









































































































































MEMORANDUM OF UNDERSTANDING
Between
Mason County /
AFSCME, Local 1504 of the WSCCCE

WHEREAS, Mason County (Employer) and AFSCME, Local 1504 of the WSCCCE (Union) agree that as a
result of the Supreme Court Decision regarding Janus v. AFSCME, Council 31 on June 27, 2018 the
parties are required to negotiate changes to our Collective Bargaining Agreement to reflect requirements
dictated in this decision.

WHEREAS, the Supreme Court decision requires all Employers and Unions to negotiate new language
regarding treatment of the Union’s relationship with our employees and

WHEREAS, The Employer and the Union have agreed as to the language change for Article 3 of the
current Collective Bargaining Agreement that expires December 31, 2019.

The parties therefore agree to modify the current Collective Bargaining Agreement to replace Article:

3.1 Membership, Dues and Maintenance

For current Union members and those who choose to join the Union, the Employer shall deduct once
each month all Union dues and fees levied. The Employer shall transfer amounts deducted to Council
2. Authorizations for Payroll Deduction are valid whether executed in writing or via facsimile.

The Employer shall provide an electronic copy of the Authorization for Payroll Deduction and
Representation via email to C2everett@council2.com within 10 days of the employee executing the
document. The Employer shall provide to the Union monthly a complete list of all bargaining unit
members that includes: Employee name, work address, home address, work phone, work email, birth
date, hire date in current bargaining unit, job classification, department, hours worked and monthly
base wage.

The Employer shall hand out an approved Union packet at the time of signing new employee
orientation paperwork. It is recognized that this is for employee informational purposes only and
comments will remain neutral and questions will be referred to the Union. The Employer shall remain
neutral when communicating with employees about Union membership.

The Employer shall honor the terms set forward by Council 2 regarding the employee’s payroll
deduction. The Employer shall continue to deduct and remit Union dues and fees to the Union until
such time as the Union notifies the Employer that the dues authorization has been properly terminated
in compliance with the terms of the payroll deduction authorization executed by the employee.

The Union shall indemnify defend, and hold harmless the Employer from any and all claims against
the Employer arising out of administration of this article.

3.2 New Employee Orientation

The Employer agrees to notify the Union staff representative and Local Union President in writing of
any new positions and new employees, ten (10) full working days subsequent to the orientation of the
new employee. The Employer shall provide an electronic format list with the names of the employees,
corresponding job title, and Department. The new employee and the Union official may, at no loss of
pay, be granted no less than thirty minutes to discuss with each new employee a basic overview of the
employees’ rights and responsibilities regarding Union membership, dues authorizations, and Union
insurance within 90 days after the new employee’s hire, pursuant to RCW 41.56.037.




3.3 Electronic Authorizations are Valid
An authorization for Union membership and/or dues or other payroll deduction is valid whether
executed in writing or via facsimile.

3.4 Union Officers

The Union agrees to supply Human Resources with current lists of Officers and stewards. The
Employer will recognize the Officers and stewards as soon as the list is received, in writing, by
Human Resources.

3.5 Nondiscrimination- Union Activity

Neither party shall discriminate against any employee because of membership in or non-membership
in or activity on behalf of the Union. No employee shall be discharged or discriminated against for
upholding Union principles, fulfilling duties as an Officer in the Union or serving on a Union
committee.
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As agreed, on this Q’L day of /4/01/4( 2019
For Mason County: For AFSC”I Local 1504 of the WSCCCE:
@W (P
Kevin Shutt)/Chair Aaron Cole Staf‘f presentatlve AFSCME 1504,
Coungil 2
gy \ Jmm. LU/wmf
“Sharon Trask, Commissioner Tammi Wright, Presideht

Randy Neatherlin, ®ommissioner

For Mason County Prosecutor:

i
Tim Whitehead

Chief Deputy Prosecutor
As to form




MEMORANDUM OF UNDERSTANDING
Between
Mason County / Mason County Assessor’s Office
AFSCME, Local 1504 of the WSCCCE
Teamsters Union Local No. 252

WHEREAS, Mason County, Mason County Assessor, AFSCME, Local 1504 of the WSCCCE, and
Teamsters Union Local No. 252 agree that the personal property duties originally in the Teamsters
Appraisers scope or works has been transferred to the AFSCME Assessor’s Office Clerk |, Il, Ill job
description, then transferred to Data Technician | & |l job descriptions with a revision date of
December 16, 2014. All parties have already agreed the personal property duties exist within the
Clerk and Data Technician job descriptions in AFSCME.

WHEREAS, based on the fact that these duties were originally redefined under a Clerk I, 11 lll, the
consideration for any salary increase shall not be more than 5% above that of a Clerk’s salary.

WHEREAS, Rachel Watson has already received out of class pay for her work that included personal
property duties for 2016 and as the new AFSCME, Local 1504 Collective Bargaining Agreement
defines the position of Levy/Personal Property Technician at a range 21 to include the functions of the
personal property duties, any additional compensation to Rachel Watson has been remunerated.

WHEREAS, Bruce Martin, as a Clerk, was also given personal property duties on January 1, 2013
which he performed until July 31, 2015. It is agreed he will be paid a 5% out of class salary increase
for performing these duties.

WHEREAS, the current bargaining agreements with both Unions afford the opportunity to establish a
Labor Management Committee. It is agreed that both Unions, The Assessor’s Office and Mason
County Human Resources will convene a meeting at their earliest convenience but no later than June

30, 2017.

WHEREAS, this Memorandum of Understanding shall resolve any and all grievances between Mason
County, Mason County Assessor’s Office, AFSCME Local 1504 of the WSCCCE and Teamsters
Union Local No. 252 regarding the salary and placement of the personal property duties.

As agreed, on this _| Q+‘~ day of 7prnmfj 2017%
For Mason County: For /Zo/ 1504 o{(/he WSCCCE:
E % ZZ . : ///’d o
Kevin Shutty/.Chair Comassi1owe Clem Edwara‘/Staff Represéntative, AFSCME
1504, Council 2
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