff for lack of work and recall upon resumption of 
work. Laid off employees will retain seniority rights for eighteen (18) months from date of layoff 
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8.4 Loss OF SENIORITY 
Seniority shall terminate by discharge from service or by voluntarily leaving County service; 
provided that employees on layoff status retain the seniority they had at time of lay-off for eighteen 
(18) months from date oflayoff, who are recalled within eighteen (18) months of the date they were 
laid off shall have their original seniority date adjusted by the period of time in layoff status. 

An employee, therefore, will lose seniority rights by and/or upon: 

8.4.1 Resignation. 

8.4.2 Discharge. 

8.4.3 Retirement. 

8.4.4 Layoff/ Recall list of more than eighteen (18) consecutive months. 

8.4.5 Failure to respond to two offers ofrecall to former or comparable employment. 

Employees who are re-employed following the loss of their seniority, shall be deemed a newly­
hired employee for all purposes under this Agreement, except as provided in the following: if an 
employee is laid off or resigns in good standing after working at least twelve (12) consecutive 
months, and is thereafter re-employed within twelve (12) months ( or eighteen (18) months in the 
event ofrecall), the employee will, upon successful completion of the probationary period, regain 
the seniority that they had as of the effective date that the employee resigned. 

Employees rehired by the Employer (this does not apply to those returning from layoff) will be 
considered as new employees under this Agreement. 

8.5 LAYOFFS 

A layoff is an involuntary reduction in force by termination of employment or a temporary or 
permanent involuntary reduction of hours below an employee's nonnal workweek or work month. 
The Employer may reduce the work force because of lack of work or lack of funds . 

For purposes of this article, layoff is further identified as any reduction in hours which results in a 
regular position being less than their budgeted FTE. 

Total Department Seniority shall determine who is to be laid off within the selected classification. 
Bumping rights are determined by Department seniority, consistent with Article 8.2. 

Layoff process: 

A. The Employer may reduce the work force because of lack of work, lack of funds, or 
workflow reorganization. 

B. If a reduction in the work force becomes necessary, the Employer will first consider 
reduction through normal attrition, (i.e., by not filling n01mally occuni.ng vacancies.) 
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( C. If normal attrition is not feasible, then the Employer shall determine which positions( s) 

will be eliminated. The least senior employee( s) in the affected job classification( s) shall be 

laid off. 

Before laying off any regular employee, all temporary and probationary employees within the same 

Department shall be laid off first, provided there is a regular employee qualified to do the work of the 

position. 

8.6 NOTICE 
Employees scheduled for layoff shall be given at least fourteen (14) calendar days' written notice of 

the lay off. 

8. 7 MEETING WITH UNION 

The Union shall also be notified in writing of any reduction in hours proposed by the Employer, 

including the purpose, scope, and duration of the proposed reduction. 

Upon the Union's request, the Employer and the Union shall meet promptly during the notice 

period identified in Article 8.6 to discuss the reasons and the time-lines for the layoff and to review 

any suggestions concerning possible alternatives to layoff. Union concerns shall be considered by 

the Employer prior to implementation of any reduction in hours. This procedure shall not preclude 

the Employer from providing notice to employees or requesting volunteers to take leaves of 

absence without pay, provided the Employer notifies the Union of the proposed request. 

( 8.8 AFFECTED GROUP 

( 

The following procedure shall apply to any layoff: 

8.8.1 Affected employees 
The Employer shall first determine by job classification the number of employees or FTEs 

to be affected by the layoff. The employee(s) holding such FTEs, which are subject to 

layoff, shall be the "affected employee(s)." 

The least senior employee, by Department seniority, within the affected job classification 

shall be selected for layoff, consistent with Article 8.2.2. The exception would be only 

when the Employer determines that the position requires unique qualifications and abilities 

necessary to perform the specialized and required functions of that position, which would 

then become an overriding factor. 

In cases where Department seniority within a job classification is equal, bargaining unit 

seniority will be the determining factor. In the event this is also equal, Classification 

seniority will control. In the event this is also equal, Employer seniority will control. If all 

of the seniorities are equal, then Management shall make the final decision based on 

perfrnmance andjob skills. 

8.8.2 Volunteers 
Simultaneous with implementing the provisions of the layoff procedure, the Employer may 

first seek, by a five (5) working day posting process, volunteers for layoff or voluntary 

resignation from among those employees who work within the same job classification as 

the affected employees. If there are more volunteers than affected employees, volunteers 
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will be chosen by bargaining unit seniority. Employees who volunteer for layoff may opt 
for recall rights as described in this article at the time of layoff. 

If there are no or insufficient volunteers within the affected job classification, the remaining 
affected employees who have received notice must choose promptly (within five (5) full 
working days of receipt of the Notice) among the layoff options set forth in Article 8 .13. 

8.8.3 Probationary Employees 
If the number of volunteers is not sufficient to meet the announced number of necessary 
layoffs, and if the affected employee is an initial probationary employee, then that 
employee shall be laid off and are ineligible to select among layoff options. 

8.9 VACANT POSITIONS 
Positions will be filled in accordance with Article 8.2 and other sections of this Article. 

Within the bargaining unit and the Department, affected employees and employees on the recall list 
shall be given first opportunity for vacant bargaining unit positions for which they are qualified 
prior to outside hiring by the Employer, consistent with Article 8 .13 .1. Within other Departments 
affected employees will be given consideration for vacant positions for which they are qualified. 

All job vacancies (or newly created positions) under this Agreement shall be posted for ten (10) 
calendar days for bidding seniority purposes and awarded to the senior qualified bidder subject to 
gender needs and the limitations set forth below. 

8.10 SENIORITY LIST 
The Employer shall update the seniority list and provide it to the Union annually or upon request, 
consistent with Article 3.3. If a layoff is announced, a cunent ranked seniority list including job 
classifications, names, job locations, and FTE or hours per week shall be provided to the Union and 
posted in the affected Depaiiment. 

8.11 ORDER OF LAYOFF 
The least senior employee (by Department Seniority) within the affected job classification and 
affected Department shall be selected for layoff. No regular employee shall be laid off while 
another employee in the same classification within the Department is employed on a probationai·y, 
extra help or temporary basis, unless specialized skills are required to fill the position that ai·e not 
possessed by the regular staff member. This provision shall apply only to the classification where 
the initial layoff occurs and not to the classification into which laid off employees have bumped. 

8.12 COMPARABLE EMPLOYMENT 
For purposes of this Article, "comparable employment," "compai·able position" or vacancy shall be 
defmed to include a position which has the same salai-y pay range and, additionally, the educational 
and experience qualifications, FTE and work-week ai·e substantially similar. 

8.13 LAYOFF OPTIONS 
Affected employees who have completed their probationary period shall have the following 
options: 

8.13.1 Assume a Vacant Position 
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On a bargaining unit seniority basis, to assume a vacant position in the same Department 
and bargaining unit, for which they are qualified. On a bargaining unit seniority basis, the 
employee shall also be considered for available job openings within the Employer for 
which the employee is qualified. 

When a regular full-time or part-time employee is being laid off the Employer may offer a 
temporary position if one is available and the employee has the ability to perform the work. 
Laid off employees who accept these assignments will be provided the benefits and 
provisions of the temporary assignment. Employee(s) accepting these assignments will be 
subject to recall. 

8.13.2 Bump 

Employees scheduled for layoff may bump into another employee's position in lieu of being 
laid off, if all of the following conditions are met: 

1) They have more seniority than the employee they will bump; 

2) The job classification they are bumping to is paid on a salary range that is 
equal to or less than the salary range of their job classification; and 

3) They previously held status in that job classification or they are determined by the 
Employer to be qualified to immediately perform the primary functions of the job 
within thirty (30) calendar days; and 

4) They provide at least five (5) working days' notice from the date of the layoff 
notice of their intent to exercise their bumping right to the Employer. 

Under no circumstances shall an employee's exercise of his/her bumping right result in a 
greater benefit to the employee than previously held ( e.g. a promotion or increase to full-time 

if previously part-time).The employee bumping into another position shall be given an 
orientation period to familiarize the employee with the practices and/or policies related to the 

job. The employee who may be displaced by the more senior employee who is bumping shall 
be provided at least fmuteen (14) calendar days' written notice oflayoff. If this employee is 
eligible to bump another employee pursuant to the conditions in Subsection 8.13 .2, above, 
then that third employee identified for layoff shall be laid off. 

Laid off employees, including bumped employees, shall be allowed to bump less senior 
employees (by bargaining unit seniority) only within their Division, i.e. Detention, in lower 

classifications or in classifications which the employees previously held and are still 
competent to perform the work of the classification. 

Regular Employees faced with a reduction of hours shall have the option of remaining in 
the reduced position (if above the 20 hour threshold) or bumping to a lower classification, if 
competent as defined in Atticle 8.2.3. Competent shall mean having demonstrated skills 
and required experience to perform the job; and in case of disputes, the final decision shall 
be made by the Employer. 
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An employee who has bumped shall move to the highest step of the new range that does not 
exceed their current salary. 

If there is no employee in the next lower classification who is less senior than the person 
scheduled for layoff, that person may look progressively to the next lower classification for 
such bumping rights. 

The employee who is bumped by the affected employee shall have the same rights under 
this Aliicle. 

8.13.3 Recall 
If the affected employee elects not to take a vacant position, elects not to bump or cannot 
immediately and adequately perform the functions of the job assignment in assuming a 
vacant or bumped position, then that employee will be placed on the recall list and will be 
eligible for recall under Article 8.15. 

Nothing contained in this layoff section shall be construed to require the Employer to modify its 
position and classification structure in order to accommodate bumping or other re-employment 
rights. 

Salary placement rules shall apply to recall to regular positions and to employees who have 
bumped. Employees bumping to another position shall retain their old anniversary date for 
purposes of step increases. Persons recalled to the same salary range shall be placed in their former 
step and time in step. The salary for non-regular positions not represented by the bargaining unit 
shall be determined by the Employer. 

8.14 REDUCTION HOURS/ FTE 
An employee subject to an involuntary reduction in their FTE may elect to accept the reduction, 
may bump and/or may elect to be placed on recall in accordance with Aliicle 8.13. If the reduction 
results in hours less than their budgeted FTE, it will be considered a layoff and the employee shall 
have the right to bump or recall list. 

8.15 RECALL 
Any Regular employee who is laid off shall have his/her name placed on a recall list within each 
respective Depaiiment for the classification he/she was laid off from, for any lower classification in 
the same series, and for any other classification in which the employee has held permanent status. 
The employee's name shall remain on the recall list(s) for a period of eighteen (18) months from date 
oflayoff. Persons shall be recalled in inverse order oflayoffto the classification held at the time of 
layoff. Employees who were laid off shall be considered for other positions in their Depfiliment 
and/ or within the bargaining unit in accordance with Article 8 .13. 

It shall be the responsibility of each person on a recall list to keep the Employer informed of his/her 
current address and telephone number. The layoff letter to the employee shall advise him/her of their 
recall rights and of the name and address of the person in County government to whom the employee 
must send notice of their current address or any subsequent changes. The Employer shall have the 
right to remove the name of any person on the recall list if there is no response within fourteen (14) 
calendai· days after the Employer has mailed a certified letter (return receipt request) to the person's 
last known address. 
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If an employee on recall accepts an opportunity to return to work in a lower classification than the 
one laid off from, the employee's name may remain on the recall list for their previous higher 
classification for the balance of the eighteen (18) months, and shall be given an opportunity to accept 
such a position if it should become available. If an employee is recalled to return to the same 
classification from which he/she was laid off, and refuses the offer to return, his/her name shall be 
removed from the recall list and further return rights shall be forfeited. 

Employees recalled to their former classification within eighteen (18) months of being laid off shall 
be placed at the same salary range and step, and time in step, in effect at the time of layoff. In 
addition, employees recalled to County service within eighteen (18) months to the same or another 
job classification, Office or Department shall have the sick leave balance as of the date oflayoff 
restored (unless the employee received a sick leave cash out at the time oflayoff); shall accrue annual 
leave at the same accrual rate in effect as of the date of layoff; and the number of years of continuous 
County service at the time of layoff shall be credited towards eligibility for the longevity benefit. 
Employees recalled into regular part-time positions shall be subject to pro-rated benefits as described 
in other articles of this Agreement. 

As long as any employee remains on the recall list the Employer shall not newly employ by hiring 
persons into the affected bargaining unit classification(s), within their Department, until all 
qualified employees holding recall rights to that affected classification have been offered recall. 

A copy of the recall list shall be provided to the Union, upon request. 

There shall be no probationary requirement for persons returning to their former position if the 
initial probationary period has been completed. 

Employees shall not lose seniority original as a result of layoff for a period of up to eighteen (18) 
months, per Article 8.4.4; provided, however, that no benefits nor seniority shall be accrued during 
the period of layoff. 

8.16 VACATI0N&LEAVECASH0UTS/PAY 

Any regular employee who is laid off or terminated shall be cashed out for any unused vacation 
benefits or comp time with their final paycheck, to the extent of established maximums (per other 
Articles of this Agreement). 

Sick leave balances at the date of layoff shall be restored upon recall with the Employer if the 
person is recalled into a regular position from the recall list and the employee did not receive a sick 
leave cash-out per Article 13 .1. No sick leave shall accrue during the period of layoff. 

If a person on the recall list is employed in a temporary position, only sick leave accrued during 
temporary employment may be used during temporary employment. Sick leave accrued during 
temporary employment may be added to any existing sick leave balance if the person is hired into a 
regular position from the recall list. 

8.17 UNEMPLOYMENT CLAIMS 
If laid off employees apply for unemployment compensation benefits, the Employer will not 
contest the claim and will confam that the employee was laid off. 
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ARTICLE 9 - WAGES 

9.1 WAGE SCHEDULE. 

Effective January 1, 2016 through December 31, 2018, each employee shall have his/her base wage 
as set forth in Appendix A and adjusted by both a COLA and an across the board increase (as below 
in this section and sections A,B, and C): 

COLA INCREASE 
1/1/2016 0.08% 3.92% 
1/1/2017 TBD 2.00% 
1/1/2018 TBD 2.00% 

The above referred COLA adjustment shall be as follows: 

Effective January 1, 2016 through December 31, 2018, employees shall be compensated in 
accordance with Appendix A and as adjusted by sections A, B, and C: 

A. Effective January 1, 2016 the wage scale shall be increased to reflect the cost of living 
increase that is eighty percent (80%) of the CPI-U, US All Items (June to June). This results in a 
0.08% increase. 

B. Effective January 1, 2017 the wage scale shall be increased to reflect the cost ofliving 
increase that is eighty percent (80%) of the CPI-U, US All Items (June to June). The rate shall be 
no lower than zero percent (0%) and no higher than three percent (3%). 

C. Effective January 1, 2018 the wage scale shall be increased to reflect the cost of living 
increase that is eighty percent (80%) of the CPI-U, US All Items (June to June). The rate shall be 
no lower than zero percent (0%) and no higher than three percent (3%). 

Should it become necessary to establish a new job classification within the bargaining unit during 
the life of this Agreement, the Employer may designate a job classification title and salary for the 
classification. The salary for any new classification within the bargaining unit shall be subject to 
negotiations, consistent with Article 2.2. 

Each move within a range is determined by the employee's anniversary date. The anniversary date is 
the day the employee started work within a range. Upon promotion of an employee placing him/her 
in a higher range, the date of the promotion becomes the anniversary date that determines future step 
increases within that range. The employee's actual date of hire with Mason County will always 
remain the same (regardless of promotion) for purposes of vacation leave, sick leave, and retirement. 

The Employer shall malce available information monthly which shall reflect all items covered by 
gross pay such as; sick leave, vacation time, straight time and overtime. 

9 .2 HIRE-IN RATES 
New regular employees shall nonnally be placed at Step A of the appropriate salary range or 
placed consistent with cmTent personnel rules. 
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9 .3 SmFT DIFFERENTIAL 
There shall be a shift differential of $.50 (fifty cents) per hour for any assigned shift except Day 
Shift (shifts beginning between 5:00 AM to 10:00 AM). 

ARTICLE 10 - OTHER COMPENSATION 

10.1 CALL-BACKPAY 
All employees will respond to emergency call-outs unless extenuating circumstances such as 
illness or other incapacitation prevent the employee from responding. Pursuant to provisions of 
RCW 38.52 concerning Emergency Management, and Mason County Code 2.19.050, the County 
may utilize personnel of any County Department or agency in a declared disaster. 

Full-time employees who are called back to work after leaving the job site (and not adjacent to the 
next regularly scheduled shift), shall receive a minimum of two (2) hours' pay at the overtime rate. 
When an employee is called out between shifts, the time worked between shifts shall be paid at the 
rate of one and one-half (1 Yi) times the regular rate. After working the call out shift, the employee 
may have the option of working the next regularly scheduled shift, provided the supervisor and the 
employee feel the employee can carry out the duties of the position safely. When the employee 
does continue working, the time worked on the next regularly scheduled shift shall be compensated 
at the normal straight time rate. 

During periods of emergency, changes of shift can be made with eight (8) hours' notice, provided 
the employee has eight (8) hours off between the two (2) shifts. 

This provision shall apply to employees who are required to attend Employer scheduled meetings 
on their regularly scheduled day(s) off. 

Part time employees who are called back to work after leaving the job site shall receive a minimum 
of two (2) hours' pay at the appropriate rate of pay. 

10.2 WORK IN A HIGHER CLASSIFICATION 

No employee shall be reduced in salary or benefits because of being assigned by the Employer to 
perform the work of a lower classification, except in the situation of lay off. 

A supervisor may assign an employee to perform the primary duties of a higher classification, when 
those duties are not part of the employee's cunent job classification, for the purpose of: 

A. Providing work coverage dming an authorized vacation period; 
B. Providing work coverage during an authorized sick leave; 
C. Providing work coverage for an authorized leave of absence; or 
D. Providing work coverage for a currently vacant position. 

If the employee is scheduled to work in the higher job classification for a minimum of three (3) 
consecutive workdays, the employee shall be paid on the step of the salary range for the higher 
classification that provides at least a five percent (5%) increase. 
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10.3 MILEAGE REIMBURSEMENT 
All bargaining unit employees who are required to use their own vehicles for Employer business 
shall be reimbursed at the mileage rate set by the current policy for all miles driven on such 
business. 

10.4 LONGEVITY 
The County shall provide additional monthly compensation above each eligible, regular full-time 
employee's base salary to recognize continuous length of service as a County employee. Eligible, 
regular part-time employees shall receive a pro-rated longevity benefit in proportion to the number of 
hours the part-time employee is in pay status during the month as compared to that required for full­
time employment. The longevity benefit will be implemented in accordance with the following 
schedule: 

Beginning in 11 tn and continuing thru 15tn years 1.5% above base 
Beginning in 16th and continuing thru 20m years 3. 0% above base 
Beginning in 21st and continuing thru 25th years 4.5% above base 
Beginning in 26th year and continuing thereafter 6.0% above base 

10.5 CLOTillNG ALLOWANCE 
The County shall provide Detention employees badges as needed, shirts and a jacket for all full­
time employees, along with a three hundred dollar ($300) per year clothing allowance paid January 
of each year. Part time employees shall receive the appropriate number of shiits for their position. 

ARTICLE 11 - HOLIDAYS 

11.1 HOLIDAYS 
The following annual paid holidays are recognized for all benefitted employees and will be paid 
regardless of which day of the week they occur. 

New Year's Day Labor Day 
Martin Luther King Day Veterans' Day (Armistice Day) 
President's Day Thanksgiving Day 
Memorial Day Day After Thanksgiving 
JulyFomth Christmas Day 

Two (2) Floating Holidays 

Employees must receive written approval at least one week in advance of the date(s) in which they 
desire to utilize their floating holiday. All requests to use a floating holiday must be made no later 
than the last working day of November. Floating holiday(s) not used by the end of the calendar year 
will be forfeited, unless denied on the basis of the staffing needs of the Office or Depaitment. Except 
by mutual agreement, floating holidays shall be used in whole day increments. 

11.2 RELIGIOUS HOLIDAYS 
Employees may also take other religious holidays off with their supervisor's approval, with or 
without pay, through utilization of vacation or comp time or by making alternative work schedule 
atTangements. Such requests shall not be unreasonably denied. 
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11.3 HOLIDAY OBSERVANCE 

When a recognized holiday falls on a Saturday, the proceeding Friday shall be considered the 
holiday. When a recognized holiday falls on a Sunday, the following Monday shall be considered the 
holiday. 

For those employees on a 4/10 work schedule or other alternate schedule, when one of the listed 
holidays falls on one of the employee's regularly scheduled days off, the holiday shall be observed 
on a day mutually agreeable to the employee and the Employer within the same workweek. 

11.4 HOLIDAY0NDAY0FF 
Benefitted employees shall receive eight (8) hours' holiday benefit pay and time-off for each 
holiday listed in Article 11.1 - Holidays. 

11.5 HOLIDAY COMPENSATION 
Benefitted employees shall be paid no more than eight (8) hours of holiday benefit pay for that day 
regardless of their work individual schedule. Part-time employees will receive a paid holiday in 
proportion to the number of hours they ordinarily would be scheduled to work (not to exceed eight 
(8) hours) on that day. 

Should any work be performed by an employee on a holiday at the approval and/or direction of 
their supervisor they shall be paid for time worked and overtime may result if, consistent with 
Article 6.4, it results in over forty (40) hours worked for the workweek. No employee shall be 
called on a holiday for less than four ( 4) hours, except those personnel serving Standby Duty. 

Employees working approximately 50% of their shift on a Holiday will be paid for one day as if 
the entire shift was worked on a Holiday. Employees not working approximately 50% of their shift 
on a Holiday are paid a premium rate for the actual time worked on the Holiday (unless already 
paid Holiday pay for that particular day) and at their regular rate for the time worked that is not on 
the Holiday. 

ARTICLE 12 - VACATION 

12.1 VACATION ACCRUAL 
Regular and Temporary full-time employees shall accrue paid vacation leave, after six (6) months' 
employment, shall be entitled to and receive vacations with pay as follows: 

1st through 3ra year of employment 96 hours 
4m through in year of employment 120 hours 
8th through 9th year of employment 144 hours 

1 oth through 11th year of employment 160 hours 
12th through 14th year of employment 176 hours 
15th through 16th year of employment 184 hours 
17th through 19th year of employment 192 hours 

20 or more years of employment 200 hours 

Regular and Temporary part-time employees shall accrue vacation leave on a pro-rated basis in 
proportion to the number of hours the part-time employee is in pay status during the month as 

2016-2018 Collective Bargaining Agreement Page 31 



compared to that required for full-time employment, plus they must also meet the qualification for 
PERS participation to have vacation leave accrnal apply. 

The first day of the month of hire shall be the effective date of subsequent increases in the vacation 
leave accrnal rate for employees hired between the first and the fifteenth of the month. The first day 
of the month following the month of hire shall be the effective date of subsequent increases in the 
vacation leave accrnal for employees hired between the sixteenth and the last day of the month. 

With the exception of promoted employees, vacation leave accrued within the first six ( 6) months of 
employment cannot be utilized by an employee until they have successfully completed their initial 
appointment probationary requirements. An employee whose employment with Mason County 
terminates within the six (6) month probationary period shall not be paid for any vacation leave 
accrued during the_probationary period. 

For Regular and Temporary full-time or Regular and Temporary part-time employees shall 
accumulate one-twelfth (1112th) of their yearly accumulation total per month, to the maximum 
amount of vacation leave that may be accrned at any point in time is four hundred (400) hours. No 
vacation leave accrned will be added to an employee's vacation leave benefit when the maximum 
accrual has been attained, except that the four hundred ( 400) hours maximum may be exceeded in 
any given month with prior written approval of the Elected Official or Department Head. 

Whereas the Union and the County recognizes the importance of employees utilizing earned 
vacation leave to promote and enhance their mental and physical well-being, employees should 
attempt to use vacation leave during the year in which it is earned. 

12.2 VACATION SCHEDULING 

Upon completion of six (6) months' continuous service in a Regular and Temporary position, an 
employee shall be eligible for paid vacation. An employee's request for vacation leave will be 
granted, provided that prior approval is given by the employer and provided that leave requested 
does not prevent a Department or division thereof from providing efficient public service. 

Regular and Temporary full-time employees must work or be in a paid status at least eighty (80) 
hours in a month in order to accrue vacation leave for the month. Regular and Temporary part-time 
employees must work or be in a paid status at least in the same propmiion to the eighty (80) hours as 
their regular hours are to full-time employment to accrue vacation leave for that month. 

If an approved holiday occurs within the approved vacation leave period, such day shall be charged 
as holiday leave rather than vacation leave. 

Employees shall have the option of using compensatory time or vacation leave for approved paid 
time off. 

It is understood that vacation requests are considered in view of the operational needs of the 
County and Court, and must be agreed upon by the Administration and employee. Detention 
employees will be allowed to pre-select their vacations, as follows: 

a) A vacation seniority list will be posted for Full-Time Juvenile Detention 
employees by January 1st of each year. 
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b) Employees, by seniority, will have the opportunity to pre-select their vacation(s) in 
Round-One from either: A) up to one, two-week period; or B) up to two, one-week 
periods. A second and any subsequent rounds, if needed, shall be allowed on the same 
basis after completion of the previous round. These requests will be provided to the 
Administrator or his/her designee no later than February 15th of each year, and shall be 
for the vacation period staiiing February 15th of the current year through February 14th of 
the following year. 

c) After the selection process is closed, staff may request a change to the posted 
schedule only for their approved time; such employee, however, will not have the right to 
"bump" another staff from their approved time. 

d) Requests outside the vacation selection period (January 1 -February 15) will be 
considered in view of the operational needs of the County and Court on a first-come, first-
serve basis, and must be agreed upon by the Administration and employee. 

e) A request for vacation exceeding two consecutive weeks may be approved by the 
Administration for extenuating circumstances and with sufficient advance knowledge to 
ensure facility coverage. 

f) When requesting vacation time, the following limitations will apply unless 
othe1wise approved by Management in extraordinary situations: 

1) Only one Full-Time staff person will be allowed vacation time off on each 
"Shift Set" [the current Shift Sets are: Graveyard Early Week - Graveyard Late 
Week - Days Early Week - Days Late Week]. 

2) Full-Time staff may request off shifts that impact only two (2) of the 
following major holidays during the initial two (2) rounds of the selection process: 
New Years Day; July 4th; Thanksgiving Day; Day after Thanksgiving; Christmas 
Day. 

3) In addition to the requirement that the employee have sufficient leave time 
( either anticipated vacation or actual compensatory time) available at the time of the 
requested vacation, the employee must also have sufficient leave time two weeks 
prior to the requested vacation. 

g) Written approval of a vacation request is advised before an employee purchases 
tickets or pays for accommodations. 

Detention Staff wanting to schedule part of a day off for personal reasons must take at least four ( 4) 
hours of vacation leave or compensatory time unless waived by management. 

12.3 VACATION PAY 

Vacation leave days shall be the same as the regular workday schedule for the Division wherein the 
employee is employed. Vacation pay shall be the amount that the employee would have earned if 
the employee had worked their regular position during the vacation period. 
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If an authorized holiday occurs within an employee's vacation period, that day will be paid as a 
holiday and not deducted from the employee's vacation accruals. Employees cannot receive 
vacation, sick leave or holiday pay simultaneously for the same days. 

12.4 VACATION UPON TERMINATION 
Upon separation of a Regular and Temporary full-time or Regular and Temporary part-time 
employee by resignation (with ten (10) working days' notice), retirement, layoff, dismissal or death, 
the employee or beneficiary thereof, shall be paid for unused vacation leave at the employee's rate of 
pay at the time of separation, provided that no employee may cash out more than four_hundred ( 400) 
hours of vacation leave. 

Employees shall provide at least ten (10) working days written notice of their effective resignation 
date. The time limit of the resignation may be waived at the discretion of the Director. Pay in lieu 
of unused vacation shall be forfeited if ten (10) working days written notice is not provided or 
waived. 

When an employee's employment terminates or an employee moves from full-time to extra help 
employment, the employee shall be paid in full for all accrued vacation leave provided they have 
successfully passed their 6 month probation period leave. 

The cash-out of accrued leave or other accrued time off shall be paid and reported in accordance 
with the provisions of law regulated by the Washington State Department of Retirement Systems. 

ARTICLE 13 - SICK LEA VE 

13.1 SICK LEA VE ACCRUAL 
Sick leave shall be accumulated for all Regular and Temporary full-time employees at the rate of 
eight (8) hours per month for each month of employment. 

Regular and Temporary full-time employees must work or be in a paid status at least eighty (80) 
hours in a month to accrue sick leave for the month. Regular and Temporary part-time employees 
must work or be in a paid status at least in the same proportion to the eighty (80) hours as their 
regular hours are to full-time employment to accrue sick leave for that month. 

Sick leave accrual may not exceed one thousand two hundred (1,200) hours. 

Employees hired before January 1, 2011, shall receive payment for unused sick leave upon 
termination of employment with fifteen (15) years of continuous County service; or upon termination 
of employment with Mason County when the termination is contemporaneous with retirement under 
an approp1iate Washington State Public Employees Retirement System; or upon the death of the 
employee, in which case payment shall be made to his/her estate. Employees hired on or after 
January 1, 2011, shall not be eligible (nor their estate) to receive any cash out of their accrued sick 
leave upon separation from County service. 

13.2 SICK LEAVE USAGE 
Employees are expected to be on the job unless excused by Supervisor or Department Director 
because of illness. Sick leave shall be considered as a type of insurance and not as a benefit. 
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( Abuse of sick leave shall be grounds for disciplinary action. An Elected Official/ Department 
Head may require an employee to provide a written notice from the employee's health care 
provider when a pattern of excessive absence and/or sick leave abuse is indicated. 

Employees may use accrued sick leave for their own illness, injury, pregnancy and/or childbirth, 
medical and dental appointments and prescribed treatment associated therefrom. Sick leave may be 
used for the care of immediate family members who have a health condition that requires treatment 
or supervision and to take immediate family members to medical and dental appointments. 
However, two (2) workdays' advance notice is required when the medical/dental appointment is not 
due to an emergency condition and the immediate family member is other than the employee's child .. 

"Immediate family" shall be defined as persons related by blood, marriage, or legal 
adoption in the degree of relationship of grandparent, parent, wife, husband, brother, sister, 
child, grandchild, domestic partner (state registered), in compliance with WAC 296-130-
030 and RCW 49.12.270 (or subsequent statutes) and other persons with the approval of 
the Elected Official / Department Head or designee. 

When an employee's sick leave necessitates more than three (3) consecutive days ofleave from work, 
the employee may be requested to provide the Elected Official/Department Head written verification 
that he/she has been under the care of a medical doctor, or other bona fide practitioner. 

Abuse of sick leave shall be grounds for disciplinary actions. 

( Sick leave cannot be taken before it is actually earned. 

( 

13.3 SHARED LEAVE 

The Employer may pe1mit an employee to receive donation of vacation, sick or comp time 
consistent with the then CUITent Shared Leave policy. 

13.4 COORDINATION - WORKER'S COMPENSATION 

In the event an employee shall be entitled to benefits or payments under any program of disability 
insurance furnished by the Employer, Worker's Compensation Act or similar legislation by the 
State of Washington or other governmental unit, the Employer shall pay to the employee only the 
difference between the benefits and payments received under such insurance or act by such 
employee and the regular rate of compensation that he/she would have received from the Employer 
if able to work In such event, the number of hours deducted from the employee's total accrued 
sick leave shall be the hourly equivalent of the Employer's payment. The foregoing payment or 
contribution by the employer shall be limited to the period of time that such employee has 
accumulated sick leave credits as herein above specified. 

Time missed from work that is due to Worker's Compensation claims will be considered as time 
worked for employee's paid Health and Welfare and Vacation purposes up to one (1) year. 

a. For a period of absence from work due to injury or occupational disease resulting 
from County employment, the employee shall file an application for Worker's 
Compensation in accordance with State Law. 
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b. If the employee has accumulated sick leave credit, the County shall pay the sick 
leave difference between his/her time loss compensation and his/her full regular salary 
unless the employee elects not to use his/her sick leave. 

c. Should an employee receive Worker's Compensation for time loss and he/she also 
receives sick leave compensation, his/her sick leave accrual prior to the time loss will be 
reduced by the total number of hours he/she was on sick leave minus the number of hours at 
full salary for which he/she is paid to the nearest hour. 

d. Until eligibility for Worker's Compensation is determined by the Department of 
Labor and Industries, the County may pay full sick leave accumulated, provided that the 
employee shall return any subsequent over-payment to the County. 

e. Should an employee apply for time loss compensation and the claim is then or later 
denied, sick leave and annual leave may be used for the absence in accordance with other 
provisions of this rule. 

f. Nothing herein pertains to a permanent disability award. 

g. If any employee has no sick leave accumulated, the words "annual leave" may be 
substituted for "sick leave" above. 

13.5 FAMILYMEMBER 
Sick leave may be utilized as referenced above in this article for "immediate family" as defined in 
articl 13.2, requiring the employee's attendance. 

ARTICLE 14-LEAVES OF ABSENCE 

14.1 IN GENERAL 
Leaves of absence requests shall not be unreasonably denied. All leaves are to be requested in 
writing as far in advance as possible. 

As appropriate for the type of leave requested, paid leave accruals will be utilized prior to unpaid 
leave, unless otherwise provided for in this Agreement. 

Leave does not accrue nor may it be used until the first day of the following pay period in which it 
is earned (no "negative" leave use during the period in which it is earned). 

14.2 JURY DUTY/ COURT 
An employee, who is required to serve on a jury or as a result of official Employer duties is 
required to appear before a court, legislative committee or quasi-judicial body as a witness in 
response to a subpoena or other directive, shall be allowed authorized leave with pay less any 
amount received for such duty. 

14.3 MILITARYLEAVE 

2016-2018 Collective Bargaining Agreement Page 36 



( 

( 

( 

All Regular and Temporary employees shall be allowed military leave as required by RCW 

38.40.060 and as interpreted by the Court. This provides for twenty-one (21) working days of 

military leave per year (October 1 through September 30). 

14.4 BEREAVEMENT 

Employees will be provided up to three (3) days of paid bereavement leave in the event of the death 

of an immediate family member. A day of bereavement leave shall be in accordance with the 

employee's regularly scheduled workday. Immediate family includes only persons related by blood 

or mani.age or legal adoption. For purposes of this Bereavement Article these individuals are: wife, 

husband, parent, grandparent, brother, sister, child or grandchild, grandmother-in-law, 

grandfather-in-law, mother-in-law, father-in-law, sister-in-law, brother-in-law, son-in-law, daughter­

in-law, nieces, nephews, cousins, aunts, and uncles of the employee. Funeral leave will not be 

deducted from the accrued sick/vacation time. Upon request, two (2) days of accrued sick leave shall 

be granted. Additional time off may be requested and charged to compensatory time, floating holiday 

or vacation leave, as approved by the Elected Official/Department Head. 

14.5 MAINTENANCE OF SENIORITY 

The Employer shall adjust the employee's anniversary date to reflect any period of unpaid leave. 

Seniority shall continue to accrue and the employee's anniversary date shall not be adjusted for 

periods of legally protected leave, such as FMLA or military leave. 

14.6 LEAVEWITHOUTPAY 

An employee may request a leave of absence without pay for up to a period of (1) year to 

accommodate recovery from a long-term illness or injury. Other leave of absence requests are 

limited to six (6) months. 

If a medical leave of absence without pay is granted, the employee shall have return rights to his/her 

previously held position. Return rights for any other leave of absence shall be limited to three (3) 

months. If the previously held position has been abolished during the leave of absence, then the 

employee shall have return rights to a similar position ( a position in the same classification at the 

same salary level) if there is a vacancy. If there is no vacant similar position, the employee shall be 

placed on the recall list, pursuant to Article 8, Seniority, Layoff and Recall. 

An employee on leave of absence may be affected by a lay-off in the same manner as if the employee 

were working. 

Leave of absence without pay is not creditable towards seniority and seniority related benefits, except 

as identified above in Article 14.5 for identified legally protected leave such as FMLA and Military. 

An employee who talces a leave of absence without pay shall have his/her date of hire for seniority 

purposes adjusted for the same duration of time as the period ofleave without pay. Step increases are 

based on duration of employment and will be adjusted accordingly. General salary increases are not 

based upon duration of employment and will not be adjusted in this manner. The employee's 

seniority for purposes of vacation accrual, promotion and layoff would be adjusted in the same 

amount as the duration of the leave without pay. In the unlikely event an employee was granted a 

leave without pay during his/her probationary period, the probationary period would be extended for 

the same duration as the leave without pay. 
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As appropriate for the type of leave requested, paid leave accruals will be utilized prior to unpaid 
leave. 

14.7 FAMILYLEAVE-FMLA 
Under the terms of the Family and Medical Leave Act of 1993 (FMLA) and the state law, upon the 
completion of one (1) year of employment, any employee who has worked at least 1250 hours 
during the prior twelve (12) months shall be entitled to up to twelve (12) weeks of leave per rolling 
year for the birth, adoption or placement of a foster child; to care for a spouse or immediate family 
member with a serious health condition; or when the employee is unable to work due to a serious 
health condition. For purposes of this Article, the definition of "immediate family" will be found in 
Articles 1 and 13 .2 

The Employer shall maintain the employee's health benefits during this leave. If the employee fails 
to return from leave for any reason other than the medical condition initially qualifying for the 
FMLA absence, the Employer may recover from the employee the insurance premiums paid during 
any period of unpaid leave. 

If a leave qualifies under both federal and state law, the leave shall run concurrently. Ordinarily, 
the employee must provide thi1ty (3 0) days written advance notice to the Employer when the leave 
is foreseeable. The employee should report qualifying events as soon as known and practicable. 

The combination ofFMLA and other types ofleave(s) is not precluded and, in fact, leave 
utilizations are to be concU1Tent, with the intent that appropriate paid accruals are to be utilized 
first, consistent with other Articles of this Agreement. The Employee may elect to retain up to forty 
( 40) hours of vacation (prorated by their FTE) for use upon return to work, consistent with the 
process identified in the personnel policy. Upon the employee's election, any accrued comp time 
may be utilized prior to any period of unpaid leave. 

The Employer will grant leave consistent with state and federal law. Family leave shall be 
consistent with the FMLA and the adopted conditions and provisions of the state and federal law 
and are not intended to expand upon the rights thus set forth. 

14.8 MATERNITYLEAVE 
Consistent with WAC 162-30-020, the Employer will grant a leave of absence for a period of 
temporary disability because of pregnancy or childbirth. This may be in addition to the leave 
entitlements ofFMLA. 

This leave provides female employees with the right to a leave of absence equivalent to the 
disability phase of pregnancy and childbilih. There is no eligibility requirement, however the 
Employer has no obligation to pay for health insurance benefits while on this leave (unless utilized 
concurrent with FMLA). 

Leave for temporary disability due to pregnancy or childbirth will be medically verifiable. There is 
no limit to the length of the disability phase, except for the right for medical verification and the 
right of second opinion at the employer's expense. At the end of the disability leave, the employee 
is entitled to return to the same job or a similar job of at least the same pay as provided by law. 
Employees must use their accrued vacation and sick leave, if any, during the leave period and, at 
their election, any accrued comp tiine, consistent with the retention provision as provided in Aliicle 
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14.7. Once this paid leave is exhausted, the employee's leave may be switched over to unpaid 
leave. 

ARTICLE 15 - HEALTH & WELFARE 

15.1 HEALTH AND LIFE INSURANCE 
The County shall contribute as below, per employee per month toward the premiums for Health 
and Welfare benefits for each employee, including their eligible dependents, compensated eighty 
(80) hours or more per month. This contribution is to be applied to premiums for Washington 
Teamsters Welfare Trust Medical Plan B with the $200 per week time loss option and cmTent 
County dental, vision, and life insurance plans. 

The Employer shall continue to pay into the Washington Counties Insurance Fund for $24,000 (or 
equivalent basic life insurance program) in life insurance the monthly premium for each employee 
compensated for eighty (80) hours or more per month. 

The County contribution for Health & Welfare Insurance shall be: 

A. Effective January 1, 2016 the contribution shall be increased to one thousand and 
one hundred and two dollars ($1102) per month during the term of this Agreement for each 
eligible employee for medical, dental, vision, and life insurance coverage. 

B. Effective January 1, 2017 the contribution shall be increased to one thousand and 
one hundred and fifty four dollars ($1154) per month during the term of this Agreement for 
each eligible employee for medical, dental, vision, and life insurance coverage. 

C. Effective January 1, 2018 the contribution shall be increased to one thousand and 
two hundred and six dollars ($1206) per month during the term of this Agreement for each 
eligible employee for medical, dental, vision, and life insurance coverage. 

If any other bargaining unit or group of employees receives contributions greater than the above 
amounts the members of this bargaining unit will also receive those increased amounts on the same 
effective dates. 

In the event the County's maximum monthly contribution is insufficient to provide all of the total 
Health and Welfare premiums as referenced in Section 1 above, the priority order for full County 
payment shall be as follows: 

(1) Life Insurance; (2) Vision; (3) Dental; and (4) Medical. 

Any monthly premium contribution required above the County's maximum contribution shall be 
paid by a reduction of the necessary amount from the employee's salary. 

In the event the Employer is subject to carrier plan design change or a penalty, tax, fine or 
increased costs as a result of requirements or provisions of the ACA, not within the control of the 
Employer, the parties agree to meet and negotiate regarding the impacts of any such cost or plan 
design impacts and immediately bargain alternative provisions. 
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The County shall provide for Detention employees to receive all three shots in the hepatitis series 
and follow-up tests, along with an annual TB test. 

Employee Assistance Program (EAP): The County shall provide an Employee Assistance Program 
(EAP) benefit for all bargaining unit employees. 

15.2 RETIREMENT 
Pensions for employees and contributions to pension funds will be governed by the Washington 
State statutes in relation thereto in existence during the contract period. 

15.3 TEAMSTERS PENSION 
Effective January 1, 2008, based on January hours, the COUNTY shall pay an amount equal to 
fifty cents ($.50) per hour for each hour for which compensation is paid to him/her into the 
Western Conference of Teamsters Pension Trust Fund on account of each member of the Teamster 
bargaining unit, said amounts to be computed monthly. The total amount due for each calendar 
month shall be remitted in a lump sum not later than ten (10) days after the last business day of 
such month. The COUNTY agrees to abide by such rules as may be established by the Trustees of 
said Trust Fund to facilitate the determination of the hours for which contributions are due, the 
prompt and orderly collection of such amounts, the accurate reporting and recording of such hours 
and such amounts paid on account of each member of the Teamster bargaining unit. Failure to 
malce all payments herein provided for, within the time specified, shall be a breach of this 
Agreement. Further, the Employer and Union accept as their representatives for the purpose of 
such Trust Funds, the present Employer and Union Trustees and their duly elected or appointed 
successors. 

ARTICLE 16 - TRAINING 

16.1 TRAINING 

Approval for attendance at training, the hours intended to be compensated and the reimbursement 
for travel and expenses shall be established by the supervisor prior to the training, consistent with 
the current policy. 

All regular detention employees will be given regular training in: 
A) Verbal de-escalation; 
B) Defensive tactics; and 
C) Certification for pepper spray. 

All employees will be paid at the appropriate rate for talcing County sponsored First Aid and CPR 
training. 

Full-time employees will be required to successfully complete the Juvenile Security Worker 
Academy when scheduled by the Detention Manager in order to maintain full-time employment. 

16.2 TRAINING REIMBURSEMENT 
Compensation associated with training or representation of the Employer on official business shall 
be consistent with the current policy and the Fair Labor Standards Act (FLSA). 
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The County will reimburse the costs of all physical examinations required to attend the Criminal 
Justice Training Commission as a condition of continuing employment. 

ARTICLE 17 - LABOR/ MANAGEMENT COMMITTEES 

17.1 PURPOSE OF COMMITTEE 
The Employer and the Union agree that a need exists for continuing cooperation between labor and 
management, and to meet from time to time upon the request of either party concerning 
suggestions and issues of a general nature affecting the Union and the Employer relations. 

The parties therefore establish a Labor/Management Committee consisting ofup to 3 members from 
the Bargaining Unit and the Union staff representative, and up to seven (3) members from the 
Employer and a representative from Human Resources. The committee will meet from time to time, 
upon the request of either party, during working hours to discuss matters of mutual interest or 
concern. The committee shall not have the authority to change this Agreement, nor shall it substitute 
for the grievance procedure. 

The above provision does not preclude and in fact encourages the parties to also meet infmmally 
and expeditiously on an as needed basis on matters of mutual concern. 

Policy Work Groups - The Union will be given an opportunity to designate participants to Policy 
Work Groups related to employment policies. Policy Work Groups will be chaired by Human 
Resources. Policy Work Group participants will not negotiate on behalf of the Union regarding 
employment policies that would impact wages, hours and working conditions. 

17.2 COMPOSITION OF COMMITTEE 
The Labor Management Committee meetings will include a minimum of three (3) representatives 
of the employer and a minimum of three (3) representatives appointed by Local No.252, unless 
otherwise mutually agreed upon. Said committee shall attempt to meet for the purpose of 
discussing and facilitating the resolution of issues which may arise between the parties other than 
those for which another procedure is provided by law or other provisions of this Agreement. 

17.3 COMPENSATION 
All meeting time spent by members of the joint Labor-Management Committee will be considered 
time worked if during duty hours and will be paid at the appropriate regular rate of pay. 

ARTICLE 18-HEALTH & SAFETY 

18.1 SAFEWORKPLACE 
The Employer is responsible for maintaining a safe and healthful workplace. The Employer shall 
comply with all federal, state, and local laws applicable to the safety and health of its employees. 

Employees shall not be required to perform work if they have a reasonable basis for believing the 
assignment would constitute a danger to their health and safety. The employee shall immediately 
contact a supervisor who shall make a determination with regard to safety. Upon the supervisor's 
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review and liability, the employee will perform the work but may refer the matter to the safety 
committee or risk management. 

All on-the-job injuries, no matter how slight, must be reported. Employees must immediately 
notify their supervisor if they are unable to work because of a work-related injury or illness. 

A place will be provided for employees to lay down if any become ill on the job. Such facility shall 
have a cot and shall be screened from view of the surrounding area. It shall be well lit and ventilated. 
Reasonable first aid materials shall be kept on hand for emergencies. The parties agree there is no 
room of this type available at this time, but the County shall make every effort to provide such a 
room as soon as possible. 

18.2 HEALTH & SAFETY PLAN 
The Employer shall develop and follow written policies and procedures to deal with on-the-job 
safety and shall conduct an ongoing site specific safety and security plans in conformance with 
state and federal laws. 

18.3 DRUG FREE WORKPLACE 
The Drug Free Workplace Act of 1988 for federal contractors and grant recipients requires that 
employers will provide a drug free workplace. This policy strictly prohibits the unlawful 
manufacture, distribution, dispensation, possession, or use of a controlled substance in the 
workplace. 

If a supervisor or manager reasonably suspects, through observation, that an employee may 
physically incapable of performing the essential functions of the job and/or may be under any 
influence of, or impaired by, a substance, the employee shall be removed from duty immediately 
and undergo substance testing for the suspected substance. Except in emergency situations, the 
supervisor or manager shall consult with another supervisor, manager or representative of Human 
Resources to ensure that adequate grounds for reasonable suspicion exist. The consulted 
supervisor, manager or representative of Human Resources shall also personally observe the 
employee before the employee is required to test for the presence of that substance. At this time 
the employee will also be notified of his or her Weingarten rights. 

Employees removed from duty under such circumstances who test positive shall be required to 
meet with the Employer's Substance Abuse Professional (SAP) and shall only be allowed to return 
to work, if at all, in accordance with the return to work provisions of the Employer's substance 
abuse policy. 

18.4 WORKPLACE VIOLENCE 
The Employer is committed to employee health and safety. Workplace violence, including threats 
of violence by or against a County employee, will not be tolerated and should be immediately 
reported whether or not physical injury occurs. 
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ARTICLE 19 - GRIEVANCE PROCEDURE 

19.1 GRIEVANCE DEFINED 

The purpose of the grievance procedure is to promote harmony and efficiency between employees 
and the County by providing timely settlement of grievances without fear of discrimination or 
reprisal. A grievance is an allegation by an employee, group of employees or the Union that there has 
been a violation, misapplication or misinterpretation of this Agreement. 

Employees will be unimpeded and free from restraint, interference, coercion, discrimination or 
reprisal in seeking adjudication of their grievance. 

Any grievance procedure time limit may be extended by mutual written agreement. Failure by an 
employee and/or the Union to comply with any grievance time limitations shall constitute withdrawal 
of the grievance. Failure of the County to comply with any grievance time limitations shall permit 
the Union or the employee to advance the grievance to the next step in the grievance procedure. 

A grievance of interest to several employees may be filed as a II group grievance. 11 

The processing and adjudication of grievances shall be conducted during working hours. 

19.2 GRIEVANCE PROCEDURE 

In the event of a grievance, the following procedure shall be used: 

Step 1. A grievance must be presented within ten (10) calendar days of the incident giving 
rise to the grievance or the date the grievant knew or reasonably could have known of the 
incident to the Detention Manager. The Detention Manager may schedule a meeting with the 
employee and his/her Union representative or he/she may respond to the grievance when 
presented. In either case, the Detention Manager shall respond to the grievance within ten 
(10) calendar days of the employee raising the issue. If the grievance is not resolved 
informally, then a written grievance may be filed at step 2. 

Step 2. The grievance shall be presented in writing on an official Union grievance form. This 
shall include: 

1. The specific details of the incident or issue giving rise to the grievance; 
2. The Article(s) and Section(s) of the Agreement allegedly violated; and 
3. The remedy sought. 

The written grievance shall be submitted by the employee and/or the Union Steward/Union 
Representative to the Juvenile Court Administrator within ten (10) calendar days of the date 
of the discussion in Step 1 above. A copy of the grievance will be filed concmrently with the 
Human Resources Department. Within ten (10) calendar days after the receipt of the official 
written grievance, the Juvenile Court Administrator shall schedule a meeting with the 
employee and Shop Steward and/or Union Representative to hear and seek to resolve the 
grievance. The Juvenile Court Administrator shall provide a written response to the 
employee and the Union Steward/Union Representative within fourteen (14) calendar days of 
the meeting. A copy of the grievance response shall be provided to the Human Resources 
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Department. If the grievance is not resolved at Step 2, the giievance may be advanced to Step 
3. 

Step 3. The wiitten grievance shall be submitted to the Human Resources Manager within ten 
(10) calendar days of the date of the wiitten response at Step 2. Within ten (10) calendar days 
of receipt of the grievance, the Human Resources Manager or designee shall schedule a 
meeting with the employee, Union Steward/Union Representative, and the Juvenile Court 
Administrator ( or designee) to hear and seek to resolve the giievance. The Human Resources 
Manager shall provide a written answer to the employee, Union Steward/Union 
Representative, and Juvenile Court Administrator within fourteen (14) calendar days of the 
meeting. If the gi'ievance is not resolved at Step 3, the giievance may be advanced to Step 4. 

Step 4. The Union may choose to submit the gi·ievance to arbitration and in such case will 
deliver written notification of its intent to arbitrate to the Employer within fourteen (14) 
calendar days. The Union's request for arbitration shall be in wiiting and may be filed with 
the Public Employment Relations Commission (PERC), Federal Mediation and Conciliation 
Service (FMCS), or a mutually agi·eed upon arbitrator or arbitration service within thirty (30) 
calendar days of submitting its notice of intent to arbitrate to the Employer. In addition, the 
Union shall request the arbitration service supply a list of seven (7) qualified arbitrators. If a 
list of seven arbitrators is requested, both parties will attempt to agree upon an arbitrator from 
this list. If they cannot agree within fourteen (14) calendar days from the receipt of the list, a 
flip of the coin will determine which party strilces the first name from the list. This striking of 
names will alternate between the parties until one name remains. This person shall be the 
arbitrator. The referral to arbitration shall contain the following: 

1. The specific details of the incident or issue giving rise to the giievance; 

2. Article(s) and Sections (s) of the Agreement allegedly violated; 

3. Copies of the Step 2 and 3 responses to the grievance; 

4. Remedy sought. 

GRIEVANCE ARBITRATION: A hearing shall be scheduled at a date, time and location mutually 
convenient for all parties. In connection with any arbitration proceeding held pursuant to this Article, 
it is understood as follows: 

A. The arbitrator shall have no power to render a decision that will add to, subtract from 
or alter, change, or modify the te1ms of this Agi·eement, and his/her power shall be limited to 
interpretation or application of the terms of this Agi·eement, and all other matters shall be 
excluded from arbitration. 

B. The decision of the arbitrator shall be final, conclusive and binding upon the 
Employer, the Union and the employees involved, provided the decision does not involve 
action by the Employer which is beyond its jrnisdiction. 

C. Each party may call such witnesses as may be necessaiy in the order in which their 
testimony is to be heai·d. Such testimony shall be sworn and shall be limited to the matters set 
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forth in the written statement of the grievance, and shall be subject to cross examination. The 
arguments of the parties may be supported by oral comment and rebuttal. Either or both 
paities may submit post hearing briefs within a time mutually agreed upon. Such arguments 
of the parties, whether oral or written, shall be confined to and directed at the matters set forth 
in the written statement of the grievance. 

D. Either party may request that a stenographic record of the hearing be made. The party 
requesting such record shall bear the cost thereof; provided, however, if the other party 
requests a copy, such cost shall be shared equally. 

E. The cost of the arbitrator shall be borne equally by the Employer and the Union, and 
each party shall bear the cost of presenting its own case. 

F. The arbitrator's decision shall be made in writing and shall be issued to the parties within a 
reasonable timefrarne after the date of the arbitration hearing or after receipt of the paities' 
post hearing briefs are submitted to the arbitrator. 

19.3 UNION/ EMPLOYER GRIEVANCE 

Either the Union or the Employer may initiate a grievance at Step 2 if the grievance is submitted in 
writing within ten (10) business days from the date the Employer / employees became aware or 
reasonably should have known that the grievance existed. The Employer may not grieve the acts 
of individual employees, but rather, only orchestrated acts or actions of authorized representatives 
believed to be in conflict with this Agreement. An Employer grievance will not be subject to 
Arbitration and may only go to mediation upon mutual agreement. 

The Union may initiate a Grievance at Step 2 anytime that it involves a group of employees 
involving different supervisors or from different Departments. Such grievances may be referred to 
mediation services by mutual agreement prior to Arbitration. 

19.4 SCHEDULE OF MEETINGS 

Upon request, and without unnecessary delay, a stewai·d's immediate supervisor or designee shall 
allow the steward during no1mal work hours without loss of pay, reasonable time to: 

19.4.1 Investigate any grievance or dispute so that same can be properly presented in 
accordance with the grievance procedure. 

19.4.2 Attend meetings with the Director or other Employer representatives when such 
meetings are necessary to adjust grievances or disputes. Meetings with designated 
personnel will be by appointment and held without delay when possible. 

19.4.3 Confer with a staff representative of the Union and/or employees on Employer 
premises, at such time and places as may be authorized by the Director or designee in 
advance of the intended meetings. 

For the purposes of this Article and Article 4.3, obtaining coverage to insure minimum staffing 
levels shall not be considered an unnecessary delay. The Employer shall not be obligated to 
provide coverage immediately if the use of overtime is the only means of providing that coverage 
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ARTICLE 20 - NO STRIKE/ NO LOCKOUT 

20.1 No STRIKE/No LOCKOUT 
The Union agrees that there shall be no strikes, slow-downs, or stoppage of work, or any 
interference with the efficient operation of the Department. Any such action shall be subject to 
disciplinary action, including termination and replacement of the involved employees. The 
Employer shall not lockout any employee during the life of this Agreement. 

ARTICLE 21 - MANAGEMENT RIGHTS AND RESPONSIBILITIES 

21.1 MANAGEMENT RIGHTS AND RESPONSIBILITIES 
Except as specifically modified by this Agreement, including amendments, the County-acting 
through the Board of Commissioners on issues regarding economic matters, and the Mason County 
Juvenile Court- acting on issues regarding non-economic matters, retains all legal and inherent 
exclusive rights with respect to matters of legislative and managerial policy whether exercised or 
not. The Parties recognize that RCW 41.56 may impose an obligation to negotiate changes in 
wages, hours and working conditions not covered by this Agreement. Furthe1more, the County 
and Juvenile Court reserve all customary management prerogatives including, but not limited to the 
right to: 

A. Establish, plan for and direct the work force toward the organizational goals of the 
Mason County government. 

B. Dete1mine the organization and merits, necessity and level of activity or service 
provided to the public. 

C. Dete1mine the County budget and financial policies, including accounting 
procedures. 

D. Determine the procedures and standards for hiring, promotion, assignment, transfer, 
layoff, discipline, and retention. 

E. Discipline employees for just cause. 

F. Dete1mine the methods, means, equipment, and kinds and numbers of personnel 
required to accomplish the governmental operations and maintain the efficiency thereof. 

G. Assign work and schedule employees. 

H. Reduce staff or reduce working hours due to a lack of work or lack of funds. 

I. Take all actions necessary to carry out the mission of the Court in County 
emergencies. 
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ARTICLE 22 - GENERAL PROVISIONS 

22.1 SAVINGS CLAUSE 
It is understood that the parties hereto are governed by the provisions of applicable Federal and State 
Law, which provisions shall prevail over this Agreement. Where there may be conflict between 
County ordinances or resolutions and this Agreement, the Articles of the Agreement shall prevail. 

Should any part thereof or any provisions herein be rendered or declared invalid by reason of any 
existing or any subsequently enacted legislation, or by a decree of a court of competent 
jurisdiction, such invalidation of such part or portion of this Agreement shall not invalidate the 
remaining portions hereof and they shall remain in full force and effect. In such event the parties 
shall meet within thirty (30) days for renegotiation of such invalid provisions for the purpose of 
adequate and lawful replacement thereof and to preserve the intent of the entire Agreement as 
negotiated by the parties. 

ARTICLE 23 -ENTIRE AGREEMENT 

23.1 DURATION CLAUSE 
This Agreement shall become effective upon the signing of the Agreement_and shall remain in effect 
through December 31, 2018. 

Either party may request negotiations of a successor agreement within ninety (90) days of the 
expiration of this Agreement. 

This Agreement may be modified during its tem1 by mutual agreement of both parties concerned. 
Such mutual agreement shall be reduced in writing and shall be incorporated as a pmi of this 
Agreement. 

23.2 ENTIRE AGREEMENT 

The Agreement expressed herein in writing constitutes the entire agreement between the parties and 
no oral statement shall add to or supersede any of its provisions. The Employer agrees not to enter 
into any Agreement or contract with any covered employee(s), either individually or collectively, 
which is inconsistent with the terms of this Agreement. 

The existing contract shall remain in effect until a successor contract is signed, or until one year from 
the temlination of this Agreement. 
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SIGNATURES 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this 
_______ day of , 2016. 

MASON COUNTY COURTS BOARD OF COUNTY COMMISSIONERS 

Toni A. Sheldon; 
JUDGE OF THE SUPERIOR COURT 

Amber Finlay; 
JUDGE OF THE SUPERIOR COURT 

Dan Goodell 
JUDGE OF THE SUPERIOR COURT 

James Madsen 
ADMINISTRATOR 

TEAMSTERS LOCAL NO. 252 

Danen L. 0 'Neil; Secretary-Treasurer 

Randy Neatherlin; Commissioner 
District #1 

Tim Sheldon; Commissioner 
District #2 

Teni Jeffreys; Commissioner 
District #3 
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Classification 

Appendix A 

DETENTION STAFF 

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
Detention Officer 3047.28 3199.14 3358.26 3459.14 3567.30 3674.42 
Lead Detention Officer 3200.18 3359.30 3525.72 
Detention Supervisor 3520.50 3695.22 3878.28 

PROMOTIONS: 
a. The salary of Lead Detention Officer shall be 5% higher than 

Detention Officer. 

b. The salary of Detention Supervisor shall be 10% higher than 
Lead Detention Officer. 

Effective upon ratification and signature by the pa1iies: 

a. The salary of Lead Detention Officer shall be 10% higher than 
Detention Officer. 

b. The salary of Detention Supervisor shall be 10% higher than 
Lead Detention Officer. 

3631.80 3746.20 3858.50 
3994.76 4120.60 4244.36 

LEAD WORKER: The Employer will designate one employee per shift to act as a Lead Worker, 
unless the Lead Worker is absent and the Supervisor is already working during the time period 
under consideration. An employee who is designated as a Lead Worker directs, oversees, and 
organizes the work of other employees within the Teamsters Bargaining Unit, and cannot hire, fire 
or discipline other employees within the Teamsters Bargaining Unit. Any employee who is 
designated as a Lead Worker will receive and additional ten percent (10%) salary for the period of 
time they are so designated. 

Effective January 1, 2017 
LEAD WORKER: The Employer will designate one employee per shift for hours worked outside 
of the Monday through Friday 0700 through 1800 ( either manager or supervisor is present) and 
Sunday 0600 through 1800 if supervisor is present, to act as a Lead Worker, unless the Lead 
Worker is absent and the Supervisor is already working during the time period under consideration. 
An employee who is designated as a Lead Worker directs, oversees, and organizes the work of 
other employees within the Teamsters Bargaining Unit, and cannot hire, fire or discipline other 
employees within the Teamsters Bargaining Unit. Any employee who is designated as a Lead 
Worker will receive an additional ten percent (10%) salary for the period of time they are so 
designated. 

EXTRA HELP EMPLOYEES 
a. Except for emergency situations, as determined by the County, Extra Help 
employees shall not work more than seventy-nine (79) hours per month. 
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b. Extra Help employees shall be entitled to a step increase after 2,080 hours worked 
in their current step. They shall be credited with 174 hours for any month in which they 
work 80 or more hours. They shall be credited with the actual hours worked for any month 
in which they work less than 80 hours. 

c. Part-time employees shall not accrue paid leave or holidays. In recognition of their 
reduced benefits, part-time employees shall receive the following per hour pay supplement 
in addition to their above equivalent hourly wage: $1. 87 

d. Extra Help employees will be required to submit a Monthly Availability Sheet to the 
Detention Supervisor by the 20th of the current month for the following month. 

Effective January 1, 2017 
EXTRA HELP EMPLOYEES: 

a. Except for emergency situations, as determined by the County, Extra Help 
employees shall not work more 1,040 hours per year. 

b. Extra Help employees shall be entitled to a step increase after 2,080 hours worked 
in their current step. They shall be credited with the actual hours worked. 

c. Extra Help employees are not benefitted, shall not accrue paid leave or holidays, are 
not represented by the Union and will be paid in accordance with the Appendix A Wage 
scale .. 

d. Extra Help employees will be required to submit a Monthly Availability Sheet to the 
Detention Supervisor by the 20th of the current month for the following month. 

2016-2018 Collective Bargaining Agreement Page 50 


