
RESOLUTION NO.~~~~-~ 
AMENDING RESOLUTION NO. 

TO IMPLEMENT 3% WAGE INCREASE FOR 1996 
TO ADD COMPUTER SYSTEMS & TELECOMMUNICAT SPECI LIST TION 

AND TO DELETE PERSONNE COORDINATOR POSITION 

WHEREAS, RCW 36.16.070 states that the Board f County 
Commissioners shall fix the salat~ es of all county emplo ees; 

WHEREAS, the fixing of salaries is an integral part of the 
Commissioners' budgeting process RCW 36.40.080); 

NOW, THEREBY, 
Commissioners does 
AI ignment Schedule 

BE 
here 
to 

IT 

add 

RESOLVED the Board of 0 t 
R g 

tems & 
elet the 

amend the Non Union Sala 
the position Computer 

Range 12, and to 
Range 11, (Attachment 

Te I ecommun i cations Spec i a I i st 
position Personnel Coordinator 
here incorporated as part of 

A w ich is 
this resolution). 

BE IT FURTHER RESOLVED that he 1996 Salary Plan Attachment 
A, which is here incorporated as part of this reso uti on) 
include a 3% wage increase for I I non union employees and the 
1996 Salary Plan shall be implemented as f lows 

Non union employees may advance (on their an ive sar dat 
in the position) through the steps in the Non nion Sal ry Plan 
if they meet the minimum qualifications of their past n he 
receive a favorable recommendat on from their super isor and they 
have worked the appropriate amou t of time in the po ition. 

However, if the salary of any non nion employee exceeds 
the salary at the appropriate step in the Salary Pan that 
employee's salary is frozen until the emplo ee's salar quais 
the salary at the appropriate st p. 
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IT IS FURTHER RESOLVED that no employee may advance beyond 
Step A on the Salary Plan if that employee does not meet the 
minimum qualifications of his/her position. 

SIGNED this 7lt> ~ day of December, 1995. 

MARV L. FAUGH DER. COMMISSIONER 

~~&~ MAR~DY, c MISSIONER 

ATTEST: 

(~./J-U~ 
REBECCA S. ROGERS, CD RK OF THE BOARD 

APPROVED AS TO FORM: 

~g~~ 



SALARY 
RANGE NUMBER 

21 

20 

19 

18 

1 7 

16 

15 

14 

13 

12 

1 1 

12/18/95 

TTACHMENT 

NON UNION SALARY R NGE ALIGNMENT 

POSITION 

PUBLIC WORKS DIRECTOR 

HEALTH SERVICES DIRECTOR 

UNDERSHERIFF 
CHIEF DEPUTY PROSE UTING ATTORNE 
COMMUNITY DEVELOPMENT DIRECTOR 
GENERAL SERVICES D RECTOR 

ADMINISTRATOR PROBATION SERVICES 
CHIEF CRIMINAL DEPUTY PROSECUTING TTORNE 
CHIEF DEPUTY- SHERIFF 
PERSONAL HEALTH SER ICES MANAGER 

ADMINISTRATIVE SER ICES DIRECTOR 
HUMAN RESOURCES DIRECTOR 
JAIL SUPERINTENDENT 
PLANNING MANAGER 

DEPUTY PROSECUTING ATTORNE 
CONSTRUCTION ENGINEERING MANAGER 
FIRE MARSHALL 
PROGRAM MANAGER I I 
TECHNICAL ADMINISTRATOR 

ADMINISTRATIVE/ER & R MANAGER 
DEPUTY ADMINISTRATOR PROBATION 
MAINTENANCE ENGINEERING MANAGER 

ADMINISTRATIVE SUPERVISOR 
CHIEF ACCOUNTANT 
DEPUTY PROSECUTING ATTORNEY/CHIL SUPPORT ENF R EME T 
HYDRAULICS ENGINEER 
PROGRAM MANAGER I 

ADMIN SUPERV/CLK OF THE BOARD 
CHIEF APPRAISER 
COMPUTER SYSTEMS & TELECOMMUNI TIONS SPECI Ll T 
EQUIPMENT SUPERVISOR 
FACILITIES MAINTENANCE MANAGER 
ROAD SUPERVISOR 
SUPERIOR COURT ADMINISTRATOR 

DISTRICT COURT ADMINISTRATOR 
FAIR MANAGER 
PROBATION OFFICER 
PROGRAM COORDINATO 
PUBLIC HEALTH NURSE/COORDINATOR 
PUBLIC WORKS ACCOUNTANT 

SYMDATA\NURANGE 



ATTACHMENT A 

NON UNION SALAR RANGE ALIGNMENT 

SALARY 
RANGE NUMBER POS TION 

10 CLINICAL NURSE 
PROGRAM COORDINATOR/RSVP 

9 OFFICE ADMINISTRATOR 

8 OFFICE MANAGER 
COURT RECORDER/ARBRITRATOR 

7 ADMINISTRATIVE ASS STANT 
ELECTIONS SUPERINTENDEN 
INFORMATION SERVICES TECHNI IAN 

6 

5 LEGAL SECRETARY 
ADMINISTRATIVE SECRETAR 
MAINTENANCE FOREMA <FAIR 

4 

3 MAINTENANCE FAIR) 

2 PBX OPERATOR 

OFFICE ASSISTANT 

12/18/95 SYMDATA\NURANGE 



ATTACHMENT PG F 3) 

NON UNION 
L RY PLAN 

1996* 

AFTER AFTER FTER FTER 
ONE TWO FOUR Sl 

BEGIN. YEAR EARS YEARS YEARS 

GRADE STEP A STEP B STEP STEP D STEP E 

21 $4,094 $4,299 4 514 
20 $3,899 $4,094 $4,299 
1 9 $3,713 $3 899 4 094 
18 $3,537 $3,713 $3 899 
1 7 $3,368 $3 537 $3 713 
16 $3,208 $3 368 $3 537 
15 $3,055 3,208 3,368 3 713 
14 $2,910 $3,055 $3,208 $3 537 
13 $2 771 $2,910 $3 055 $3 368 
12 $2,639 $2,771 $2,910 $3,208 
1 1 $2,513 $2 639 $2 771 $3 055 
10 $2 394 $2,513 $2,639 $2 1 

9 $2,279 $2,394 $2,513 $2 771 
8 $2,171 $2,279 $2 394 $2 639 
7 $2,068 $2,171 $2 279 2 $2,513 
6 $1,969 $2,068 $2 7 $2,279 $2 394 
5 $1,876 $1.9 9 $2 068 $2,171 $2 279 
4 $1,786 $1,876 $ ,969 $2 068 $2 1 71 
3 $1.701 $1 7 6 • 76 $ ,969 
2 $1 '621 $1,701 $1 7 6 $1 87 

$1,543 $1 '621 $ 70 1 7 6 

* 1996 salaries are 3% greater than 95 
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