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WHBUAS, the OCcupattcmal Safety and Hea.lth Act, hereinafter refen'M to aa 

OSHA ia a Federal law; and 

WHIIIAS, OIRA covers Ma80D Cou.nty; and 

WHDIAS, OSHA pz-ovidea for monetary pe~~&ltie• aptnat the S~Ployar, aot the 

employee; and 

WHIUAS, OSHA •ke• tt auldatory for the aaployer to provide aafe aad healthful 

workf.Ds condtttoa•. 

11<11, TIDiftltB, Bl tr USOLVBD that the followiua policy il adopted 1ty Mason 

County: 

1. 'l'he Couuty lnatneer ahall 111\le witten rulu 
for: employee• to follow. Theae rulea ehall 
become effective u.e41ae.tly. 

2. The penalty for non•COIIPlf.ance ahall be •• 
follna: 

lat Offeue - Written waniaa 
2liCl Offeue - One (1) day auapeneion 
:kd Offea1e • One (1) week auap•aion 
4th Offen•• - Dtaataaal 

ADOPl'ID thta lOthday of OCtober, 1972. 
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