
RESOLUTION 
AMENDING RESOL ION 

TO IMPLEMENT THE 994 NON UNION SALARY PLAN 
AND RECLASSIFY SEVERAL NON UNION POSIT ONS 

WHEREAS, RCW 36.16.070 st tes that the Boa f C un 
Commissioners shal I fix the alari s of all ounty empl yee 

WHEREAS. the fixing of salaries i integ a pa th 
Commissioners' budgeting process (RCW 36. 0. 8 ) 

WHEREAS, the Board of County Commiss oner reco n zes he 
value of an equitable classif c tion and s lary schedule o 
Mason County's non union employe s 

WHEREAS, in 1992 th Board f County Commissioners ha 
Classification and Salary Study completed for non- ni n positi ns 
and in 1993 the Board adopt d th Classifi atlo p rti n th 
Study <Resolution 41-93); 

NOW, THEREBY, BE IT RESOLVED effective 1 9 • th oar of 
County Commissioners does he e e lassify the n n 
positions of Fair Maintenanc F reman Administrative Supervi or 
Cou t Recorder/Arbitrator, Co t Administrate /Sup rior rt 
Director of Health Services Dir ctor of G n ral Servi s an 
Director of Community Deve opment. Effective 7 1/94, the Board 
of County Commissioners here approves t e evise N n n o 
Salary Range AI ignment (Attachme t A and the 1994 Sala PI n 
(Attachment B) <Both Attachment A a d tta ment B are ere 
incorporated as part of this res I tion, 

BE IT FURTHER RESOLVED tha the lary P n sh be 
implemented as follows: 

1) Effective 7/1/94, AI 
minimum qualifications of 

non uni n empl yes wh 
the r position and b) 

) m et t 
recei e a 
be p i favorable recommendation from t eir super isor sal I 

accordance with the proper step n the Non Union Salar Plan. 
in 

2) Effective 7/1 94 and thereafter, a I non uni n 
may advance (on their annive sar date in the ositi 

ployees 
thr ugh 

the steps in the Non Union Salary Plan if they meet the mi mum 
qualifications of their p sition, re eive fa orabl 
recommendation from their super isor and hey have work e 
appropriate amount of time in the posi n. Howeve f th 
salary of any non union em I xcee s the salar t h 

appropriate step in t e Salary Pan tha employee's s lar s 
frozen until the employee's sal equals the a ar at th 
appropriate step. 
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IT IS FURTHER RESOLVED that employee may advanc on 
Step A on the Salary Plan if that empl yee es ot eet the 
minimum qualifications of the position" 

SIGNED this 28th day of Jun 1994. 

BOARD F 

ATTEST 

MICHAEL CLIFT. CHIEF D. PROSECU R 
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SALARY 
RANGE NUMBER 

21 

20 

19 

1 8 

1 7 

16 

15 

14 

13 

12 

11 

10 

06/27/94 

ATTAL- AENT A 

NON NION SALAR RANGE ALIGNMENT 

POSIT N 

PUBLIC WORKS E TOR 

HEALTH SERV CES D REC R 

UNDERSHERIFF 
CHIEF DEPUTY PROSECUTING TTORNE 
COMMUNITY DEVELOPMENT ECT R 
GENERAL SERVICES DIRE TOR 

CHIEF CRIMINAL DEPUTY PROSECUT NG 
CHIEF DEPUTY - HER FF 
PERSONAL HE LTH SERVICES MANAGE 

ADMINISTRATOR PROBATION SER ICES 
ADMINISTRATIVE SERVI ES DIRECTOR 
PLANNING MANAGER 
JAIL SUPERINTENDENT 

DEPUTY PROSECUTING TTORNE 
CONSTRUCTION ENGINEERING MANAGER 
FIRE MARSHA L 
PROGRAM MANAGER I 
TECHNICAL ADM I I STRATOR 

ADMINISTRATIVE ER R MANAGER 
DEPUTY ADMINISTR TOR. PROBATION 
MAINTENANCE ENGINEERING MANAGER 

PROGRAM MANAGER 
CHIEF ACCOUNTANT 
HYDRAULICS ENGINEER 
ADMINISTRATIVE SUPERVISOR 

ROAD SUPERVISOR 
EQUIPMENT SUPERV SOR 
FACILITIES MAINTENANCE MANAGER 
CHIEF APPRAISER 
ADMIN SUPERV/ LK F THE BOARD 
SUPERIOR COURT DMINISTRATOR 

PUBLIC HEALTH NURSE/COORD NA OR 
FAIR MANAGER 
PERSONNEL COORDINATOR 
DISTRICT COURT ADMIN STRATOR 
PROGRAM COORD NATOR 
TRANSPORTATION PL NNING SPECIAL! T 
PUBLIC WORKS COUNTANT 

CLINICAL NURSE 

SYMDATA\NUR NGE 

TORNE 
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SALARY 
RANGE NUMBER 

9 

8 

7 

6 

5 

4 

3 

2 

06/27/94 

;TACHMENT A 

NON UNION SALARY NGE L GNMENT 

OSITION 

OFFICE DMINISTRATOR 
PROBATION OFFICER 

OFFICE MANAGER 
COURT RECORDE RBRITRATOR 

ADMINISTRATIVE SSISTANT 
INFORMATION SEA I ES TECHN I I AN 

LEGAL SECRETARY 
ADMINISTRATIVE SECRETARY 
MAINTENANCE F EMAN <FAIR) 

MAINTENANCE (FA R 

PBX OPERATOR 

OFFICE ASSISTAN 

SYMDATA\NURANGE 
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N N UNION 
SALARY PLAN 

994 

AFTER AFTER FTER FTE 
ONE TWO FOUR Sl 

BEGIN. YEAR EARS EARS YEARS 

GRADE STEP A STEP B STEP C STEP D STEP E 

21 $3,859 $4,052 $4,255 $4 468 $4 91 
20 $3,675 $3,859 $4,052 $4,255 $4,468 
19 $3,500 $3,675 $3,859 $4,052 $4,255 
18 $3,334 $3 500 $3 675 $3 859 $4,052 
1 7 $3,175 $3,3 4 3,500 $3,675 $3 859 
16 $3 024 $3,175 $3,334 $3 500 $3 75 
15 $2,880 $3,024 $ • '175 $3,33 $3,500 
1 4 $2,743 $2,880 $3,024 $3,175 $3 334 
13 $2,612 $2,743 $2,880 $3,024 3 175 
12 $2,487 $2,612 $2 743 $2,880 $3,02 
1 1 $2,369 $2,487 $2,612 $2 743 $2 880 
10 $2,256 $2,369 $2 4 7 2,612 $2 7 3 

9 $2,148 $2,256 $2,369 $2,487 $2,612 
8 $2,046 $2. 1 8 $2,256 $2 36 $2,48 
7 $1 • 949 $2,046 $2,148 $2,256 $2 369 
6 $1 • 856 $1,949 $2,046 2. 148 $2 256 
5 $1 768 $1 • 856 $1 949 $2,046 $2,14 
4 $1 • 684 $1 768 $1,856 1. 949 $2, 6 
3 $1,604 $1 684 $1 768 $1,856 $1 • 4 
2 $1 528 $1,604 $ ,684 $1 • 768 1 '85 
1 $1 • 455 $ ,528 $ 604 $1 684 $1 768 

06/27/94 MDATA\NUSA94 


